Academic Achievement

Fundamental
Standard
Chapter ranks in the top 75% of all chapters

PT

STANDARDS EXPECTATIONS RUBRIC

Accomplished
Standard
Chapter ranks in the top 50% of all chapters

PT

Distinguished
Standard
Chapter ranks in the top 25% of all chapters

Tracking

Tracked: Spring

cumulative GPA for the spring term 2 | cumulative GPA for the spring term 3 | cumulative GPA for the spring term Academic Report
Chapter ranks in the top 75% of all chapters Chapter ranks in the top 50% of all chapters Chapter ranks in the top 25% of all chapters | Tracked: Fall Academic
cumulative GPA for the fall term 2 | cumulative GPA for the fall term 3 | cumulative GPA for the fall term Report
The overall chapter term GPA meets the 2.75 The overall chapter term GPA is at or above a The overall chapter term GPA is at above 3.3 | Tracked: Spring
minimum gpa requirment for the spring term 2 3.0 for the spring term 3 |for the spring term Academic Report
The overall chapter term GPA meets the 2.75 The overall chapter term GPA is at or above a The overall chapter term GPA is at or above | Tracked: Fall Academic
minimum gpa requirment for the fall term 2 |3.0 for the fall term 3 |a3.3 for the fall term Report
The overall new member/intake group The overall new member/intake group The overall new member/intake group
cumulative GPA is at ot bove a 2.75 for the cumulative GPA is at or above a 3.0 for the cumulative GPA is at or above a 3.2 for the | Tracked: Spring
spring term 2 | spring term 3 |spring term Academic Report
The overall new member/intake group The overall new member/intake group The overall new member/intake group
cumulative GPA is at ot above a 2.75 for the cumulative GPA is at ot bove a 3.0 for the cumulative GPA is at ot above a 3.2 for the | Tracked: Fall Academic
fall term 2 | fall term 3 |fall term Report
Chapter requires all members holding Chapter requires all members holding Tracked: Fall and Spring
executive board positions to have a minimum executive board positions to have a minimum Academic Report & in
2.5 cumulative GPA 2 |2.75 cumulative GPA chapter bylaws
In addition... chapter has an advisor who

Chapter has an academic chair who is ...and does check ins or similar meetings with assists the chapter to enforce academic Tracked: Fall and Spring
dedicated to improving the chaptet's academic members to track members progress and expectations, shares resoucres, and assists Academic Report & SAE
standing 2| shares academic related resources 3 | with academic related programs form

The chapter details and list programs, The chapter details and list programs,

resources, or initiatives that the Academic resources, or initiatives that the Academic
The chapter details how the the academic Chair has implemented to aid those students Chair has implemented, and discusses how
chair assisted members that were struggling and keep academics as a priority within the the chapter ensured all members understand
academically ) 2 | chapter. 3 ] and adhere to this academic expectation Tracked: SAE Form
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STANDARDS EXPECTATIONS RUBRIC

Chapter has one
of the following:
1. mentorship for
new and/or
struggling
members

2. incentives for
members with
high or
improving GPAs
3. holds
academic
themed
programming

4. has an

honor/academic

Chapter utilizes a
written academic
expectation
system/policy for

Chapter has two of the following:

1. mentorship for new and/or strugglin
members

2. incentives for members with high or

improving GPAs

3. holds acadmic themed programming

Chapter has three of the following:

1. mentorship for new and/or strugglin
members

2. incentives for members with high or

improving GPAs

3. holds acadmic themed programming

Tracked: Fall and Spring
Academic Report, SAE

J | 1 |all members 1.5 |integrity code" 2 | 4. has an honor/academic integrity code 3 | 4. has an honor/academic integrity code | form 3
Tracked: Fall and Spring
Chapter has one or more memebers named to Chapter has one or more memebers named | Academic Report & SAE
K 1 | the Dean's List for the fall or spring term 2 | to the Dean's List for the both terms form 2
More than one chapter member is an
One chapter member is an initiated member initiated member of an Academic Honor
L 1 | of an Academic Honor Society 2 [Society Tracked: SAE Form 2
10 | Fundamental Standard 22.0 | Accomplished Standard 31.0 | Distinguished Standard 33
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Chapter Operations

Fundamental Standard

Chapter did little to adapt to online learning
format and did little to meet challenges related
to COVID-19 changes

STANDARDS EXPECTATIONS RUBRIC

Accomplished Standard

Chapter adapted to online learning format and
met challenges related to COVID-19 changes

Distinguished Standard

Chapter thrived in online learning format and
rose to all challenges related to COVID-19
changes

Tracking

Tracked: Office staff

Chapter briefly decribed the challenges and
successes of the chapter while remote in spring

2021

Chapter described in detail the challenges and
successes of the chapter while remote in spring

2021

Chapter described in great detail the
challenges and successes of the chapter while
remote in spring 2021

Tracked: Office staff

Chapter briefly described how it
supported/engaged/retained members duting
these times and ensured that the chapter
fufilled its operational responbilites despite
being remote

Chapter described in detail how it
supported/engaged/retained members during
these times and ensured that the chapter
fufilled its operational responbilites despite
being remote

Chapter described in great detail how it
supported/engaged/retained members duting
the pandemic and discussed steps it took to
ensure that the chapter fufilled its operational
responbilites despite being remote

Tracked: SAE form

Chapter briefly decribed the challenges and
successes of the chapter while transitioning
back to in-person operations in fall 2021

Chapter decribed in detail the challenges and
successes of the chapter while transitioning
back to in-person operations in fall 2021

Chapter decribed in great detail the challenges
and successes of the chapter while
transitioning back to in-person operations in
fall 2021

Chapter has a recruitment plan, strategic goals
for the recruitment process, and a growth plan
for the year

Chapter has a recruitment plan, strategic goals
for the recruitment process, and a growth plan
for the year and meets the minimum
membership requirment for their council in
the spring or fall

Chapter has a recruitment plan, strategic goals
for the recruitment process, and a growth plan
for the year and meets the minimum
membership requirment for their council for
both terms and has no disaffilated members in
2021

Tracked: Office staff

Chapter initiates at least 80% of its total new
member/intake class for the year.

Chapter inititates at least 85% of its total new
member/intake class for the year.

Chapter initiates at least 90% of its total new
member/intake class of the year.

Tracked: Chapter
Roster/New

Membership data

Chapter retains 85% of its active members for
the year. (Does not include members removed
due to graduation, transfer, or action initiated
by the chapter.)

Chapter retains 90% of its active members for
the year. (Does not include members removed
due to graduation, transfer, or action initiated
by the chapter.)

Chapter retains 95% of its active members for
the year. (Does not include members
removed due to graduation, transfer, or action
initiated by the chapter.)

Tracked: Chapter
Roster/Membership

data

Chapter has consistent engagement on their
social media platforms

Chapter has consistent engagement on their
social media platforms as a method of
outreach and programming

Tracked: Office staff

All publicity and promotions are in good

taste and appropriate nature (no use of alcohol
symbols, no inappropriate innuendos, bashing
of other organizations, etc) The chapter has not
had any social media related infractions for
inappropriate postings.

Tracked: Office staff

Chapter president meets with the Office of
Fraternity and Sorority Life for one-on-one
meetings to discuss updates, areas of growth,
and accomplishments with less than 2 absences
in the spring

Chapter president meets with the Office of
Fraternity and Sorority Life for one-on-one
meetings to discuss updates, areas of growth,
and accomplishments regulary in the spring

And...completes and reports all required forms
and documents to the Office staff by the
designated deadline in the spring

Tracked: Office staff

Chapter president meets with the Office of
Fraternity and Sorority Life for one-on-one
meetings to discuss updates, areas of growth,
and accomplishments with less than 2 absences
in the fall

Chapter president meets with the Office of
Fraternity and Sorority Life for one-on-one
meetings to discuss updates, areas of growth,
and accomplishments regulary in the fall

And...completes and reports all required forms
and documents to the Office staff by the
designated deadline in the fall

Tracked: Office staff
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STANDARDS EXPECTATIONS RUBRIC

Chapter contributes to its council and supports

Chapter contributes to its council, supports
councils/events programs and has atleast one

Chapter contributes to its council, supports
councils/events programs and has two or
more representative on the council exectuive

K 1 | councils/events programs 2 | representative on the council exectuive board 3 |board or committees Tracked: Office staff | 3
Chapter has a designated Greek Council Chapter has a designated Greek Council Chapter has a designated Greek Council
delegate who regularly attends and contributes delegate who regularly attends and delegate who regularly attends and Tracked: RUGC
to General Board meetings with 3 or less contributes to General Board meetings with 2. contributes to General Board meetings with 1. | Executive Vice
L | 1 [absences 2 |orless absences 3 ]orless absences President Reports 3
Chapter pays all governing council dues by Chapter pays all governing council dues and | Tracked: RUGC
Chapter pays all governing council dues by the established deadline for atleast 1/2 fines by the established deadlines each Executive Vice
M 1 ]the end of the semster 2 | terms 3 | semester. President Reports 3
Tracked: Chapter
advisor or NHQ
Chapter is up-to-date on payments and pays all letter/ Portal
N 1 | national dues in full by due date Payments 1
Tracked: Chapter
Chapter has less than $5000 in uncollected Chapter has less than $2000 in uncollected advisor or NHQ
debt (ot can show proof of attempts to collect debt (or can show proof of attempts to collect letter/ Portal
O 1 | the deb) 2 | the deby) 3 | Chapter has $0 in uncollected debt Payments 3
Tracked: Chapter
Chapter has fewer than 5 members (including Chapter has fewer than 3 members (including advisor or NHQ
alumni) who are not up to date with dues alumni) who are not up to date with dues Chapter has 0 members who are not up to letter/ Portal
P 1 | payments 2 | payments 3 | date with dues payments Payments 3
Chapter has a treasure who estbalishes
appropriate deadlines for members to fullfill
dues and provides resources to payment plans
Q 1 to assist members Tracked: SAE Form 1
17 |Fundamental Standard 30.0 | Accomplished Standard 43 |Distinguished Standard 47
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Leadership Development

PT

Fundamental Standard

STANDARDS EXPECTATIONS RUBRIC

PT Accomplished Standard

PT Distinguished Standard

Tracking Max Total

Executive board
conducts a training Executive board conducts a training for
for incoming incoming board to review information as a
boatrd to review part of officer transition each year and
information as a part ...and sets goals to provides documents/follow-up meeting with
of officer transition accomplish in new the entire chapter to ensure they are
A each year 1.5| term in office 2 |infromed of goals/initiatives for the year Tracked: SAE form 2
Chapter provides detailed information
Chapter provides minimal information regarding Chapter provides some information regarding regarding the learning objectives of the
the learning objectives of the leadership retreat the learning objectives of the leadership retreat leadership retreat
B 1 3 Tracked: SAE form 3
Chapter president or designee attends the
presidents retreat with the Office of
Chapter president or designee attends the Chapter president or designee attends the Fraternity and Sorority Life during both Tracked: Presidents
Presidents retreat with the Office of Fraternity and Presidents retreat with the Office of Fraternity terms and completes the to-do items from Retreat Attendance
C 1 Sorority Life duting the Spring or fall semester and Sorority Life during both terms 3 | retreat by designated deadline Sheets 3
Chapter discussed in great detail any
Chapter discussed any leadership development leadership development opportunities
Chapter discussed any leadership development opportunities provided by the chapter or HQ to provided by the chapter or HQ to members
opportunities provided by the chapter or HQ to members and how these experiences have and how these experiences have enhanced Tracked: SAE form and
D 1 | members enhanced membership exprience 3 membership exprience Office staff 3
Chapter has at least one member dedicated
to membership growth or recruitment who
Chapter has at least one member dedicated to particpates in the required workshops
Chapter has at least one member dedicated to membership growth, or recruitment who facilitated nationals and recruitment
membership growth or recruitment who engages particpates in the required workshops facilitated workshops by the Office of Fraternity and Tracked: SAE form and
E 1 | their assistants or others in the planning process by Nationals 3 Sorority Life Office staff 3
New Member Educator/Membership Intake
New Member Educator/Membership Intake Coordinator or designee attends Office of
Coordinator or designee attends Office of Fraternity and Sorority Life New Member
Fraternity and Sorority Life New Member Educator/Intake Coordinator training each
Educator/Intake Coordinator training each semester and completes paperwork by Tracked: Attendance
F 1 1 [semester designated deadline Sheets 2
Chapter officers or designees participate in all Chapter officers or designees participate in all
trainings/workshops/online modules offered by trainings/workshops/online modules offered by
the Office of Fraternity and Sorority Life (i.e. the Office of Fraternity and Sorority Life (i.e.
recruitment chair/tisk mangemnt chair, member recruitment chair/risk mangemnt chair, member Tracked: Attendance
G 1 Jat large, etc.) with no more than 1 absence at large, etc.) with zero absence Sheets 2
Less than 75% of the chapter (including execused 75% of the chapter (including execused 75% of the chapter (including execused
absences) participates in RUGC Presents for the absences) participates in RUGC Presents for the absences) participates in RUGC Presents for
H 1 spring or fall term spring or fall term 3 | both terms Tracked: Office staff 3
Tracked: VP of
80% of chapter's new members complete (or are 90% of chaptet's new members complete (or ate 100% of chapter new members complete (or | Membership
academically excused from) the GOALS program academically excused from) the GOALS are academically excused from) the GOALS | Development
1 1 |in the Spring semester program in the Spring semester 3 program in the Spring semester Attendance sheets 3
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STANDARDS EXPECTATIONS RUBRIC

80% of chaptet's new members complete (or are

academically excused from) the GOALS program

90% of chaptet's new members complete (or ate
academically excused from) the GOALS

100% of chapter new members complete (or
are academically excused from) the GOALS

Tracked: VP of
Membership
Development

] 1 |in the Fall semester 2 rogram in the Fall semester 3 rogram in the Fall semester Attendance sheets 3
Chapter applies for and receives National
Chapter applies for National or Regional or Regional awards through their National
K 1 |awards through their National organization 2 organization Tracked: Office staff 2
At least one chapter representative attend its
national/regional fraternity conferences each
At least one chapter representative attends its At least two chapter representative attend its year when offered and permitted and atleast
national/regional fraternity conferences each year national/regional fraternity conferences each one representtive at council specific
L 1 | when offered 2 | year when offered and permitted 3 | trainngs/leadership development workshops | Tracked: SAE Form 3
Chapter has at least one member attend the
Chapter has at least one member apply to attend Chapter has at least one member attend the Northeast Greek Leadership Association
the Northeast Greek Leadership Association Northeast Greek Leadership Association Conference and they present to the chapter
M| O |Conference each year 0 | Conference each year 0 | about the programs and what they learned Tracked: Office staff 0
Chapter applies for awards and recognition Chapter applies for and receives awards
at the Northeast Greek Leadership Association and recognition at the Northeast Greek
N 0 | conference 0 | Leadership Association conference Tracked: Office staff 0
Chapter has both one alumni/graduate
advisor AND one faculty/staff advisor
Chapter has both one alumni/graduate who are actively involved and have regular
advisor AND one faculty/staff advisor who contact with Office Fraternity and Sorority
are actively involved and have regular contact Life staff and the chapter president meets Tracked: Office staff/
©) 2 | with Office Fraternity and Sorority Life staff 3 | with advisors atleast 3 times a semster Adpvisor listing 3
Chapter has committees that provide non-
executive board members leadership Chapter effectively communicates leadership
P 2 | opprotunities 3 |attainment from committee involvement Tracked: SAE Form 3
100% of members are involved in one (1)
otganization and at least 50% are involved
At least 75% of members are involved in one 100% of members are involved in one in more than one organization outside the
organization outside the chapter (on or off organization outside the chapter (on or off chapter (on or off campus; includes
Q| 1 |campus;includes employment) 2. | campus; includes employment) 3 | employment) Tracked: SAE Form 3
At least 10% of members are involved as elected At least 20% of members are involved as
or appointed officers in organizations or in elected or appointed officers in organizations
R 1 |leadership positions outside the chapter 2 | or in leadership positions outside the chapter | Tracked: SAE Form 2
11 |Fundamental Standard 29 | Accomplished Standard 39 | Distinguished Standard 43

Revised 7/16



Programming

Fundamental Standard

Chapter minimaly describes virtual

STANDARDS EXPECTATIONS RUBRIC

PT Accomplished Standard

Chapter some what describes virtual

PT Distinguished Standard

Chapter describes in detail virtual

Tracking

Max Total

A 1 programming challenges faced in spring 2021 2 programming challenges faced in spring 2021 3 programming challenges faced in spring 2021 Tracked: SAE Form 3
Despite the transition to distanced learning the Despite the transition to distanced learning the
Despite the transition to distanced learning the chapter was still able to fulfill most of its chapter was still able to fufill all of its signature
chapter was still able to fufill some of its signature programs and met most of its programs and met all of its programming
B 1 signature programs 2 programming requirements set by its HQ 3 requirements set by its HQ Tracked: SAE Form 3
Chapter minimaly decribes strategies for Chapter some what dectribes strategies for Chapter decribes in detail strategies for
C 1 marketing and promoting programs and events 2 marketing and promoting programs and events 3 marketing and promoting programs and events | Tracked: SAE Form 3
Chapter submits and labels only some
programs to the program tracker by the time of Chapter submits and labels all programs to the Chapter submits and labels all programs to the | Tracked: Program
D 1 orading 2 program tracker by the time of grading 3 program tracker by the designated deadline Tracker 3
Chapter has a Brotherhood/ Sisterhood retreat Chapter has a Brotherhood/ Sisterhood retreat
to focus on building internal relationships in to focus on building internal relationships in the
E 1 |the Spring or Fall semester 2 Spring and Fall semester Tracked: SAE Form 2
Chapter participates in the Involvement Fair Chapter participates in the Involvement Fair
F 2 loncea year 3 | both terms Tracked: SAE Form 3
Chapter minimaly decribes any Chapter some what dectibes any Chapter decribes in detail any
Brotherhood/sisterhood virtual programs that Brotherhood/sisterthood virtual programs that Brotherhood/sisterthood virtual programs that
were facilitated in spring 2021 to keep were facilitated in spring 2021 to keep members were facilitated in spring 2021 to keep
G | 1 |members connected and engaged from afar 2 | connected and engaged from afar 3 | members connected and engaged from afar Tracked: SAE Form 3
Chapter hosts or attends one program per Chapter hosts or attends three programs per
semester for personal member Chapter hosts or attends two programs per semester for personal member Tracked: Program
H]1 development 2 | semester for personal member development 3 development Tracker 3
Chapter hosts or attends one program per Chapter hosts or attends two programs per Chapter hosts or attends three programs per | Tracked: Program
1 1 | semester for risk management & reduction 2 | semester for risk management & reduction 3 | semester for risk management & reduction | Tracker 3
Chapter hosts one program per semester for Chapter hosts three programs per semster
building relationships/chapter Chapter hosts two programs per semester for for building relationships/chapter Tracked: Program
] 1 engagement 2 | building relationships/chapter engagement | 3 engagement Tracker 3
Chapter hosts three programs per semester
Chapter hosts one program per semester Chapter hosts two programs per semester related to its National values or Tracked: Program
K 1 |related to its National values or ritual 2 | telated to its National values or ritual 3 organization's ritual Tracker 3
Chapter hosts at least one program related to Chapter hosts at least two program related to Chapter hosts at least three program related | Tracked: Program
L]1 diversity, equity, and social awareness 2 diversity, equity, and social awareness 3 |t diversity, equity, and social awareness Tracker 3
Chapter participates in Hazing Prevention Chapter participates in Hazing Prevention
M 1 | Week once a year 2 | Week both terms Tracked: Office staff 2
Chapter participates in Greek Week and all
other community wide programming
N 2 Chapter participates in Greek Week 3 throughout the academic year Tracked: Office staff 3
Chapter co-programs or particpates in at
Chapter co-programs or particpates in at Chapter co-programs ot particpates in at least least two event with/hosted by one other
least one event with/hosted by one other two event with/hosted by one other Greek Greek organization and co-programs on one Tracked: Program
O | 1 [|Greek organization 2 | organization 3 | event with a non-greck organization Tracker 3
Chapter minimaly describes its most successful Chapter some what describes its most Chapter describes in detail its most successful
P 1 program in 2021 2 | successful program in 2021 3 program in 2021 Tracked: SAE Form 3
13 | Fundamental Standard 31 | Accomplished Standard 44 | Distinguished Standard 46
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Risk Reduction

STANDARDS EXPECTATIONS RUBRIC

PT Fundamental Standard PT Accomplished Standard PT Distinguished Standard Tracking Max Total
Chapter effectively details its judicial and/or
standards enforcement policy and how the
Chapter has a judicial and/or standards Chapter effectively details its judicial and/or policy promote personal accountability of
A enforcement policy standards enforcement policy members Tracked: SAE Form 3
The chapter has a written risk management
policy that is in accordance with the chaptet's AND... the chapter discusses in detail how the AND..discusses in detail a specfic risk
National risk management chapter educate members on topics of risk management issue that the chapter has
B guidelines/expectations management focused on this year Tracked: SAE Form 3
Chapter conducts a meeting to review all Chapter conducts a meeting to review all
University, office, and National policies and University, office, and National policies and
regulations with atleast 90% chapter regulations with atleast 90% chapter
attendance at the start of spring or fall term attendance at the start of both terms
C Tracked: SAE Form 2
New Member Educator / Membetship Intake New Member Educator / Membetship Intake New Member Educator / Membetship
Coordinator hosts a workshop with chapter Coordinator hostsa workshop with chapter Intake Coordinator hosts a workshop with
each semester specfically to review hazing each semester specfically to review hazing chapter each semester to review hazing
prevention guidelines/new member prevention guidelines/new member prevention guidelines/new member
education policies with 80% chapter education policies with 90% chapter education policies with 100% chapter
D attendance attendance attendance Tracked: SAE Form 3
Chapter briefly discusses education that Chapter effectively details the education that
happens within the chapter on hazing happens within the chapter on hazing
E prevention and member safety prevention and member safety Tracked: SAE Form 3
The chapter's recruitment process is alcohol The chaptet's recruitment process AND new
free meaning that there is no documented member education process is alcohol free
alcohol consumption with new members or meaning that there is no documented
current members in a recruitment setting alcohol consumption with new members | Tracked: Chapter conduct
F at any time of year or current members at any time of year records 3
Chapter facilitates a sucessful new member
G education process free from infrastractions | Tracked: Office staff 3
Tracked: Office of
Community Standards
Chapter and none of its members had no 4.12 Reports/ Office staff
H Chapter had no 4.12 violations on or off-campus violations on or off-campus records 2
Chapter has no group incidents or violations at
Chapter has no group incidents or violations at level 1, 2 or 3 and no tier 2 alcohol Chapter has no group incidents or violations | Tracked: Office of
level 1 or 2 documented through the Office of violations documented through the Office documented through the Office of Community Standards
1 Community Standards of Community Standards Community Standards Reports 3
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STANDARDS EXPECTATIONS RUBRIC

Chapter has fewer than 10% of members for the
spring semester with individual incidents or

Chapter has fewer than 5% of members for
the spring semester with individual incidents or

Chapter has NO members for the spring
semester with individual incidents or

Tracked: Office of
Community Standards

J violations at a level 1 or 2 2 |violations at a level 1 or 2 3 |violations at a level 1 or 2 Reports 3
Chapter has fewer than 10% of members for the Chapter has fewer than 5% of members for Chapter has NO members for the fall Tracked: Office of
fall semester with individual incidents or the fall semester with individual incidents or semester with individual incidents or Community Standards

K violations at a level 1 or 2 2 [violations at a level 1 0r 2 3 |violations at a level 1 or 2 Reports 3
Chapter makes significant progress towards Chapter has not been investigated for Chapter has not been investigated for
action plan or social restrictions after bring violations of Chapter Code of Conduct by the violations against the Student Code of
invesitgate/found responsible for violations Inter/National organization or the Office of Conduct, the Office of Fraternity and Tracked: Office of
against Student Code of Conduct, Office of Fraternity and Sorority Life and has fully Sorority Life, or National organization Community Standards
Fraternity and Sorority Life or National completed its action plan from the previous policies and wasnt placed on an action plan | Reports/ Office staff

L organization policies 2 |year 3 |in the previous year records 3
Fundamental Standard 21 | Accomplished Standard 32 | Distinguished Standard 34
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STANDARDS EXPECTATIONS RUBRIC

Philanthropy and Community Service

PT Fundamental Standard PT Accomplished Standard PT Distinguished Standard Tracking Max Total
chapter discusses in great detail how it was able
chapter discusses in great detail how it was able to fulﬁll 1ts community service and .
chapter briefly discusses how it was able to to fulfill its community service and phllalnt‘hropy goals despite meg remote/covid
fulfill its community service and philanthropy philanthropy goals despite being remote/covid restrictions and shares creative ideas that were
goals despite being remote/covid restrictions 4 | restrictions 6 implemented th?t encoufa%ged men%ber Tracked: SAE form 6
Tracked: VP of
10% of chapter participate in the Greek Wide 20% of chapter participate in the Greek Wide 30% of chapter participate in the Greek Wide | Community Service and
Day of Service for the spring term 2 Day of Service for the spring term 3 Day of Service for the spring term Philanthropy 3
Tracked: VP of
10% of chapter participate in the Greek Beach 20% of chapter participate in the Greek Beach 30% of chapter participate in the Greek Beach | Community Service and
Clean up the fall term 2 | Clean up the fall term 3 | Clean up the fall term Philanthropy 3
Chapter members participate in the Rider
University Relay for Life Tracked: Office staff 0
Chapter Service or Philantrhopy chair
participates in the Greek Service Experience
workshop in fall 2021 1
the chapter raised and donated an average of the chapter raised and donated an average of
$25 per member to their philanthropic partners $45 per member to their philanthropic partners
4 | this year 6 | this year Tracked: SAE form 6
Tracked: Service
Chapter completes service tracker with required Chapter completes service tracker with Tracker/ Office staff
2 |infromation by time of grading 4 | required infromation by designated deadline records 4
65% of chapter membership completes two 85% of chapter membership completes two 100% of chapter membership completes two
seprate acts of service for charitable seprate acts of service for charitable seprate acts of service for charitable
organizations in spring 2021 4 ] organizations in spring 2021 6 | organizations in spring 2021 Tracked: Service Tracker | 6
65% of chapter membership completes 5 85% of chapter membership completes 5 hours 100% of chapter membership completes 5
hours of service for charitable organizations in of service for charitable organizations in fall hours of service for charitable organizations in
fall 2021 4 2021 6 | fall 2021 Tracked: Service Tracker | 6
Chapter donates items to a charitable Chapter donates items to a charitable
organization once a year (school supplies, toys, organizations at least twice a year (school
4 | clothes, canned food, etc.) 6 supplies, toys, clothes, canned food, etc.) Tracked: SAE form 6
Fundamental Standard 26 |Accomplished Standard 40 | Distinguished Standard 41

Revised 7/16



House Management

STANDARDS EXPECTATIONS RUBRIC

Fundamental Standard Accomplished Standard Distinguished Standard Tracking
Chapter has no fire safety violations in Tracked: Office of
Chapter has no fire safety violations in common areas or in resident rooms during Community Standards
A 0.5 | common areas during the fall semester the fall semester Reports
Chapter has no fire safety violations in Tracked: Office of
Chapter has no fire safety violations in common areas ot in resident rooms during Community Standards
B ]0.5 | common areas during the spring semester the spring semester Reports
If the chapter completes any improvements or
renovations in the year, they go through the
proper renovation request process with
Residence Life, Fraternity and Sorority Life, and
C | 1 |Facilides
Chapter has no fire safety violations issued by Tracked: Office of
D 1 | the local borough Residence Life Reports
Chapters with industrial kitchens pay for the Tracked: Office of
E 1 | Township kitchen license Residence Life Reports
Chapters with industrial kitchens pass the Tracked: Office of
F 1 | Township health and safety inspection Residence Life Reports
Chapter fills 100% of designated bed
spaces in the Spring semester (IGC-
Chapter fills 80% of designated bed spaces in Chapter fills 90% of designated bed spaces in Chapter has at least 1/3 of members Tracked: Office of
G 1 | the Spring semester the Spring semester occupying space in their designated hall) Residence Life Reports
Chapter fills 100% of designated bed
spaces in the Fall semester (IGC- Chapter
Chapter fills 80% of designated bed spaces in Chapter fills 90% of designated bed spaces in has at least 1/3 of members occupying Tracked: Office of
H 1 | the Fall semester the Fall semester space in their designated hall) Residence Life Reports
25% of chapter membership attends the | Tracked: Office of
Greek housing information session prior | Residence Life Attendance
1 to room selection. Sheets
At least 50% of chapter members who live in At least 50% of chapter members who live in At least 50% of chapter members who live | Tracked: House Manager/
the house attend 1 House Manager program per the house attend at least 2 House Manager in the house attend 3 or more House House Director
] 1 |year programs per year Manager programs per year attendance sheets
Chapter has one house related event or Chapter has one house related event or
program to improve the living environment or program to improve the living environment or
build relationships between residents in the build relationships between residents in the Fall Tracked: Program Report
K 0.5 | Spring semester semester Form
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STANDARDS EXPECTATIONS RUBRIC

| 8.5 | Fundamental Standard

| 9 |Accomplished Standard

| 12 | Distinguished Standard

[ 19 |
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President's Self Assessment

STANDARDS EXPECTATIONS RUBRIC

PT Fundamental Standard PT Accomplished Standard PT Distinguished Standard Tracking Max Total
Reflection minimally addressed strengths and Reflection adequately addressed strengths and Reflection comprehensively discusses strengths
A | 2 |areas of improvement for leadership team 4 | areas of improvement for leadership team 6 | and areas of improvement for leadership team | Tracked: SAE form 6
President minimally desctibes challenges they President adequately describes challenges they President comprehensively describes
faced during their term and how they overcame faced during their term and how they overcame challenges they faced during their term and
B | 2 [these challenges 4 | these challenges 6 | how they overcame these challenges Tracked: SAE form 6
President minimally desctibes if they met all President adequately describes if they met all President comprehensively describes if they
the goals they set out to achieve at the start of the goals they set out to achieve at the start of met all the goals they set out to achieve at the
B | 2 |their tenure 4 | their tenure and which of their unaccomplished | 6 | start of their tenure and which of their Tracked: SAE form 6
President gives little reflection on what advice President gives some reflection on what advice President provides significant reflection on
they wish they had received and what they they wish they had received and what they what advice they wish they had received and
C | 2 |would have changed about their tenure. 4 | would have changed about their tenure. 6 | what they would have changed about their Tracked: SAE form 6
There is little reflection of areas of pride for There is some reflection on areas of pride for There is significant reflection on areas of pride
G | 2 |the 2021 term 4 |the 2021 term 6 | for the 2021 term Tracked: SAE form 6
The chapter has an exemplary two and five
year plan that honestly reflects on years past
The chapter has some evidence of a two and The chapter has a two and five year plan that and describes effective, appropriate, and
H | 2 |five year plan 4 | denotes appropriate goal setting and reflection 6 | thoughtful steps for the chapter Tracked: SAE form 6
12 | Fundamental Standard 24 | Accomplished Standard 36 |Distinguished Standard 36
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