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GENERAL INFORMATION

General Information

Rider University will be a leader in American higher education
celebrated for educating talented students for citizenship, life and
carcer success in a diverse and interdependent world. Rider will achicve
distinctiveness by focusing on students first, by cultivating leadership
skills, by affirming teaching and learning thar bridges the theoretical
and the practical and by fostering a culture of academic excellence.

Rider attracts and graduares talented and motivated students with

diverse backgrounds from across the nation and around the world and
puts them at the center of our learning and living community.

As a learner-centered University dedicated to the education of the whole
student, Rider provides students the inteliectual resources and breadth of

student [ife opportunities of a comprehensive university with the personal

artention and close student-faculty interactions of a liberal arts college.

Through a commitment to high quality teaching, scholarship and expe-
riential opportunities, faculty on both campuses provide undergraduace
and graduate students rigorous and relevant programs of study to expand
their inselfectual, cultural and personal horizons and develop their lead-
ership skills. Our highly regarded programs in the arts, social sciences,
sciences, music, business and education challenge students to become
active learners who can acquire, interpret, communicate and apply
knowledge within and across disciplines to foster the integrative think-
ing required in a complex and eapidly changing world.

Rider actracts highly qualified faculty, staff and administrators with
diverse backgrounds who create an environment which inspires intel-
lectual and social engagement, stimulates innovation and service and
encourages personal and professional development, As key members of
our University community, it is their commitment to our values, vision
and mission that will ensure Rider’s success.

“The University's institutional identity will continue to réflect the strengths
of its people, history, location and shared values, among which are a com-
mitment to diversity, social and ethical responsibility and community.

The success of our graduates will be demonstrated by their personal and
career achievements and by their contributions to the cultural, social
and economic life of their contmunities, the nation and the world.

Rider University is an independent, private, institution founded in
1865 as Trenton Business College. Soon after the turn of the century,
teacher education was added to a curriculum that had focused on
training young men and women for business careers. The first bac-
calaureate degree was offered in 1922, In 1957 offerings in liberal arts,
science and secondary education were added.

Four separate schools emerged as a result of a reorganization in 1962.
The well-established schools of Business Administration and Educa-
tion were joined by two new schools: Liberaf Arts and Science and the
Evening School. The schaols of Business Administration and Education
have each since added a division of graduate studies and the Evening
School has been reorganized into the College of Continuing Studies.

In 1988, the School of Education was renamed the School of Educa-
tion and Human Services to reflect the scope of its curricula. In July
1992, Westminster Cheir College in Princeton, N.J., merged with Rider
to become Westminster Choir College, The School of Music of Rider
College.

On March 23, 1994, the New Jersey Board of Higher Education desig-
nated Rider a teaching university putsuanc to NJA.C. 9:1-3.1 et seq. On
April 13, 1994, Rider's name was officially changed to Rider University.
Today, the University’s academic units are the College of Business Admin-
istration; the College of Liberal Arts, Education, and Sciences (including
the School of Education and the School of Liberal Arts and Sciences); the
College of Continuing Studies; and Westminster Choir College.

The Univetsity’s many specialized accreditations attest to the quality

of its academic programs. Rider is among the select business schools

to have atrained AACSB International (Association to Advance Col-
legiate Schools of Business) accreditation and one of only two schoals in
New Jersey to hold the specialized AACSB accreditation in accounting,
Flementary and secondary education programs and their applicable
graduate programs on both campuses are accredited by the National
Council for the Accreditation of Teacher Education ({NCATE). The
undergraduate and graduate music programs of Westminster Choir
College are accredited by the National Association of Schools of Music
(NASM). In addition, Rider’s graduate counseling services program in
the School of Education holds the Council for Accreditation of Counsel-
ing and Related Education Programs (CACRED) national accreditation.
Rider University is reglonally accredited by the Middle States Associa-
tion of Colleges and Schools.

Rider University Graduate Academic Catalog 20082009
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Rider is 2 member of the Association of American Colleges, the Ameri-

can Council on Education, the New Jersey Association of Colleges and
Universities, the National Commission on Accrediting (not an accrediting
agency), the American Association of Colleges for Teacher Education, the
National Association of Business Teacher Education, the Middle Atlantic
Assaciation of Colleges of Business Administration, AACSB International
.- 'The Association to Advance Collegiate Schools of Business, and the
National Association of Schools of Public Affairs and Adminiscration,

Rider University is also a member of the National Collegiate Athleric
Association (NCAA) Division ! for both men’s and women's athletics. The
University offers 20 vassity sports—10 mens and 10 women’s teams—and
is a member of the Metro Atlantic Achletic Conference (MAAC).

In Rider's efforts to fulfill one of its stated objectives, that of “seeking

and implementing effective means for bringing the resources of the
institution to bear on the needs of the broader society,” Rider engages
in activities that do so while providing additional study and training
opportunities for both faculey and students.

The Business Advisory Board facilitates the exchange of ideas and
advice between prominent leaders of the business community and
Rider faculty, students and staff. The board provides a range of cur-
rent and emerging business insights as input to development and
advancenient of the Rider business education experience. Similarly,
the Accounting Advisory Council works clasely with the accounting
department on issues specific to the MAce program and accounting
in general. A specific service function is performed by the accounting
department’s participation in the Volunteer Income Tax Assistance
(VITA) progtam. Each year, accounting majors reach into the com-
munity by helping (free of charge) elderly and low-income persons
cémplete their tax returns. The students, in turn, benefit from special
IRS training and the opportunity for field experience.

The Science Advisory Board provides a unique interface between Rider
and the scientific and business commuanities. The board was estab-
lished to provide advice and counsel on the continuing development
of undergraduate science education ar Rider and to effect cooperative
efforts berween the scientific and business communities.

The Educarion Advisory Board makes connections with alumni,
government, schools, professional agencies, business and industry,
and the general public to promote the interests of the professional
programs and facilitate support for them.

Where Learning Meets Your Life

Rider University offers several graduate degree and graduate-level cer-
tificate programs, For graduate admission information, call the office

of graduate admissien, 609-896-5036.

A Master of Business Administration, an Executive Master of Business
Adminiscration and a Master of Accountancy can be pursued through
the College of Business Administration. Students pursuing these
degrees may choose to concentrate their studies in the areas of com-
puter information systems, entreprencurial business, finance, global
business, healthcare administration, management, or marketing. Many
students elect to create a more divesse skill set or unique experience by
selecting a variety of electives. For College of Business Administration
academic assistance and guidance, call 609-896-5127.

The School of Education and deparrment of education, leadership, and
counseling offers a Master of Arts with concentrations in counseling
services; curricufum, instruction and supervision; educational admin-
istration; organizational leadership, reading/language arts, and special
education teaching, as well as educational specialist degrees in counsel-
ing services and school psychology.

"The School of Education also offers numerous graduate-level teaching
certifications, early childhood education certification, teacher of stu-
dents with disabilities certification, programs leading to certification
as a school supervisor, assistant superintendent for business, director
of student personnel services, reading specialis, school psychologtst
and several more. For School of Educatton 2nd department of educa-
tion, leadership, and counseling academic assistance and guidance, call

609-896-5353.
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GENERAL INFORMATION

Westminster Choir College of Rider University is a professional college of
music located on a 23-acre campus in Princeton, N.J., seven miles north of
Rider’s Lawrenceville campus. The Master of Music degtee is offered with
majors in sacred music, music education, choral conducting, voice pedagogy
and performance, organ performance, piano accompanying and coaching,
piano pedagogy and performance, piano performance, and composition.
Summer programs leading to the Master of Music Education and Master of

Voice Pedagogy also are offered.

Choral music performance lies at the heart of the Westminster program.

Preparation and performance of choral/orchestral works at times takes
precedence over all facets of campus life. All graduate students sing for a minimum of one year in the
Westminster Symphonic Choir. They also may audition to become members of the Westminster Choir,

Williamson Voices, Westminster Kantorei, Jubilee Singers, and Concert Handbell Choir.

The Symphonic Choir has performed hundreds of times and made many recordings with the principal
orchestras of New York, Philadelphia and Washington. It also has performed in New York with many
touring orchestras such as the Atlanta Symphony, Los Angeles Philharmonic, Betlin Philharmonic, and
Vienna Philharmonic. Virtually every major conductor of the 20th century, from Toscanini and Walter
through Bernstein, Muti and Masur, bas conducted the Symphonic Choir during the 80 years of the col-
lege’s history.

More complete information about the Westminster program may be found in its separate catalog or

online at http://westminster.rider.edu.

Rider University Graduate Academic Catalog 20082009
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BUSINESS ADMINISTRATION

Business Administration

College of Business
Administration
www.rider.edufcha

Calendar

Master of Accountancy
www.rider.edu/macc

Master of Business
Administration

Executive MBA
www.tider.edu/emba

www.rider.edu/mba

September January
3 [ Wednesday 26 / Monday
Classes begin Classes begin
October February
1 / Wednesday 13 / Friday
Last day for filing degree applications Last day for filing application to graduate in
for December 2008 May 2009
15 / Wednesday Warch
Second deferred-tuition payment due :
1 { Sunday
November Graduate students priority deadline for filing
15 / Saturday federal financial 2id forms

Third deferred-tuition payment due

26-30 f Wednesday--Saturday
Thanksgiving recess—No classes

December

1/ Monday

Classes resume

6 ! Saturday
Fall semester classes end (at close of classes)

8 / Monday
Fall semester exams begin

13 / Saturday
Final exams end

15 / Monday
Spring 2009 and summer 2009
degree applications due

14 / Saturday
Spring recess begins {ar close of classes)

15 / Sunday
Second deferred-tuition payment due

23 [ Monday

Classes resume

April

15 / Wednesday
Third deferred-tuitions payment due

May

2 [ Saturday
Spring semester classes end (at close of
classes)

4 ! Monday

Spl’iﬂg semester exams begin

9 / Saturday

Final exams end

14 [ Thursday

Commencement

Students intcrested in calendar and course
offerings for the summer sessions should
consult the summer session catalog available
from the College of Continuing Studies at
609-896-5033 or ces@rider.edu.

June

1 / Monday
Last day for filing application to graduate in
August 2009

Rider University Graduate Academic Catalog 2008--2009




The ission of the College of Business Administration is to provide a
quality business education based on dynamic and innovative curricula
to build professional competencies that enable our graduates to be pro-
ductive, socially responsible participants in the rapidly changing global
marketplace. '

" \We create a supportive academic environment and provide our students

opportunitics for experiential learning. Qur programs develop com-
munication, interpersonal, teamwork, teadership, critical-thinking and
problem-solving skills,

We are commiitted to continuous improveimnent as we strive for excellence.
We ensure an infusion of current theoty and practice in our curricula
chrough scholarly research, professional activity and extensive business
partnering.

Master of Accountancy (MAcc), Master of Business Administration
(MBA) and Executive MBA degree programs are offered.

The Rider University College of Business Administration has a dis-
tinctive approach to business education and learning as defined by

the mission statement. With che guidance of our mission statement,
graduare business programs strive for excellence through a particularly
strong emnphasis on:

» Providing an innovative, flexible and dynamic curriculum;
+ Student development through expertential learning;
« Alliances with businesses locally and internationally;

+ Quality and continuous improvement in everything we do.

'The Executive MBA places particular emphasis on leadership and
advanced management skills, The Executive MBA is a cohorebased
program designed to meet the needs of more experienced managers.

Objectives

'The MAcc Program prepares individuals for careers in the accounting
profession. Those students who wish to pursue a carcer in public account-
ing will be able ro develop required technical competencies and meet
evalving credit-hour requitements for licensure. Career paths in areas out-
side of public accounting, to include corporate, financial or governmental
entities, are facilitated through the use of elective course offerings.

Required courses emphasize an integration and synthesis of accounting
subject matter. Coutse work assumes that students have established

a basic foundation level of understanding of accounting at the
undergraduare level. Students with nonaccounting undergraduate
backgrounds will complete additional prefiminary course requirements.

Graduate accounting courses are offered in the evening with a limited
offering also scheduled duiing afternoons. Graduate, nonaccounting
electives are available in the evening,

The MBA Program prepares individuals for career advancement as
managers and leaders of organizations. Guided by this philesephy, the
college has developed a flexible and forward-looking degree program
built on a long tradition of business education excellence.

Where Learning Meets Your Life

The curriculum provides a distinetive and effective business learning
environment that emphasizes advanced business theory, critical interper-
sonal communication skills, a cross-functional integration of business
theory and processes, and the ability to manage in a changing environ-
ment. Program flexibility is encouraged and supported by a variety of
MBA and MAcc electives. As a result, students have the option to pursue
a general MBA or MAcc program creating a personalized skill set from
the fult menu of electives. Students may also elect to concentrate in one
of the funceional disciplines of finance, management, comptitet informa-
tion systems or marketing, or pursue an interdisciplinary concentration
in entreprencurship, global business or health-care administration. Addi-
tionally, MAcc students can elect to take a concentration in Fraud and
Forensic Accounting,

The program is designed for students with full-time career track positions
and/or similar work experience. All courses are offered during evening
hours, Monday through Thursday. A limited selection of courses is also
available on Saturdays. All basic requirements are offered during both fall
and spring semesters and most are offered in the summer, While most
students pursue the program on a part-time basis, courses are scheduled
to allow a student to fast track a degree full-time by enrolling in up to
four courses in the fall and spring semesters and two in che summer.

Cousses are taught in small sections usually by full-time faculty holding
doctorates. Most faculty members are engaged in research in their felds,
and many have business experience as well. In addition, since most of
the students are employed in professional or managerial positions, they
bring a wealth of business experience to share with their peers.

The Executive MBA program allows experienced business professionals
1o earn an MBA in less than two years (21 months), while continuing
to wotk Full time. It also allows students to enter the program, com-
plete classes and graduate with the same integrated geoup of up to 30
scudents. The program consists of two parts: the first half delivers a
solid foundation in business concepts and basic leadership and team
skills; the second half provides advanced executive sessions. A series of
skill sessions {generally held on Friday evenings) is also included in the
curriculum. In addition, there is a semninar on international business,
which includes about two weeks of travel in a key economic region of
the globe. Other program highlights include: learning advanced theory
from the faculty plus practical executive input from cucrent business
leaders who are brought in to work alongside the faculty fending cheir
personal insight to the classroom discussion; Convenient scheduling
(all courses ate on Saturdays—plus the Friday evening skills training
sesstons noted above); and, classes are held at 2 local {Princeton area)
executive conference center.

Please see the Executive MBA Web site at www.rider.edufemba for
unique admission requirements, program schedules and other refevant
information.

Professional Accreditation

Ridee University College of Business Administration
programs were accredited by AACSB International—
The Assaciation to Advance Collegiate Schools of
Business in 1993 and reaffirmed in 2000 and 2007,
1o addition, the accounting program was fuzther
recognized for exeellence with AACSB International Accounting
Accreditation in 2000 and affirmed in 2007,

NOILYHLSININGY SSINISNE
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Waiver of Core Courses
Core courses for the MBA and the MAcc may be waived if the appli-
cant meets one or more of the following conditions:

« The core courses may be waived if the student has graduated from an
AACSB accredited business program within five years prior to semes-
ter admitted, The student must have achieved a C or better in the
appropriate course and a B or better in finance;

+ One or mote core courses mnay be waived if the student has passed
(C or better) an equivalent undergraduate or graduate course within
six years prior tO semester admitted. As an exception, financial man-
agement may be waived within five years with a grade of B or better;

o The core course(s) in the student’s undergraduate major witl be
waived within six years prior to the semester admitted;

« One or more core courses may be waived based on a combination of
work experience and continuing education, at the program director’s
discretion;

« With the approval of the program director, students may take pro-
ficiency exams to test out of core courses if the above criteria are not
met, If needed, the student may repeat the proficiency exam in a
second effort to pass. However, at least six weeks must elapse before
the test may be repeated.

When core courses are waived, the student is responsible for a satisfac-
tory level of competency with the representative material. If necessary,
the student should review and/or seek tutoring support for the waived
material in preparation of advanced courses.

Wlaster of Accountancy (MAcc)
www.rider.edu/macc

Course Requirements

"The MAcc program consists of 30 semester hours at the graduate level,
{600-700 level only). Fifieen or 18 semester hours (five or six courses)
are in accounting subjects and the remaining 12 or 15 semester hours
are to be taken as graduate business electives. Please refer to the MBA
coutse descriptions for a listing of MBAD-6xx elective courses. MAcc
students may elect to use the MBA electives to create concentrations.
See the “concentration” section provided under the MBA policy por-
tion of this catalog. Required graduate accounting courses are offered
each semester. Graduate aceounting electives are typically offered on a
three-semester rotational basis.

Requived Graduate Accounting Courses

(12 credits)

Course No. Course Title

MACC-650 Seminar in Faxation

MACC-652 Analysis of Accounting Data
MACC-654 Tssues in Financial Reporting
MACC-656 International Dimensions of Accounting

Elective Graduate Accounting Courses

(3 or 6 credits)
Course No. Course Title
MACC-658 Governmental and Not for Profit Accounting
MACC-660 Research in Financial Accounting
MACC-662 Auditing Practice and Problems
MACC-663 Fraud and Forensic Accounting
MACC-664 Issues in Managerial Accounting
MACC-665 Fraud Detection and Deterence
MACC-667 Business Valuations: Fundamentals,
Techniques and Theory
MACC-670 Accounting Internship

{requires prior approval of the accounting
department chairperson)

M Acc students who de not have an accounting undergraduate back-
ground will need to complete 12 semester hours of business courses

and 15 semester houts of accounting preliminary requirements, Waiver =

of these courses foflows the same guidelines as those defined for the
MBA core courses discussed in the next section.

Note: Accounting students preparing for the CPA exam will need up
to six credits of law course work. MBAD-682 Business Law may be
used roward the CPA law requirement. However, the exact require-
ment is a function of previous course work and state jurisdiction.
Similarly, the student may need additional course work in auditing.
Students are required o review the law and auditing requirements
with the chairperson of the accounting department {609-895-5505). -

Preliminary Requirements: Business Foundation
12 semester houts {for nonbusiness undergraduate degree or ourdated
coursewotk}

Course No. Course Title

MBAD-524 Fundamentals of Accounting
MBAD-531 Economic Analysis

MBAD-560 Marketing Management

MBAD-570 Management Theory and Application

Preliminary Requirements: Accounting
15 semester houss {for nonaccounting business undergraduate degree
or outdated coursework) '

Course No. Course Title

ACC-302 Cost .Management

ACC-310 Accounting Theory and Concepts
ACC-311 Accounting Theory and Coneepts 11
ACC-400 Principles of Auditing

ACC-410 Fundamentals of Federal Taxation

Rider University Graduate Academic Catalog 2008--2009
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Master of Business Administration (MBA)
www.rider.edu/mba or www.rider.edufemba

gourse Requirements

The MBA Program requires 15 semester hours of advanced core
courses, 12 10 15 semester hours of efective courses and 24 semester
hours of core courses. A student must complete beeween 30 and 51
semester hours for an MBA, depending on how many core courses
are waived. Electives may be used to concentrate in the areas of entre-
preneurship, global business, health care administration, marketing,
management, computet information systems, or finance or to enrich
your degree from a variety of courses, depending on professional needs
and interests. The director of the MBA program is available to advise
students relative 1o maximizing the effective selection of electives.

Advanced Core Courses
(15 semester hours)

Course Na, Course Title

MBAD-730 Economic Analysis and Decision Making
MBAD-740 Financial Analysis and Decision Making
MBAD-760 Advanced Organizational Behavior
MBAD-770 Martketing Analysis and Decision Making
MBAD-780 Strategic Planning and Policy

Flective Courses
(1215 semester hours)

Students who waive and/or test out of all she core courses (24 credits)

are required to complete 15 semester hours of electives to achieve the
program minimum of 30 credits. Students who take one or more core
courses will need to take 12 semester hours of electives. MAcc courses
may be taken as electives by students in the MBA program as long as
couse prerequisites are met and the program director approves. A mini-
murmn of three of the elective credits are to be in international business; an
undergraduate course in international business waives the international
requirement. However, waiver of the international requirement does not
change the number of elective credits needed to complete the program.

Concentrations/General Management Options

‘The advanced core provides a distinct and consistent advanced business
knowledge platform for all students in the MBA program, The electives
allow the student to taitor the graduate educational experience to fit
individual needs. Concentrations are three-course elective (nine credit)
sequences defined from a menu of electives by either the functional
department (finance, computer information systems, management or
marketing) or by interdisciplinary program coordinators {entrepreneur-
ship, global business or health care administration}. Electives counted
toward a concentration are to carry a grade of B oz better, and the
concentracion electives shoutd add up to at least a 3,20 GPA. Students
may elect to pussue 2 general management oprion in liew of a specific
congentration,

Note: All students are required to take electives from two or more
different funcrional areas.

Where Learning Meets Your Life

P IR R R RO

Core Courses
(24 semester hours for nenbusiness undergraduates or
outdated coursework)

Course No. Course Title

MBAD-501 Fundamentals of Statistical Analysis
MBAD-502 Opetations Management

MBAD-511 Information Systems

MBAD-524 Pundamentals of Accounting
MBAD-531 Economic Analysis

MBAD-540 Financial Management

MBAD-560 Marketing Management

MBAD-570 Management Theory and Application

Note: A sobid business math and calculus foundation is a pre-condition
of the MBA program. This requirement may be met through prior
undergraduate coursework. Admitted students may also meet this
requirement while in the program by successfully completing {with a
grade of C or better} MSD-106 or an equivalent caleutlus course. This
requirement must be met before the student may seare the last 18 credis
of the program. Calculus is required for MBAD-730.

Executive MBA {EMBA)

www.rider.eds/emba

Course Requirements

The Executive MBA is a 51-credit, 21-month program, taught inan
integrared group setting. While there are many students wich under-
graduate business degrees in the EMBA program, it is especially
appropriate for individuals who have nonbusiness backgrounds and/
or are transitioning to positions requiring business, management, and
leadership skilks. Also, a key goal of the program is to emphasize appli-
cation of the information and skills being taught; therefore, students
will find this emphasis throughour all aspects of the program.

The program consists of two parts: the first half delivers a solid founda-
tion in business concepts and basic leadership and team skills; the second
half provides advanced execuiive sessions with courses in accounting,
finance, markesing, management, strategy, and international business,
culminating in an international experience. Courses use case analysis and
discussion, as well as group learning, to translate theory into practice,

and employ weekly online assignments for active learning ourside of class.

"The EMBA program also has several coaches whoe work with the
students individually throughout the 21-month program to develop
essential management, leadership, time management, stress manage-
ment, and personal career management skills,

Foundation in Business Concepts

Course No. Course Title

" EMBA-501 Quantitative Analysis for Business (Statistics)
EMBA-502 Service and Production Management
EMBA-511 Technology/Information Management
EMBA-524 Accounting
EMBA-531 Economic Analysis
EMBA-540 Financial Management
EMBA-560 Marketing Management
EMBA-570 Management/Team Skills
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Advanced Executive Sessions

Course No. Course Tiile
EMBA-6xx Advanced Elective-—Marketing/Technology
Examples:
EMBA-616 Selected Topics: Project Management
EMBA-669 Elective-Marketing {Product Development and
Commercialization)
EMBA-6xx Advanced Elective—Finance/Accounting
Example:
EMBA-645 International Finance
EMBA-682 Advanced Seminar; Business Law
and Business Ethics
EMBA-715 International Business Seminar and
Travel Experience
EMBA-730 Economic Analysis and Decision Making
EMBA-740 Financial Analysis and Decision Making
EMBA-760 Advanced Organizational Behaviot
EMBA-770 Marketing Analysis and Planning
EMBA-780 Strategic Management and Policy

Executive in Residence Program

Successful business executives, each with their own specialization, are

brought in to wark alongside the Rider faculty to lend their personal
insight to classroom discussion during many of the courses in the
Advanced Execurive Session portion of the program.

International Experience

‘The international experience includes approximately two weeks traveling
in selected developing countries around the world, The actual location
for each integrated group is partially dependent upon the interests and
needs of the group. Through a series of site visits, the group will meet
with business leaders, develop relationships with overseas firms, and get
an np-close look at how business is done in some of the world’s most
dynamic emerging markets,

Cost

'The cost of the program is all-inclusive, covering tuition, books, food,
fees, and the international stady experience. Talk with your company’s
human resources department to find out if tuition assistance is available,
O, contact Rider and arrange a meeting between our representative and
your company to discuss the program costs.

Application Procedures
To apply for admission to the MAcc, MBA, or Executive MBA
program, the procedures are:

e Obrain an application for admission from the office of graduate
admission;

* Complete the application for admission and application fee form,
and return them with the nonrefundable $50 application fee'to the
office of graduate admission;

» Register and take the GMAT and furnish the office of graduate admis-
sion with officia notification of your GMAT scores. If you have already
taken this test, request Educasional Testing Service to furnish the office

of graduate admission with an official notification of your score. Execu-
tive MBA applicants may not need to have a GMAT score;

Arrange to have an official transcript sent to the office of graduate
admission by every institucion of higher learning attended {including
Rider University). A transcript should be sent even if only one course
was taken at the institution. Only official transcripts will be accepted.
Transcripts sent to the student are not acceptable unless they are sealed
in the original envelope when received by office of graduate admission;

Applicants whose native language is not English are required to take
the Test of English as a Foreigh Language (TOEFL) and have the
official results sent to the office of graduate admission;

International students are asked to have their transcripts evaluated
(and rranstated, if necessary) for program equivalency by a recognized
credential evaluation service, World Education Services in New York
City Is suggested for this evaluation,

A notarized financial resource statement or notarized bank statement
is required to demonstrate the international student’s ability to pay
the total cost of attendance.

¢ Additional Executive MBA application requirements include
personal information:

* Two work-related recommendations {(employer or another source)
* Statement of objectives
* Resume

« Personal interview

Application Deadlines

The deadlines for the submission of all credentials are August 1 for the fall
semester, December 1 for the spring semester and May 1 for the summer
session. Applications received after the officlal deadlines may be given
consideration at the discretion of the College of Business Administration,

Admission Requirements

MBA and MAcc

No decision is made on an application for admission o the graduate
programs of business administration until all required credentials have
been submitted. These include a completed application form, a $50
application fee, ofRcial notification by Educational Testing Service as
1o the score achieved on the Graduate Management Admissions Test
(GMAT) and an official transcript from every institution of higher
learning attended. To be admitted to this program, an applicant must
show evidence that he or she has earned a bachelors degree from an
accredited institucion of higher learning and has the potential to per-
form satisfactorily at the graduate level. The primary criteria used in
making admissions decisions are the undergraduate grade point aver-
age and the score achieved on the GMAT.

The GMAT requirement will be waived for MAcc applicants who have
passed a certifying exam such as the CPA or CMA.

For any applicant whose native language is not English, satisfactory results
an the Test of English as a Foreign Language {TOEFL) are also required.

International students are required to present evidence of completion
of a universicy degree equivalent to, or higher than, a bachelor’s degree
in the United States, A program equivalency evaluation by a recog-
nized evaluation service is required. World Education Services in New

Rider University Graduate Academic Catalog 2008--2009
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York City is suggested for this service. International applicants must
also provide a notarized financial resource statement or notarized bank
seacement demonstrating their ability to pay the total cost of atzen-
dance at Rider.

If a student is conditionally admitted, {i.c., not satisfying one of the
requirements above), hefshe has no more than four months to satisfy
the conditions. Exception to satisfying the conditions can only be
approved by program director. '

EMBA
To qualify for the program, you must demonstrate the following;

Academic Background
+ Bachelor’s degree from an accredited school

« Minimum 3.0 GPA (will review if GPA is less than 3.0 and GMAT

score is greater than required minimum)
« A GMAT score of at least 550*

« Applicants whose native language is not English are required to take
the Test of English as a Foreign Language (TOEFL) and have the
official results sent to the office of graduate admission

Businass Related Background
» Full-time employment

» Minimum five years of work experience
« Three years managerialfsupervisory experience
« Two work-related recommendations (employer or another SOurce)

A GMAT score of less than 550 will be reviewed by the Rider University College of
Business Administration Graduate Studies Committee, at which time the Committee
will carefuily weigh all other factors, such as the candidare’s record of experience and
employer supporr. There is also an optian ta not take the GMAT; however, additional
requirements must be met, To discuss your potential situation, please call 609-896-5036.

Classification
Each student admicted to the MBA, MAcc or EMBA program is
assigned to one of the following classifications:

Full Standing

Students who have full standing ate permitted to register for any core
courses that have not been waived or for certain advanced core courses,
if those courses are needed by the student,

Special

For chose students enrolled in a graduate program at another institu-
tion who have been granted permission to take graduare business
courses at Rider. This does not apply to the cohort-based EMBA.

Transfer of Courses

A student may request the transfer of a graduate course taken atan
AACSB accredited institution. Such a request may be granted if the
course was taken recently, was passed with a grade of B or higher and
was taken before edmission to the MBA program at Rider, Once a
student has been admitted to the program, graduate courses taken at
other institutions must have prior approval of the director of graduate
studies before transfer credit will be allowed. A maximum of six semes-
ter hours of transfer credit may be granted For application against the
elective requirements.

Executive MBA students are admitted as “full standing” only. Because
this is a cohort-based program, transfer courses will not apply.

Where Learning Meers Your Life

Advising

The director of each respective program is the advisor to students in
the MBA, Execuative MBA and MAcc programs and tracks program
progress. Students ate also encouraged to contact members of the
faculty for carcer and related advising.

Note: The most significant policies and procedures for the graduate
butsiness programs are covered in this catalog. Questions and issues not
addressed here default to The Saurce and other University-wide policy
statements.

Course Repeat Policy

With the written permission of the program director, students may
repeat graduate courses for which they received grades of C+ or lower.
Both grades will appear on the student’s transcript, but only the second
grade will count in the GPA.

Academic Integrity

Students are expected to conduct themsclves professionally and with
the highest standards of academic integricy. The Source student hand-
book outlines Rider’s academic guidelines.

Dismissal

Rider University reserves the right to dismiss any student when, in
the judgment of the faculty or officers of Rider, such action seems
advisable. A student in a graduace business program will be subject to
dismissal for any of the following reasons:

+ Receiving mote than two grades of C+ or below in graduare-level
work;

« Completing graduate course work with a camularive grade point
average of less than 3.0;

» Failure to complete the program in the required six years.

In all cases of dismissal, graduate business students have the righe

of appeal. Academic standing dismissal is a progressive process with
student participation and advising designed to help students regain
good academic standing. Students approaching the six-year time

limit may request a time limit extension prior to actual dismissal. The
request should be based on unique work requirements, personal, or
other reasons. Time limit appeals will be reviewed and acted on by the
appropriate program director.

Honors Graduates

Students who graduate with an overall grade point average of 3.85 or
better are designated as graduating with distinction. This term appears
on the student’s official transcript, below the student’s name in the
cominencement program, and on the diploma.

Application for Graduation

A student who expects to graduate must fill out and file an application
for graduation form no later than the date indicated on the calendar
for each semester, page 8.
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Master of Accountancy (MACG)

(R denotes REQUIRED, E denotes ELECTIVE)

MACGC.-650

Seminar in Taxation

3 credits (R}

The course is designed {1} to expand a student’s
tax research skills, (2) to examine tax compli-
ance and basic planning concepts available ro
C corporations, S corporations, partnerships,
gifts, estates, and trusts, (3) so explore the

tax issues involved in the decision to select a
particular form of business organization, (4)
to provide an introduction to fundamental
concepts of interstate, international, and New
Jersey taxation, and (5) to expose the student
to a variety of common tax returns, applicable
to the above topics.

MACC-652

Analysis of Accounting Data

3 credits (R)

Employs appropriate information technol-
ogy and analyrical techniques to pursue data
collection and analysis needs commonly
faced by accounting professionals. Uses cases
and projects to pursue such areas of decision
concern as financial statement analysis, the
evaluation of audit risk and selected additional
topics, MACC-654 should be taken before

this course.

MACC-654

Issues in Financial Reporting

3 credits (R)

Examines accounting theories and the
development of a conceptual framework for
financial reporting. Theoretical and concep-
tual assessments of cursent reporting issues
pertaining to asset valuation and income
measurement are addressed through cases,
readings, and projects. Topics to be investi-
gated from term to term vary depending on
their impottance and timeliness to the pro-
fession. This course should be taken first or
early in the program. ’

MACC-656

International Dimensions of Accounting
3 credits (R}

This course examines the global applications
of accounting principles and practices, includ-
ing the relationship between international
accounting issues and cotnpany strategy.
Topics include theoretical and societal con-
siderations of international accounting issues,
the identification of transnational accounting
practices, and attempts at harmonization.

MACC-658

Governmental and

Not-for-Profit Accounting

3 eredits {E)

This course provides an in-depth study of the
concepts, objectives and techniques of the
evolving field of accounting for nonprofit insti-
tutions and otganizations. Areas emphasized
include municipal and state governmental
units, hospitals, colteges and universities and
service organizations. Problems, cases and
selected readings are emplaoyed.

MACC-660

Research in Financial Aceounting

3 credits {E)

Students identify and define problem areas
in current accounting practice. Research
methodologies are developed, leading to
data collection and analysis using appropri-
ate statistical techniques. A project report is
required including findings, conclusions and

- recommendations regarding theoretical and

practical issues.

MACC.-662

Auditing Practice and Problems

3 credits (E}

Uses cases to examine current auditing jssues,
including professional ethics, internal control,
materiality and risk assessment. Students

will complete a simulated audit from start to
finish, including audit planning, audit field-
work and preparation of an audit opinion,

Prerequisite: ACC-400.

MACC-663

Fraud and Forensic Accounting

3 credits (E)

A course designed to provide a background
in all areas of forensic accounting inched-
ing: fraudulent financial reporting and the
detection of fraud, money laundering and
cranspational flows, courtroom procedures
and litigation support, as well as cybercrime.
A wide variety of teaching tools are employed
including extensive use of the professional
literature, case analysis, videos, role playing
and text materials,

MACC-664

Issues in Managerial Accounting

3 credits (E)

Examines current management accounting
practices with an emphasis on world class
developments and strategic implications to
the firm, Integrates current managetnent
accounting literature with considerations
of planning, concrol, decision-making and
information needs of the firm,

MAGC-665

Fraud Detection and Deterrence

3 credits

This course explores contemporary forensic
accounting topics pettaining to fraud exami-
nation, detection and deterrence, Topics
include audit responsibility and reporting,
professional judgment, quality control and
developing effective policies in preventing
and detecting economic crimes, Students
will apply relevant fraud examination tech-

niques to a variety of settings. Prerequisite:
MACC-663.

MACC-667

Business Valuations: Fundamentals,
Techniques and Theory

3 credits (E)

A course in the fundamentals of business
valuations including basic, intermediate,
and some advanced concepts and method-
ologies required by accounting and finance
professionals in valuing a closely held
{privately-owned) business where thete is no
market price.

MACC-670

Accounting Internship

3 credits (E) Requires prior approval of the
accounting departiment chairperson,

_ This course provides on-site experiential

learning through supervised employment
with a participating company. Students

will be reviewed periadically by senior staff.
Academic assignments, including a formal
report, will be developed in conjunction with
a faculty member. Permission of the instruc-
tor s required.

Master of Business Administration
{MBAD)

(C denotes CORE LEVEL, AC denotes
ADVANCED CORE, E denotes ELECTIVE)

MBAD-501

Fundamentals of Statistical Analysis

3 credits (C)

Covers basic statistical techniques useful in
business decision-making. Includes descrip-
tive statistics, event probability, random
variables, sampling distributions, regression
analysis and topics in statistical inference,
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MBAD-502

operations Management
3 crediis c}

- The methods used for the efficient operation

of both manufacturing and service opera-
tions. Topics include product and process
design, facility location and capacity plan-
ning, quality assurance, Just-In-Time systems,
inventory management, material require-
ments planning, project management, linear
programming, forecasting, and applications
of queuing models and simulation. Prerequi-
site: MBAD 501

MBAD-511

Information Systems

3 credits (C)

Introduces the theory and practice refated

to the planning, analysis, design and imple-
mentation of computer-based management
information systems (MIS). Emphasizes the
systems approach, managerial considerations
of MIS design, and the effect of informatien
systems on the practice of management.

MBAD-524

Fundamentals of Accounting

3 credits {C}

For those students having no previous knowl-
edge of accounting. Subject is approached
from the point of view of the user of account-
ing information rather than that of the
accountant who supplies the information,
Surveys mechanics of accounting as & means
to an end, emphasizing accounting asa tool
of management and the language of business.
Problems and cases bring out the mapagerial
implications of accounting.

MBAD-531

Economic Analysis

3 credits (C}

An intensive exposition of the essentials of price
theory and income and employment theory. For
students with less than a year of introductory
economics at the undergraduate level.

MBAD-540

Financial Management

3 credits {C)

An introduction 1o the concepts and techniques
of financial management. Topics include
financial planning, analysis and control; work-
ing capital management; risk and return; time
value of money; valuation; cost of capital; and
capital budgeting. Problem/case oriented.

Where Learning Meets Your Life

MBAD-560

Marketing Management

3 credits (C}

Gives a broad view of the entire field of
marketing, Introduces students to theories
and concepts of the marketing environ-
ment, buyer behavior, market segmentation,
marketing research, product development,
distribution issues and alternatives, pric-
ing theory, and promotional methods. Uses
explanatory lecture material, in-class exer-
cises, and selected readings to endow the
student with a basic understanding of the
tools and practice of marketing.

MBAD-570

Management Theory and Application

3 credits (C)

A foundation course that provides a compre-
hensive introduction to the theory and
practice of management. The management
functions of planning, organizing, leading,
and controlling provide an organizing
framework for examining the incerrelation-
ships among organization theory, individual
hehavior, interpersonal relations, and effective
management practices. Attention is given o
current management challenges throughout
the course {e.g., globalization, diversity, ethics,
quality, and team-based structures).

MBAD-604

Quality Assurance and

Total Quality Management

3 credits {E)

Integrates the concepts of statistical quality
control and the pracrices of today’s leading
companies in creating systems of total quality
management {TQM). Considers how various
business functions (e.g., production, engi-
neering and design of products and services,
purchasing raw materials, providing techni-
cal assistance to customers, and stacistical
quality control) and their interrelationships
can be used to create high-quality products,
and, thus, high levels of customer satisfaction.
Includes traditional statistical methods for
process control, acceptance sampling, reli-
ability and quality improvement, as well as
numerous examples of U.S. and foreign firms
at the cutsing edge of TQM. Introduces cur-
rent thinking of leading figures in TQM (e.g.,
Deming, Juran and Crosby), Prerequisite:
Completion of MBA core courses.

MBAD-G11

Electronic Commerce

3 credits (E)

Eleceronic commerce involves the use of
information technology to improve, enhance,
simplify or enable business transactions. This
coutrse examines such business, social, and
technical issues of electronic commerce as
the technology of the Internet, effective

systemn strategies to attract and maintain
customers, security, and electronic payment
systems, Prerequisite: Completion of MBA
core courses.

MBAD-614

Decision Support Systems

3 credits (E)

An in-depth study of the rapidly evolving
fietd of using computers to support decision-
making. It covers conceptual foundations,
and structure and development of decision
support systems (DSS). Also included are
the technology companents of DSS. Focuses
on the key factors of a successful system and
on how to build effective DSS. Substantive
and real case examples are used 1o illustrate
the organizational issues, technical concepts,
and the development process of building a
DSS. Prerequisite: Completion of MBA core
COLTSES. :

MBAD-616

Selected Topics in CIS

3 credits {E}

The study of a topic (or combination of
topics) that represents some dimensions

of computer information systems or has
important and direct implications for CIS
management. Topics recently covered include
project management, data mining and data
privacy. Theoretical foundations as well as
applications may be explored. Readings,
research, lectures, projects, discussions or
other appropriate methods are employed

to stimulate student learning. Prerequisite:
Completion of MBA core courses.

MBAD-618

Healthcare Information Systems

3 credlits (E)

As the integration of clinical and adminds-
trative systems at the local level continues,
government and insurance company involve-
ment witl increasingly require rhat the
systems become externally linked as well.
The goals of this large-scale “healthcare
information network” effort include more
accessible healtheare as well as higher quality
healtheare outcomes. As a result of this trend,
new information systems requirements con-
tinue to emerge and demanding management
issues arise, These include organizational,
technical, and ethical issues. The focus of this
course will be on the ciltical management
decision-making areas that are being realized
by both healthcare and information systems
professionals in this dynamic industry, Pre-
requisite: Completion of MBA core courses.
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MBAD-624

Financial Reporting

3 credits {E)

Focus is on analysis and evaluation of
alternative accounting methods and their
relarionship to company policy. Insight is
gained through the reading of articles in
leading accounting and financial periedicals
and Internet sources, Cases demonstrating
financial-reporting methods are assigned and
discussed in class. Term project required.
‘Topics include financial instruments, earn-
ings per share, deferred taxes, post-rerirement
benefits and the accounting rule-making
process. Prerequisite: Completion of MBA
coTe Courses.

MBAD-629

Tax Planning for Entrepreneurs

3 credits (E)

The business and personal finances of an
entrepreneur are integrally related. Often
personal resources fund business operations
and business resources fund individual neces-
sities and obligations. This course is designed
to familiarize the entrepreneur with wealth
maximization and tax minimization strate-
gies for business and personal activities. This
course covers basic tax compliance concepts
and includes personal financial plenning and
estate planning issues. Restricred to MBA
students only. Prerequisite: Completion of
MBA core courses,

MBAD-633

Business Conditions and Forecasting

3 credits (E)

Agpregate demand and supply theory is
studied, leading to an analysis of business
conditions. Examines the conceptual and
practical problems and technigues of fore-
casting within the framework of the national
income account sectors. Prerequisite: Com-
pletion of MBA core courses.

ViBAD-634

Industrial Organization

3 credits {E)

This course examines the relationship
between market structare, firm conduct, and
industry performance, The evaluation of
industry performance scrves as the founda-
tion for the analysis of public policy through
the enforcement of antitrust laws. This course
relies heavily on case studies of many major
.S, industries, including steel, petroleum,
automobile, computer, and agriculture, Pre-
requisite: Completion of MBA core courses.

MBAD-635

International Trade and Investment

3 credits {E}

A study of the international economy within
which business firms operate, and public
policies that influence their activities. Include
intexnational trade theory, balance of pay-
ments analysis, the international monetary
system, barriers to trade, and the role of
multinational corporations. Prerequisite:
Completion of MBA core courses.

MBAD-638

Healthcare Economics

3 credits (E)

The course uses the tools of economics fo
examine the many sectors of the healthcare
industry and to analyze their interactions.
“The industey consists of many types of sup-
pliess and producers, consumers, and third
parties, which have a strong influence on the
industry. Each group of parties acts to form
alliances with others in order to gain control
and power in the markets. In addition, the
government plays a strong role in regulating
the private sectoss, in subsidizing some sec-
tors, and in providing services to the poor
and elderly. The course will move beyond
description and analyses of the current indus-
try to zn examination of the many trends and
potential directions the industry will rake.
Discussions will focus on curzent practices
‘and policy analysis. Prerequisite: Completion
of MBA core courses.

MBAD-641

Corporate Treasury Management

3 credits (E)

This course is designed to provide an
understanding of modern principles and
techniques for corporate treasury manage-
ment. The course materials are useful for
finance, banking, accounting and informa-
tion system professionals or small business
owners. Topics include analysis of liquidity
and solvency, credit and accounts receiv-
able management, cash collection and
disbursement systems, short-term investment
and borrowing, management of treasury
information and technology, mukinational
cash management, and other related ropics.
Success in this course will help students
preparing for the Certified Cash Manager
(CCM) exam. Prerequisite: Completion of
MBA core courses.

Rider University Graduate Academic Catalog 20082009

MBAD-643
Investment Instruments and Strategies -
3 credits {E) E
Principles of investment analysis and portfo-
lio management. Includes analysis of stocks
and fixed income securities, mutual funds,
international investing, margin trading and
short sales, convertibles, stock options and
financial futures. Hedging strategies, market
forecasting and tax advantaged investments
are also discussed. Considerable use of
problems to illustrate concepts. Prerequisite:
Completion of MBA core courses.

MBAD-644

Financial Market Operations

3 credits (E}

Flow of funds analysis is used to study
financial intermediation and interest rate
determination in money and capital mar-
kets. Includes the ow of funds accounts,
funds fow through financial institutions,
the demands for and supply of credit by
economic sectors, and the impact of public
policies on financial market behavior, Prereg-
uisite: Completion of MBA core courses.

MBAD-645

International Financial Management
3 credits {E}

"The techniques of multinational financial :
management are developed for enterprises that =
do business in more than one country and/  ©
or have assets and liabilities denominated in
more than one currency. The management of
foreign exchange and country risks is applied
to working capital, capital budgeting, and
capital struceure decisions. Prerequisite: Com-
pletion of MBA core courses.

MBAD-646

Computerized Financial Analysis

3 credits [E)

Computerized spreadsheets are utilized ro
analyze problems and cases. Students receive
instruction in computer use beyond that
available in other finance courses, Spread-
sheet applications include valuation models, =
cost of capital, capital budgeting, risk and
retursn, portfolio analysis, stock market anal-
ysis, and options and futures, Prerequisite:
Completion of MBA core courses.
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portfolio Management

3 credits {E)

Real-world application of the concepts and
cechniques of investment analysis and pore-
folio theory. Students interact with and make
recommendations to professional portfolio

managess. Topics include stock valuation

methods, major forces driving movements
tn current £quity markets, international
investment opportunities, industry analysis,
rechnical analysis and investrnent timing,
evaluation of portfolio performance, analy-
sis of business conditions and interest rates,
and hedging portfolio risk with stock index
options and financial futures. Prerequisite:
Fither MBAD-643 or MBAD-740 plus
investment knowledge and experience, or
permission of MBA program director. Com-
pletion of MBA core courses.

MBAD-648

Healthcare Finance

3 credits (E)

“The goals of this course are (1) to provide a
description of how Americans pay for health-
care; (2) to explain why the payment systems
have taken their cusrent form and how those
forms affect the system; (3} to evaluate newly
emerging arrangements; and (4} to compare
and contrast health financing systems in the
United States and other developed countries.
Specificaily, we will focus on insutance {both
public and private), managed care and the
incentives of the parties in these financing
arrangements, In addition, we will exploge
how these inceatives impact cost contain-
ment in healthcare. Prerequisite; Completion
of MBA core courses.

MBAD-661

Business to Business Marketing

3 credits (E)

The practices and policies used in the mar-
keting of goods and services to business and
industrial buyers are analyzed, focusing on
the market and demand for products, mar-
keting rescarch, product planning, channels
of distribution, pricing policies and practices
and the development of sales program and
service policies. Prerequisite: Completion of
MBA core courses. '

Where Learning Meets Your Life

MBAD-664

Marketing Research

3 credits {E)

An overview of the subject matter which will
assist students in developing an appreciation
for the use by marketing management of
marketing rescarch and marketing informa-
tion systems in making marketing decistons.
Topics include specific reseacch procedures

for gathering, processing, analyzing and
presenting information refevant to marketing
problems in such areas as: advertising effec-
tiveness, product development, distribution
channels, sales techniques, consumer behavior,
and forecasting study of research planning,
implementation, and interpretation of findings
is facilitated by the use of cases or projects.
Prerequisite: Completion of MBA core courses.

MBAD-665

International Marketing Management
3 credits (E) -

Examination of the nature and scope of global
marketing activities, including the theoretical
framework of international marketing, for-
cign marketing environments, multinational
matkets, MNC information systems, strategic
marketing decisions, and organization for,
transnacional marketing, Prerequisite: Com-
pletion of MBA core courses.

MBAD-668

Healthcare Marketing

3 gredits (E}

The purpose of this course is to introduce
students to the role, functions and tasks of
healthcare marketing, Attention is devored
to applying basic marketing principles to the
healthcare sector. Marketing decision making
and analysis will be emphasized through the
use of cases and current readings that focus
on a variety of healthcare osganizations,
including hospitals, assisted-living facilities,
MCOs and pharmaceutical compantes. Pre-
sequisite: Completion of MBA core courses.

MBAD-669

Selected Topics in Marketing

3 credits (E}

The study of a topic (or combination of
topics) that represents some dimension

of marketing or fias important and direct
implications for marketing management,
Theoretical foundations as well as special
applications of marketing decision-making
may be explored. Readings, tesearch, fectures,
discussions or other appropriate methods are
employed to stimulate student learning. Pre-
requisite: Compietion of MBA core courses.

MBAD-670

Organization Design and Culture

3 credits (E}

An advanced organizational behavior and
theory course dealing primarily with the rela-
tions among environment, tasks, technology,
and organization structure. Emphasizes the
application of behavioral science research

and theory to the design and management of
large organizations. Examines environmental
influences on organization design; alternative
organization dcsigns; envirenmental uncer-
tainty; decision making; intergroup relations,
including the prevention and management
of intergroup conflict; the management of
interorganizational refations; and the deter-
pination of organizational effectiveness.
Prerequisite: Completion of MBA core courses.

MBAD-671

Human Rescurce Management

3 credits {E)

This course is designed as an introduction

to the field of human resource manage-
ment. The basic goal of the course is to
provide scudents with an understanding of
current corporate human resource practices,
Commaon human reseurce management
problems and the tools and procedures for
dealing with them will be discussed. Con-
temporary topics, such as human resource
planning, international staffing, career
planning, workforce diversity, work/family
balance and work motivation, will be exam-
ined. EEQ guidelines and their implications
for human resource functions will be dis-
cussed as well. A combination of conceptual
and experiential approaches will be used

to facilitare the practical application of the
fiterature, Merhods will include discussions,
case studies, exercises, small group activities
and lectures, Prerequisite: Completion of
MBA core courses.

MBAD-672

Management Skills

3 credits (E}

"This is a practicum in interpersonal skills that
are useful for practicing managers, Topics
covered include such things as motivating
oneself and others, persuasive communica-
tion, creative problem-solving, managing
conflict, using power constructively, manag-
ing change, and team management. Students
are given opportunities to practice these
skills in class and are asked to apply them to
their current lives and report on the results
of these applications. The course will provide
students with a better understanding of the
art of managing and of themselves as current
or future managers. Prerequisite: Completion
of MBA core courses.
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MBAD-673

Labor Relations and

Collective Bargaining

3 credits (E}

Considers both che principles and practices of
labor/management refations. After covering
such basic issues as the causes of unionism
and the legal environment, attention shifts o
the strategies and tactics used in both collec-
tive batgaining and contract administration,
Role-playing in actual grievance cases and in
a contract negotiation simulation increases
understanding of the dynamics of labor rela-
tions, Prerequisite: Completion of MBA core
courses.

MBAD-674

Powar and Politics in Organizations

3 credits {E)

Examines the role of power and politics in
organizations. Emphasizes especially the
impact of political action and coatition
formation in management decision-making
and organizational behavior, Individual,
intraorganizational, and interorganizational
factors that influence political strategy for-
mulation are discussed. Other topics include
negotiation strategies, bargaining theory, and
political leadership. Prerequisite: Completion
of MBA core courses.

MBAD-675

International Management

3 credits (E}

This course focuses on the complexities of
developing business relationships with people
from different cultures and backgrounds,
Emphasis is placed on cross-cultural aware-
ness, international communication and
negotiations and exploring the pervasive
effect of culture on organizational behavior
and ranagerial decision making. Prerequi-
site; Completion of MBA core courses.

MBAD-676

Organization Development

and Effectiveness

3 credits (E}

"This coutse is about the profession and disci-
pline of organization development (OD) — 2
discipline concerned with improving orga-
nizational effectiveness by means of planned,
systematic interventions. The primary objec-
tive of this course is to acquaint students
with OD concepts, techniques and skills. The
course provides students with opportunities
to apply OD concepts and techniques and to
explore and enhance their personal skills as
change agents and consultants. To achieve
course objectives, a variety of teaching meth-
odologies is employed with especially heavy
emphasis on experiential learning and case
analysis. Students will be active participants
in the learning process. Prerequisite: Comple-
tion of MBA core courses.

MBAD-677
Managing Workforce Diversity
3 credits (E}

Demographic shifts, changing patterns of
labor force participation, global comperition,
and a growing cultural emphasis on the “cel-
ebration of difference” have all contributed e
the changing management environment. This
course explores the opportusnities and chal-
tenges of the increasingly diverse workforce
emerging in the United States today. It will
address the knowledge and skills managers
must develop in working with others who are
different from themselves. Some of these dif-

- ferences are obvious — gender, race, age, and

physical characteristics. Other differences
are not as easily observed — family strucrure,
educational level, social class and sexual
erientation, Understanding and valuing
diversity requires attitudinal self-assessment
and change. Values, stercotypes and preju-
dices will be explored through readings,
reflective writing, and active involvement in
discusslons, projects aiid activities. Prerequi-
site: Completion of MBA coze courses.

MBAD-682

Business Law

3 credits {E)

Considers in depth the law relating to

the sale of goods, commercial paper, and
secured transactions as promulgated by the
Uniform Commercial Code. Explores war-
ranties, guarantees, remedies, and product
liability. Also considers the law of agency,
partnetships and cozporations, International
dimensions of sales law and related topics are
addressed. Prerequisite; BUS-210 Introduc-
tion to Law: Contracts or its equivalent at
another college or univessity, Students who
have taken BUS-211 Commercial Eaw or
BUS-214 Advanced Business Law cannot
take this course. Note: This elective is par-
ticularly appropriate for students in the
MAcc program and in anticipation of CPA
law requirement. Prerequisite: Completion of
MBA core courses.

MBAD-683

Entrepreneurship

3 crediis {E}

The course deals with new business venture
start-up. Topics include entreprenenrship
concepts and characteristics, new venture
types and prosfcons, choice of products/
services, market study, marketing planniag,
financing, and business plan preparation.
Practical exercises in developing business
plans for new business ventures. Prerequisire:
Completion of MBA core courses.

Rider University Graduate Academic Catalog 2008-2009

MBAD-684

Ethical Issues in Business

3 credits {E}

An introduction to identifying, analyzing
and resolving ethical dilemmas in business.
The course begins with a géneral introduction
to ethics, considers ethical issues connected
with the economic systems within which
modern business takes place and heavily
emphasizes contemporary cases that illustrate
a wide range of ethical issues. Prerequisite:
Completion of MBA core courses,

MBAD-685

Legal and Ethical Aspects of
International Business

3 credits {E)

A survey in issues affecting international
business and multinational corporate policy
and worldwide strategy and planning. Con-
siders globalization, international dispute
resolution, laws and treaties on trade and
foreign investment, international labor issues,
marketing, licensing and technology trans-
fer law, organizational design and issues of
ethics and social responsibility. The student is
provided with an interdisciplinary approach
to the law, policy and practical issues govern-
ing doing business overseas. Emphasis on
practical situations. Students are expected

1o conduct outside readings and project/case
development. Prerequisite: Completion of
MBA core courses.

MBAD-686 ]

Employment Law for Business

3 credits (E)

‘The course will present issues and case law
related to the commencement of the employ-
ment relationship, terms and conditions of
the relationship, discrimination in receuit-
ment, employment and discharge, and
wrongful termination. The course will ana-
lyze these areas and their impact on business
decisions. Prerequisite: Completion of MBA
COIE COULSEs.

MBAD-688

Health Law

3 credits (E)

The putpose of this course is to analyze the
role of the law in promoting the quality of
health care, organizing the delivery of health
care, assuring adequate access to health
care and protecting the rights of those who
are provided care within a health system. It
will also include the regulatien of new drug
development and advertising, This elective
will fit into the health adininistration set of
clectives. Prerequisite: Completion of MBA
COTE Courses,




MBAD-689

Consulting for Small and
New Businesses

3 credits [E)

s, This course provides experience-based learn-
jon  ing to students through the use of student
d teams to assist area small businesses/orga-

nizations. These small firms could have

a variety of needs ranging from market
cate  research, improving financial reporting and
bookkeeping, business planning, streamlin-
ing operational procedures, etc. This course
will provide students the opportunity to
expericnce in-depth analysis of an individual
organization. The emphasis is on student
consultants generating iminediate, actionable
recommendations for the client. Thus, this
course is useful not only for those consider-
ing small business ownership, but provides

Y .

1 an opportunity to students to learn entrepre-
neurial thinking. Prerequisite: Completion of
core and permission of instructor.

165,

- MBAD-690,1,2, 3 or 4

: Independent Study in

wis  Business Administration

h 3 credits (E}

rn-  Involves a program determined by the indi-
vidual faculty member and approved by the
program director. Written assignments are

se required as past of this rigorous academic
experience. Students are eligible for a maxi-
mum of one independent elective and should
have completed at least three advanced core
courses prior to the start of the independent
study. Pretequisite: Permission of the program
director and completion of MBA core courses.

MBAD-695
Internship
3 credits {E}
In order to supplement in-class learning with
. practical training, an internship may be
58 taken for three elective credits. The intern-
A ship may not be done at a student’s current
" employer. An internship may only be raken if
the student has been enrolled for at feast one
full academic year and during the semester
hefshe receives credit for the internship is
taking at least three graduate-level classes
(including the internship course). The course
¢ will be supervised by a full-time facalty
member and will follow a structure similar
* to that of independenc study. Course grades
will be comprised of evaluations from the
student’s on-sice supervisor, as well as, the
Sponsoring facult}' member. Prerequisiter
Completion of MBA core courses and per-
mission of program director.
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NBAD-696, 7, 8, 0r 9

Selected Topics in

Business Administration

3 credits (E}

The study of a timely topic that represents a
dimension of business administration not cov-
ered in a regular course. Such a topic may be
offered by any department of business admin-
istration. The nature of the course will be
described in the appendix of the registration
matetials for the semester when the course will
be offered. Prerequisites: to be announced and
completion of MBA core courses.

MBAD-697

Sports Management

3 credits (E}

This coutse examines diverse managerial
issues involving the sports industry. The
course covers topics at the league level, the
team level, the athlete-agent level and the
college level. The constituencies with inter-
ests in sports issues are discussed along with
global aspects of sports enterprises. Valuation
issues related to sports teams are also covered,
The course is designed to integrate all aspects
of businesses as they apply to sports with an
emphasis on strategy, management, market-
ing and finance.

MBAD-705

international Business Seminar

3 credits {E) :

This course provides a cross-culural perspee-
tive for conducting business outside of the
United States, Students will gain 2 better
appreciation of how culture, history, and
politics influence organizational dynamics,
transactions and business customs, Prerequi-
site: Completion of MBA core courses. '

MBAD-730

Economic Analysis and

Decision Making

3 credits {AC)

Focuses on using economic methods for
making managerial decisions affecting the
value of the firm. Topics include demand
analysis, production and costs, employment
decistons, project evaluation, proficvolume
analysis and pricing strategies under a variety
of settings. The course emphasizes inegra-
tion between economics, accounting, and
finance. Prerequisites: Completion of MBA
core courses and calculus.

MBAD-740

Financial Aualysis and Decision Making
3 credits {AC)

Financial policies regarding acquisition and
investment of long-terin funds and capital
structure decisions are discussed in detail,
Topics include cash flow analysis, economic
value added, capital budgeting, cost of capi-
tal, financial and operating leverage, financial
forecasting, mergers and acquisitions, and
multinational financial management. The
interactions between accounting and finance
are strongly emphasized and those between
econotnics and finance are also discussed
throughout the semester. Prerequisites: Com-

pletion of MBA core.

MBAD-760

Advanced Organizational Behavior

3 credits {AC}

A study of key individual, group and orga-
nizational processes. At the individual level,
the focus is on identifying different personal
styles that people bring to the workplace. The
implications of different individual styles are
then considered in a team context focusing

on the processes of communication, influence,
conflict and feadership. Finally, we examine
the impact of organizational structure, culture,
and change on workplace behavior. In order to
integrate the individual, group, and organiza-
tional levels of study, the course emphasizes a
team-based approach to learning. Prerequisite:
Completion of MBA core courses.
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MBAD-770

Marketing Analysis and

Decision Making

3 credits [AC)

The purpose of the course is to provide the
analytical skills required to understand
complex marketing situations in order to
develop and implement apprapriate market-
ing strategies. The decision-making processes
in the management of product planning,
pricing practices, selection of channels of
distribution and development of effective
promotion programs are investigated. This
involves identification and selection of
appropriate target markets, the effective use
of marketing research and recognition of
organizational dynamics. The case approach
is used to develop communication skills and
fursther build team skills as students interact
with peers in solving problems. Prerequisite:
Completion of MBA core courses.
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MBAD-780

Strategic Planning and Policy

3 credits {AC)

Deals with the analysis of the strategic
process of studying and forecasting the
external environment of the firm, assessing
the present and fucure enterprise strengths
and weaknesses, setting enterprise goals with
recognition of personal and societal goals,
and evaluating performance and progress
toward those goals. Provides the student wich
an integrated view of the functional decisions
and corporate strategy. Prerequisite: all other
advanced core courses.

Executive Master of Business
Adminisiration (EMBA)

Please note: Descriptions for any courses
not listed below may be found under the
corresponding MBAD course number in the
previous section. Also, note that since a key
goal of the EMBA program is to emphasize
application, the focus and method of delivery
of the course content may vary.

EMBA.501

Quantitative Analysis for Business
(Statisties)

This course covers basic statistical techniques
useful in business decision-making, It includes
descriptive statistics, event probability, random
variables, sampling distributions, regression
analysis and topics in statistical inference,

EMBA-502

Service and Production Management
"This course covers the methods used for the
efficient and effective operation of both
manufacturing and service operations. Topics
include product and process design, facil-

ity location, quality assurance, Just-In-Time
systems, inventory management, supply chain
management, decision analysis, project man-
agewment, linear programming and forecasting,
Service management topics include service
encountess, service design and measurement of
service productiviey. Prerequisite: EMBA-501.

Rider University Graduate Academic Catalog 2008-2009 |

EMBA-715

International Business Seminar
with Travel Experience

The purpose of this course is to examine the
intricacies of conducting business interna-
tionally. With each offering, the course will
focus on parts of the world where emerging
economies are becoming influential players
in international business. Examples of these
emerging economies include China, South
America, Argentina and Chile in particular,
and Eastern Europe or Southeast Asia. The
influence of external forces resulting from the §
socio-cultutal, economic, technological and  §
political aspects of the macro-environment
will be examined. The competitive environ-
ment will be examined from the perspective
of both multinational and domestic corpora-
tions. Finally, consideration will be given to
the corporate level strategies and the func-
tional operation of these corporations as they |
compete for market share, financial invest- |
ment and human resources.
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Education, Leadership, and Counseling

Calendar

September January
3 [ Wednesday 23 / Friday
Classes begin Deadline for makeup of fall semester

(Registration after first class meeting requires
$50 late registration fee)

9 / Tuesday
Last day to add classes

16 / Tuesday
Last day to drop classes

October

1/ Wednesday
Matriculation application deadline

Graduare application deadline for graduation
in December 2008

Comprehensive Examination deadline
for fall 2008 exams

17 { Friday

4:30 p.m.

Registration begins for spring semester
21 / Tuesday

Last day to withdraw [rom classes with
student discretion

November

& / Saturday
Comprehensive Exams

18 { Tuesday
Last day to withdraw from classes with
consent of instructor

26-28 / Wednesday-Friday
Thanksgiving recess

December

11/ Thursday
Fall semester ends

incomplete grades
FLast day to add classes
26 / Monday

Classes begin

(Registration after first class meeting requires
$50 late registration fee}

February

6 / Friday
Last day to drop classes

15 / Sunday
Matriculation application deadline

Graduate application deadline for
graduation in May 2009

Comprehensive Examination application
deadline for fall 2009 exams

March

13 / Friday
Last day to withdraw from classes
with student discretion

1322 / Friday-Sunday

Spring recess
23 { Monday

Classes resume

28 / Saturday
9 a.m~1 p.m.
Comprehensive Examination

Aprit

17 [ Friday
Last day to withdraw from classes with
consent of instructor

N’Iéy

7 / Thursday
Spring semester ends

14 / Thussday

Commencement

Rider University Graduate Academic Catalog 2008-2009

Students interested in calendar and course
offesings for the summer sessions should :
consult the summes session catalog, available
from the College of Continuing Studies at
609-896-5033 or ces@rider.edu.
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“sion; and Reading/Language Arts.

Classes are scheduied to enable those who work fuil-time o complete
their programs. Class sizes are moderate to small, and all degree pro-

grams have internships.

’ihe deparement offers Educational Specialist degeees, Master’s degrees,
and certifications and endorsements in a variety of areas. These degree
programs of study, their descriptions, and the certifications associated
wich them appeat first and the remaining Certification and Endorse-
ment Programs follow. Within each caregory, they are in alphabetical
order. Course descriptions follow the descriptions of all the programs.
"The Procedures and Policies section contains many important pieces

of general information about graduate scudy. All programs require an
application available from the Office of Graduate Admission.

You may also apply to be a special student. Students enrolled in gradu-
ate programs clsewhere or students seeking course work for professional
development not leading to a degree, certification or endorsement from
Rider University may take courses as a special student. Apply to the
graduate admission office. You must have a bachelor’s degree and two

letters of recommendation.

‘The School of Education prepares undergraduate
and graduate students for professional careers in
education, organizations, and agencies in the diverse
American society.

The School of Education fosters the intellectual,

_ persotial, and social development of each student for a changing world
by creating and providing programs that embody the highest academic

and professional standards.

The School of Education develops students who are committed,
knowledgeable, and reflective and who value service, ethical behavior
and the improvement of one’s self and profession.

- The School of Education promotes a climate of scholarly inquiry, high

expectations for achievement, and best professional practices, while
establishing beneficial relationships with the public and exchanging
televant ideas and services that speak to emerging needs,

Where Learning Meets Your Life

Yhe Department of Graduate Education, Leadership, and Counseling strives to provide quality programs
with personal attention. Our full-time faculty, all of whom have doctoral degrees, teach the majority

: . of our courses. Our School of Education is accredited by the National Council for the Accreditation

ble of Teachcl Education (NCATE) and our Master’s degree in Counseling Setvices is aceredited by the Council for

' the Accreditation of Counseling and Related Programs (CACREP). Other programs that have received national

accreditation include: School Psychology; Educational Administration; Curriculum, Instruction and Supervi-

Fpsterin g
The goal of the School of Education at Rider University is to foster con-

tinuous growth in our students by providing an environment in which
It is safe to experiment, take risks, and make mistakes withour sacrific-
ing professional or academic rigor. Our goal is to foster this growth

by faculty modeling of desirable behaviors; by providing a balance of
classroom learning and supervised field experience; by providing oppor-
tunities for on-going independent and supported reflection on practice;
and by encouraging novice and experienced educators to develop atti-
tudes and behaviors that will support thelr professional growth.

Commitment }
Commitment is a value highly prized by the School of Education,
serving as an essential cornerstone for our teaching and learning. Com-
mitment is a set of connected attitudes, values, and beliefs that results in
professional behaviors expected of dedicated educators. In teaching and
practice the faculty madels these professional behaviors and encourages
and expects their development in our studeats and graduates.

Knowledge

In the School of Education, we emphasize both content and pedagogi-
cal knowledge as we prepare our students. We design classroom and
Reld experiences to help students learn this knowledge and apply it in

practice. Students are expected to use their technological expertise asa -

tool in learning and to reference refevant standards when either plan-
ning for or reflecting on their own classroom work, as well as that with
their own students or clients.

Reflection

"The School of Education defines reflection as the process of thinking
cleatly and deliberately to promote understanding and 1o actively foster the
exercise of in depth thinking about professional practice. We believe that
reflection, grounded in active experience, has value for developing educa-
tors, when practiced consistently, and systematically through such activities
as classroom observation, continucus selfrassessment, and journal writing,

Professionatism

Becoming an expert professional educator requires a career-long com-
mitment to reflective experimentation and skill building, Novice and
experienced educatoss enrolled in the School of Education arc on a
career-long path toward professionalism and are not viewed as totally
developed and experienced professionals upon graduation. Our goal is
to encourage students to become thoughtful, creative problem-solvers
as they begin and refine the acquisition of craft and knowledge in their
ongoing journey toward higher levels of professional success.
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EDUCATION, LEADERSHIP, AND COUNSELING

Upon completion of the steps in the application procedures described

below, the applicant will be assigned to one of the following classifica-
tions once admitted:

Graduate Standing

‘The student is qualified to undertake graduate study and must apply
for matrienlated status when eligible;

Conditional Standing

The student either has not satisfied all of the admission requirements or has
nat completed alt of the undergraduate preparatory requirements or both
and may be permiteed to engage in studies during a probationary period;

Special Standing

The student does not plan to marriculate in a Rider graduate degree.
Certificate students enter the program under this classification. (If 2
certificate student applies for admission to a master’s degree program
and is accepted, the student may apply for transfer of certificate course
credits according to the policy guidelines of the department.)

Upon application to and before admission to any graduate degree pro-

gram in education, leadership, and counseling, students may request
transfer of up to 12 semester hours of graduare credits completed ar an
accredited institution. These credits must have been carned within six
years of the date of credit transfer approval, All eransfer credits must be
approved by the advisor and the department chair. Courses accepted
for transfer must be similar to required or elective courses thar are
approved for the respective programs, and a grade of at feast B must
have been earned in each of these courses,

Swidents who are eligible to transfer graduare credits from other institu-
tions must submit official transcripts of these credits. The Department
of Graduate Education, Leadership, and Counseling will consider spe-
cific written requests for appropriate transfer credits. Official transcripts
coveting cousses submitted for transfer must accompany the written
request for such transfer if the transcripts have not already been filed.

Transfer of Credits: Ed.S, Students

Rationale: 'The Department of Graduate Education, Leadership, and -
Counseling recognizes that students enrolled in an educational spe-
cialists program may enter after completing an appropriate master’s
program, Consideration is typically given to their prior graduate
training and its application to the cusrent degree. The advisor and the
deparement chairperson will determine the number of credits to be
transferred given the following guidelines.

Guidelines for Transfer of Credits for Ed.S. Students
1. Al rransfer credits must carry a letter grade of at least “B.”

2. Transfer credits must be taken within the six years from the date of
review, Exceptions may be granted by the advisor for courses where
conent remains consistent over time and supports current program
objectives,

3. For students in the School Psychology Program, up te 36 credits
may be transferred, Students in the Counseling Services Program
may transfer up to 48 credits from a CACREP approved program.

Students admitted from a non-CACREP approved program may
transfer up to 36 credits,

4. Official transcripts must accompany the request for transfer of
credit. The advisor must approve the credits to be transferred upon
admission.

5. Credits approved for transfer will be added to the student’s
transcript at the time of admission to the program,

Guidelines for Transfer of Credits for MLA, in Organizational

Leadership Students

1. All requests for transfer credits must be made at the time of
application.

2. Courses accepted for transfer to accomplish core or concentration
requirements must be substantially similar to those students would
take at Rider University.

3. Courses accepted for transfer to accomplish elective requirements
must be approved by the advisor,

4. Course syllabi for transfer requests must be provided.

5. Decisions for accepting courses for transfer credit will be made by
the program advisor and appropriate faculty subject experts.

6. Not all concentrations aflow transfer credit.

7. If not already filed, official transcripts must accompany the
application for transfer of credits,

8. All courses used for transfer of credit must be “B” or better.

9. Courses used for transfer of credit must have been taken within
six (6} years from ¢he date of admission ta the program.

Students may not repeat any graduate course for credic that they have
already taken, except a course in which chey have received a grade

lower than “B” or one from which they withdrew. Any exceptions must
be approved by the department chair,

Students who ate pursuing a graduate program leading to the Master of
Arts in counseling services; curriculurn, instruction and supervision; edu-

cational administration; otganizational leadership; reading/language arts;
or special education, must successfully pass a comprehensive examination
covering knowledge of a specialized field; major concepts, theories and
ideas; techniques for applying to a problem area knowledge of the special
ized field and/or the related areas of foundations and research; adequate
communication of ideas in light of the question(s) posed.

"The comprehensive examination is administered once each regular
semester during the academic year. Only those students who have

achieved the following requirements for the M. A, degree are eligible to
sit for this exam:

1. A cumulative average of 3.0 or better by the time of application for
the compzehensive exam,

2. In the last semester of the program; or, may take the examination
in the spring if only one course remains and will be taken in the
summer. Permission of program advisor is required,

Rider University Graduate Academic Catalog 2008 2009§



upon | A seudent who plans to take the comprehensive examinacion and gradu-

. ate must fill out and file an Application for Comprehensive Examination
. and Graduation form on or before the date specified in the graduate cal-
" gndar for his or her final semester. 'This form must be filed with the chair
 of the Department of Graduate Education, Leadership, and Counseling,

al

Any of the following situations will result in the automatic dismissal of
wion  astudent working toward a graduate degtee or certification program in
would  the Department of Graduate Education, Leadership, and Counseling:

+ Receiving two grades of “F” in graduate course work;

ents  » Receiving any grade of “C” (C+, C, or C-or lower) in more than two
graduate courses;

« Not attaining a grade point average of 3.0 after taking twelve or
e by more graduate credits at Rider University;

» Failing the comprehensive examination for the second time (per-
tains only to students enrolled in degree programs that require the
examination);

+ Failure to complete degree requirements in six years;

« The Department of Graduate Education, Leadership, and Counsel-

iy ing reserves the right to dismiss any student when, in the judgment of
1
the faculty or the officers of Ridet, such action seems advisable.

Degrees and Certifications Offered
de The Educational Specialist (Ed.S.) degree is offered in the folfowing areas:

7 have

ns must * Counseling Services

* School Psychalogy

The M. A, degrec s offered in the following areas:

* Counseling Services, page 30

* Carriculum, Instruction and Supervision, page 32

ster of

m; edu- + Educational Administration, page 34
1gE ATES s Organizational Leadership, page 36
lination

cand . Reading[Lauguage Asts, page 37
speclal- -* Special Education, page 38

QUAE » Teaching, page 40
In addition, the graduate department provides opportunity for study
lar ¢ leading to teacher cestification and other types of educational and
ve : human services certification.
gible to -
Educational Certificates
on for The Depastment of Graduate Education, Leadership, and Counseling
| Provides opportunity for study leading ro teacher certification and
on . Other types of educational certification in the following areas:
itio
the Business Teacher

ory
Ditector of Counseling Secvices

%-—2009? Where Learning Meets Your Life

O

* Elementary Teacher (K:-5)

+ English as a Second Language (ESL)
* English Teacher

* Mathematics Teacher

* Preschool—Grade 3 Teacher (P-3)

* Reading Specialist

» Reading Teacher

* School Administrator (Principal)

* School Business Administrator

« School Counselor

* School Psychologist

* Science Teacher (Biological Sciences, Chemistry, Physics, Earth Science)
» Social Studies Teacher

* Supervisor of Instruction

* World Languages Teacher—TFrench, German, Spanish (K-12)

Endorsement to Existing Teaching Certificates:
» Teacher of Students with Disabilities

» Teacher-Cootdinasor of Cooperative Vocation/Technical Education

The Educational Specialist (Ed.S.) is an advanced terminat degree
beyond the master’s level. The Ed.S. in counseling services meets the

Licensed Professional Counselor (LPC} educational requirements for
New Jersey and Pennsylvania. The Ed.S, in school psychology meets
the New Jersey state certification requirements.

General Application Requirements

A decision is made about an application for admission only when all
required credentials have been submitted. The faculty encourages pro-
spective students from diverse ethnic and cultural backgrounds to apply.

The following are due by the application due date:

* A completed application form, with a non-refundable

$50 application fee;
® Official transcripts from all colleges and universities atrended;
* Other such admission requirements as specified within

the particular program to which you are applying;

® If there are due dates, they will be specified within the
program reguirements.

General Educational Specialist Degree Requirements
To qualify for the degree of Educational Specialist (Bd.S.), the candi-

date must:
+ Comply with the general requirements concerning graduare study;
« Complete the program within six years of the date the student enrolled

in hisfher frst course unless an extension is approved by the chair-
person of graduate education, lezdership, and counseling programs.
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Guide to Programs

- .

NTR=T: avectod Apep AN0O

* Counseling

B - ]

* Community Counselor

* School Counselor (Elem./Sec)) Counseling Services {page 30)
* Licensed Professional Counselor

* Director of Counseling Services

* Curriculum Specialist - £
* Supervisor of Instruction (K~12 including business education and Curriculum, Instruction and Supervision (page 32)
subject specialties)

* Business Teacher

* Elementary Teacher

* English Teacher

* English as a Second Language Teacher
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g . ﬁ:il;ztzsrif:;h;;cher Graduate Level Teacher Certification (page 41) 2
e * Reading Teacher &

! <X * Science Teacher
g * Social Studies Teacher o F
i o * World Languages Teacher 04
r
t
t

! * Leadership in Healthcare i1
* Leadership in Information Technology :
* Leadership in Higher Education Organizational Leadership {page 36)
* Leadership in Counseling-Related Services

* Leadership in Communication

|
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Educationai Specialist in Counseling Services
. (66 gemester hours)
program Description

The Educational Specialist (Ed.S.) is an advanced terminal degree
% peyond the master’s level. The Ed.S. in counseling services meets the

 Licensed Professional Counselor (LPC) academic requirements for
" New Jersey and Pennsylvania.

- There are three concentrations: school counseling; community counscling
and director of counseling services. Individualized advising helps candi-

* dates develop and grow professionally in the following specialty areas:
|« Multicultural Counseling Issues

‘s College Counseling and Higher Education Affairs

‘s Group Counseling and Process

+ Special Needs of Ac-Risk Students

« Legal and Ethical Issues in Counseling

» Career Coungeling and Development

» Substance Abuse

» Geriatrics/Fospice Issues

* Probation/Parole Counseling

+ Elementary/Secondary School Counseling
* Family and Marital Issues in Counseling
+ Grief and Crisis Counseling

» Grant Writing/Management

The Ed.S. in Counscling Services also provides students the appor-
tunity to be eligible to become licensed as an Approved Clinical
Supervisor by the National Board for Certified Counselors (NBCC}.

Admission Requirements

Admission into the program occurs in the summer, fall and spring
semesters. For admittance in the fall semester, applications must

be received by May 1, for the summer semester by April 1, and for

the spring semester applications must be received by November 1. The

following criteria must be met:
L. A master’s degree in counseling or in counseling-related discipline.

2. A minimum of 3.25 GPA {on 2 4.0 scale) in all previous graduate
cousses,

3. Tawo current professional references.
4. A written statement of the applicant’s professional goals.

- 5. One year {or its equivalent) of counseling experience.

- 6. A group or individual ineerview.

Degree Requirements
kA minimum of 66 graduate semester hours including appropriate
master’s [evel work.

- 2. Eighteen {18) credits must be completed after admission to the
Ed.S, for candidates from CACRED approved master’s progeams,

3. "Thirty (30} credits must be completed after admission to the Ed.S,
for all non-Rider or non-CACREP approval program graduates,

-2009 Where Learning Meets Your Liﬂ'
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4. Review and consideration for matriculation into the program
occurs after completion of nine (9} credits at Rider University;
to be matriculated, a minimum of 3.3 GPA.

5. Degree completion requires a minimum of 3.3 GPA.
The program will be individualized to allow students wo meet their

career goals and to provide in-depth training and experience in a spe-
clalized area.

Course Requirements for an Ed.S. in Counseling Services 71

Group I—Professional and Psychological Foundations g

(36 semester hotirs) o

Course No. Course Titlo ﬂ

COUN-500 Introduction to Counseling Services 3

COUN-503 Group Counseling =

COUN-505 Vocational/Career Development *

COUN-52¢ Multiculeural Counseling and l":!
Relationship Development >

COUN-530 Legal and Ethical Issues in Counseling g
and Psychotherapy =

COUN-660 Counseling Supervision: Issues, Concepts »
and Methods E

CNPY-502 Counseling Psychology Theories X

CNPY-514 Psychopathology I=

EDPS-503 Human Growth and Development -

EDPS-520 Measurements, Tests, and Assessments in <

' Counseling/School Psychology 8

EDPS-521 Statistics and Qualitative Data Analysis P

EDUC-500 TIntroduction to Research g

Group li—Field Experience ;;.1

{15 semester hours) e

Course No. Course Title ?)

COUN-550 Counseling Techniques Laboratory

COUN-580 Elementary School Counseling Practicum

or

COUN-581 Secondary School Counseling Practicum

or

COUN-585 Individual Counseling Practicum

or

COUN-586 Group Counseling Practicum

COUN-590 Internship in Counseling

COUN-591 Internship in Counseling Il

COUN-690 Internship in Counseling Specialty I

Group 1Ii—Special and Itelated Areas

(15 semester hours)

Course No. Gourse Title

COUN-508 Foundations of Community Counseling (Community)
COUN-510 Approaches to Family Counseling

COUN-515 Substance Abuse Counseling

COUN-516 Co-Dependency and Treatment

COUN-525 Gender Issues in Counseling

COUN-535 Haolistic Wellness Counseling
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Course No. Course Title

COUN-600 Independent Study and Research in
Counseling Services
COUN-660 Counseling Supervision: Issues,
Concepts and Methods
CNPY-503 Psychological Development of the Adult and Aging
CNPY-510 Counseling with Children, Adolescents,
and Their Families
CNPY-515 Consultation in Schoof and Agency Settings
CNPY-516 Advanced Psychopathology
CNPY-518 Counseling with Children, Adolescents
and ‘Their Families
CURR-331 Curricubum Development and Design
EDAD-501 Educational Leadership and Organizational Theory
EDAD-505 Concepts of Instructional Supervision
EDPS-502 Psychological Development of che
Child and Adolescent
EDSO-501 Foundations of School Counseling: Referral Sources
for Clients and Special Needs Students
EDSO-510 Sociological and Cultural Foundations of Education
EDUC-530 Introduction to Student Affairs in Higher Education
PPCS-501 Sociology and Psychology of Crime and Definquency

Educational Specialist Pegree in School Psyciiology
(67 semester hours}

Program Description

The Rider University School Psychology Progeam is dedicated to edu-
cating future school psychelogists within a climate of scholarly inquiry
and the context of a scientist-practitioner model of service delivery. It
is one of only three programs in New Jersey to be fully approved by the
National Association of School Psychologists (NASP), Problem-solving
atid data-based decision-making permeate all aspects of training with
the ultimate goal of fostering the knowledge base, skill set, reflective
practice, and professional commitment to improve the educational and
mental health of children and adolescents in the schools. The program
offers a highly structured, developmental curriculum that builds upon
preceding coursework and experience. Through a varieey of theoreti-
cal, conceptual, and experiential pedagogical activities, students are
prepared to provide a range of evidence-based services including
consultation, psychological assessment, behavioral and academic inter-
vention, prevention, counseling, and program planning/evaluation.
Students also receive training in sensitively working with clients from
diverse cultural and individual backgrounds.

Complementing the program’s philosophy, the fundamensal goals

of the program (noted below) are to provide each graduate with the
required skills, professionalism, and knowledge base to become a pro-
ductive member of the school psychology community:

1. Ability to implement a problem-solving model supported by a solid
understanding of the knowledge base and empirical literature of
school psychology as well as legal, ethical, and professional stan-
dards of practice,

2. Capacity to provide psychological services and educational con-
sultation within diverse contexts where individual differences in

cthnicity, socloeconomic status, culture, gcndcr, sexual orientation,
and abilities are appreciated.

3. Ability to work collaboratively with educators, administeators,
school counselors, families, and the community 1o provide a
comprehensive range of educational and mental health services to
children and adolescents.

4. Capacity to utilize data-based decision making and empirically
supported prevention, assessment, and intervention strategies that

3
result in a positive impact on youth, families, and the communitiest. -
schools that they serve.

Professional knowledge and skills are developed across the eleven _
domains of training and practice established by the National Associa-

tion of Schoot Psychologists (NASP):
+ 2.1 Data-Based Decision-Making and Accountability
+ 2.2 Consultation and Collaboration

» 2.3 Effective Instruction and Development of
Cognitive/Academic Skills '

* 2.4 Sacialization and Development of Life Skills
+ 2.5 Student Diversity in Development and Learning

* 2.6 School and Systems Organization, Policy Development and
Climate

*+ 2,7 Prevention, Crisis Intervention, and Mental Health ‘
* 2.8 Home-School-Community Collaboration

» 2.9 Rescarch and Program Evaluation

* 2.10 School Psychology Practice and Development
» 2.11 Information Technology

The acquisition of knowledge and skills is monitored and evaluated
across the program via traditional assessment methods and performance-;

——

based outcomes representative of professional practice, Students also
compile a portfolio to document and reflect upon their professional
growth and to serve as evidence of competency across the domains of

uaining and pracrice.

Admission Reguirements

Applicacions must be received by March 1. Admission into the program
occurs during the early spring with a start date in the subsequent fall
sernester. The review and acceptance process occurs immediately follow-

ing the application deadline, Since the school psychology program mus
maintain a specified student-to-staff ratio, the number of openings avai
able is controled, Applicants, therefore, are encouraged 1o ensure thara
materials are submitted by the deadline to receive optimal consideratio
The following criterta must be met:

Students entering with enly a bachelor’s degree
1. An undergraduate degree with a minmum GPA of 2.75
{on a 4.0 scale).

2. Two letters of recommendation,

3, Submission of GRE scores in which the verbal and quantitative

scores combined must be equal to or greater than 950 OR a MAT
score at ot above the 45th percentile,

4. Tnterview with program fzculty,

3. A written statement of iearning goals.

Rider University Graduate Academic Catalog 2008-200
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1. Satisfactory annual ratings for retention and progression in the
School Psychology program. Program faculty will evaluate the
academic, professional competencies, and professional work char-
actetistics of each student based upon their portfolio and personal
sragement. A recommendation for continuation, continuation with
remediation, or dismissal will be made by June 15th of cach year.

2. Based upon NASP standards, all students must fulfill a residency
requirement by enrolfing as a full-time student (minimum of nine
graduate credits for one semester) so as to develop an affiliation wich
colleagues, faculty, and the profession.

3. Completion of 67 graduate credit houts with a minimum GPA of
3.3 on a 4.0 scale,

4. "Take the PRAXIS Ii exam in school psychology during the first
semester of internship, EDPS-590 Internship in School Psychology

and furnish a copy of the score to the school psychology program
coordinator,

Course Requirements for an Ed.S. in School Psychology

Foundations of Education and Human Behavior
(21 hours)

Educational Foundations

(9 hours}

Course No. Course Title

EDSO-510 Saciological and Cultural Foundations of Education
EDAD-501 Educational Leadership and Organizational Theory
EDPS-508 Cognitive Processes and Learning

Human Behavier and Development

{12 hours)

Course No. Course Title

EDPS-503 Human Growth and Development

EDPS-535 Biological Basis of Behavior

CNPY-514 Psychopathology

SPED-514 Positive Behavior Support

Professional Core: School Psychology Practice
{37 hours)

Assessment and Intervention
{18 hourg)

Course No. Course Title

EDPS-514 Assessment and Intervention I: Standardized
Measures of Academics and Behavior (3)

EDPS-515 Assessment and Intervention IL:

Curriculum-Based Measures (3)

Where Learning Meets Your Life

Course No, Course Title
EDPS-509 Assessment and Intervention I1I:
Intelligence and Cognitive Abilities (3)
EDPS-510 Assessment and Entervention 1V:
Behavioral and Social-Emotional Needs (3)
EDPS-570 Advanced Interventions for Children, Adolescents
and Eamilies (3)
EDPS-581 Practicum in Assessment of Intelligence
{100 hours) (1)
EDPS-582 Practicum in Sociai-Emotional Needs {100 hours) (1)
EDPS-584 Practicum in Curriculum-Based Measures

(100 hours) {1}
Consuitation

{4 hours)

Course No. Course Title

CNPY-315 Consultation in School and Agency Settings (3)

EDPS-583 Practicum in Consultation in School and
Agency Settings (1}

Research

(6 hours)

EDUC-500 Introduction to Research (3)

EDPS-521 Statiscics and Quantitative Data Analysis {3)

Professional Practice

{9 hours}-

EDPS-513 Professional Practice of School Psychology (3)

EDPS-590 Internship in School Psychalogy I (600 hours) (3)

EDPS-591 Internship in School Psychalogy II (600 hours) (3}

Electives

{9 hours)

Education and Treatment of Students with Special Needs

(3 hours)

SPED-539 Instractional Practices for Students with

o Mild Disabilities (3)

SPED-535 Instructional Practices for Students with

Severe Disabilities (3}
Counseling Psychology

(6 hours)
COUN-550 Counseling Techniques Laboratory (3)
CNPY-518 Counseling Children and Adolescents:

Diagnosis and Treatment (3)

Practicum and Internship

Students are expected ro complete 400 practicam hours prior to their
internship, During each practicum, the students will develop specific
skills in the field relative to asseciated coursework and under program
faculty’s supervision.

Internship serves as the culminating experience consisting of 1,200
hours. The internship occurs on a fisll-time basis over the period of one
year OR on a parc-time basis over two consccutive years.

gNITISNNOD GNV ‘dIHS¥3IAVIT 'NOILYONAZ

29



EDUCATION, LEADERSHIP, AND COUNSELING

30

This program is designed for the doctoral level psychologist who wishes
to seck certification as a school psychologist. The applicant’s record
and experiences are assessed in terms of national certification require-
ments to determine histher specific course of study.

Certified school psychologists are invited to enroll in courses of their

own selection to fusther develop or update their skills. Applicacion is

required as a special student,

‘The Department of Graduate Educarion, Leadership, and Counseling
offers seven programs for the master’s degree: Counseling Services;
Carriculum, Instruccion and Supervision; Educational Administration;
Organizational Leadership; Reading, Teaching and Special Educa-
tion. For application, admission and graduation, there are both general
requirements for all master’s degree programs and requirements specific
to the program. Due to mandatory changes in the New Jersey Code,
some of these programs may be revised by the time you enroll.

General Master’s Degree Application Requirements
A decision is made about an application for admission enly when

all required credentials have been submitted. Applications must be
received by April 1 for summer session, May 1 for fall session, and
November 1 for spring session unless otherwise specified for specific
programs. Completed applications reccived after the official deadline
may be given consideration pending program capacity.

The faculty encourages prospective students from diverse ethnic and
culturat backgrounds to apply. The following are due by the applica-
tion due date;

* A completed application form, with a non-refundable
$50 application fee;

* Official transcripts from all colleges and universities actended;

* Other such admission requirements as specified within the
particilar program to which you are applying;

* If the due dates are different, they will be specified within
the program requirements,

General Master’s Degree Requirements
To qualify for the depree of Master of Arts, the candidate must:

+ Comply with the general requirements concerning graduate study;

* Enroll in graduate study at Rider for ne fewer than two academic
semestess or the equivalent thereof;

* Complete at least 3348 semester hours of graduate credis in an
approved program of studies;

* Complete an internship/practicum as required by individual
programs;

* Successfully pass a written comprehensive examination except
for the Master of Arts in Teaching degree;

* Maintain a grade point average of B (3.0) or better for work submit-
ted for the master’s degree; and

* Complete the program within six years of the date the student i
enrolled in hisfher first course unless an extension is approved by the
Department of Graduate Education, Leadership, and Counseling.

Master of Arts in Counseling Services
{48 semester hours)

Program Description

‘'This master’s degree provides two program options. Both programs are
accredited by the Council for Accreditation of Counseling and Related:
Education Programs (CACREP). _ ;
Individual advising, smal! classes and engagement in carefully selecred
fieldwork experiences help students prepare for a varicty of carcer goals as
professional counselors, All students are required to participate in group
activities and in self-exploration. Computer literacy is expected and will
be essenttal in the following courses: COUN-505 and EDPS-520,

All counseling services degree candidates must purchase professional
liability insurance.

School Counseling
Designed ro prepare school counselors for secondary and elemen-

tary schools, this program has been approved for certification by the

New Jersey State Board of Education and meets the certification :
requirements in most other states. The program’s emphasis is on devel-
opmental counseling, ;

Community Counseling :
This program prepares professionals for counseling positions in higher
education, rehabilitation hospitals, medical centers, mental health
agencies, industry, private practice, and other community setrings. The:
course of study meets the core requirements of the National Board
of Certified Counselors (NBCC). Within this option, students may

choose a concentration in higher education student services.

Admission Requirements

Admission into the program occurs in the summer, fall and spring
semestess. For admittance in the fali semester, applications must be
received by April 1, for summer semester by April 1, and for the spring -
semester applications must be received by November 1. Complered
applications received after the official deadline may be given consid-
eration pending program capacity. Individuals whose credentials are
not complete by the duc date (with the exception of GRE and MAT

results) cannot be guaranteed the required admissions interview.

The following criteria must be met:
1. Complete the general master’s degtee application requirements;

2. An undergraduate degree with a minimum GPA of 2.75. Applicants
who have completed graduate level courses must have a minimum
GPA of 3.0 in their graduate courses;

3, Official transcripts from all colleges and wniversities attended;

4. Two current professional letrers of recommendation;

5. Participation, along with other applicants, in a group interview
session facilitated by counseling services faculty. The puipose of this

Rider University Graduate Academic Catalog 2008--2009.
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meeting is 10 help determine the applicant’s fitness and comparabil-
ity for a career in this field;

:: 6. An on-site writing sample to be completed on the day of the group

interview. The purpose of this writing activity is to assist faculty in
assessing the applicant’s likelihood of success in meeting the written

expressiof demands of the program;

7. Submission of results from either the General Records Examination
" (GRE) or Miller Analogies Test (MAT).

Applicants who are unable to submit these scores as pare of their appli-
© cation may be granted conditional admission by the program faculty.
Such conditionally admitted students must fulfili this requirement by
" the time they completé nine (9) credits at Rider University.

S[ud.c-:nts who fail to fulfill this requirement shall not be permitted to

. continue taking courses in the MLA. in counscling services program
until their GRE or MAT scores are reviewed and evaluated by program
faculty. A candidare who has a master’s degree is exempt from these test
score requirements.

The counseling services faculty will evaluate each applicant’s potential
for success in the program by taking into consideration all the facrors
listed above in arriving at admissions decisions.

Degree Requirements
1. Meet general master’s degree requirements;

2. A passing grade on the comprehensive examination;

3, Successful completion of all academic and field requiremens.

Course Requirements

(48 semester hours)

Refer to Counseling Services Handbook for course sequence and
prezequisites,

School Counseling

GROUP [

{33 semester houts)

Course No, Course Title
COUN-500 Introduction to Counseling Services
CNPY-502 Counseling Psychology ‘Theories
CNPY-514 Psychopathology
COUN-550 Counseling Techniques Laboratory
COUN-503 Group Counseling
- COUN-505 Vocational/Career Development
- COUN-530 Legal and Ethical Issues in Counseling or
Psychatherapy
EDPS-503 Human Growth and Development
COUN-580 Elementary School Counseling Practicum
or
COUN-581 Secondary School Counseling Practicum
+ COUN-590 Internship in Counseling Services
- COUN-591 Internship in Counseling Services 11
GROUP 11

: {6 semester hours)

W

Course Ne, Course Title .
- EDPs.s529 Measurement, Tests and Assessments in Counseling
EDUC-s00 Introduction to Research

of this |

2009

Where Learn ing Meets Your Life

GROUP 11
(6 semester hours)

Course No. Course Title

EDSO-501 Foundations of School Counseling: Referral Sources
for Clients and Special Needs Students

EDSO-510 Sociological and Cultural Foundations of Education

GROUP IV

(3 semester hours)

"Three (3} credit hours of free electives must be taken. These free electives
are to be raken wich permission of the program advisor. No elective is w0
be taken prior to COUN-500 without permission from a program advi-
sor. Special note should be made of electives having prerequisites.

Community Counseling
(48 semester hours)

GROUP I

(33 semester hours)

Course Ro. Course Title

COUN-500 Intreduction te Counseling Services

CNPY-502 Counseling Psychology Theories

COUN-550 Counseling Techniques Laboratory

COUN-503 Group Counseling

COUN-505 Vocational/Career Development

COUN-508 Foundations of Community Counseling

COUN-320 Mulcicultural Counseling and
Relationship Development

COUN-530 Legal and Ethical Issues in
Counseling and Psychotherapy

COUN-585 Individual Counseling Practicum

or

COUN-586 Group Counseling Practicum

COUN-590 Internship in Counseling Services 1

COUN-591 Internship in Counseling Services I1

GROUT H

(6 sernester hours)

Course No. Course Title

EDPS-520 Measurements, Tests and Assessments in Counscling
EDUC-500 Introduction to Research

GROUP III

(6 semester hours}

Geourse No. Course Titie

EDPS-503 Human Growth and Development
CNPY-514 Psychopathology

GROUT IV

(6 semester hours)

Six credit hours of free electives muse be taken, These free electives
are 10 be taken with permission of the program advisor. No elective is
to be taken prior to COUN-500 without permission from a program
advisor. Special note should be made of electives having prerequisites.

For a concentration in Student Affairs in Higher Eduction, students
would take the following in place of six {6} credits of electives:

Caurse No. Course Title
EDUC-530 Introduction to Student Affairs in Higher Education
EDAD-525 Introduction to Higher Educational Administration
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For a concentration in Probation and Parole Counseling, students
would take rhe following in place of six (6) credies of electives:

Course No. Course Title
PPCS-501 Saciology and Psychology of Crime and Delinquency
PPCS-510 Seminar in Probation and

Parole Counseling Services

Professional Counselor Development Opportunities (Non-Degree)
Admission into the Non-Degree Program is limited.

" Professional Counselor Licensure Series

Graduates of master’s degree programs in counseling are advised
appropriately and take courses offered that arc appropriate for those
secking professional counseling licensure,

School Counselor Certificate Program

This certificate program meets o exceeds certification requirements in
most states. Students are responsible for applying for certification in
states other than New Jersey.

Directer of Counseling Services

This program is designed for school counseloss who wish to be certi-
fied as director of counseling services, The applicant’s academic and
experience backgrounds are assessed in terms of state certification
requirements.

Professionat Development Opportunities

‘Those engaged in professional counseling are invited to enroll in
cousses of their own selection to further develop or to update their
counseling skills and abilities.

Master of Arts in Curricuium,
Instruction and Supervision
{36 semester hours)

Program Description

This degree program seeks students who wish to develop their instruc-
tional leadership capacities in educational settings. The program is
designed to be developmental and experiential in nature, fostering
ethical behavior and the improvement of self and one’s profession. The
program is based upon leadership standards established by the Edu-
cational Leadership Constituent Council {ELCC). These standards
emphasize performance-based learning opportunities in the areas of
articulating and implementing a vision for learning, promoting an
effective instructional program, managing resources for a safe learning
environment, collaborating with families and community metmbers,
promoting the success of all students in an ethical manner, and recog-
nizing the influence of the larger political, social, economic, legal, and
cultural context.

‘The program prepares students for formal instructional supervisory
roles by emphasizing the knowledge, skills and dispositions needed
to asstume leadership responsibilities for school and district-wide
improvement initiatives. The program also serves those students who
seek a graduate program that will develop their professional capaci-
ties as teacher-leaders. Increasingly reachers are called upon to play 2
leadership role in the following areas: coordinate and evaluate stan-

dards-based curricular programs; assess the outcomes of instruction;
support the work of other teachers through mentoring, peer coaching,
and collaborative problem solving; contribute to the professional devel-
opment of the staff through a variety of in-service programs; and to
promote a positive climate and culture for learning.

A Leadership Growth Projects Portfolio will be submitted to documen
the continuous and sustzined accomplishments of the candidates in

the appropriate work setting. All students will be given an opportunity
to practice and develop their supervisory leadership skills in a culmi-
nating internship experience. Upon completing the program, graduate
will qualify for the New Jersey Instructional Supervisor Certificate,

Students seeking to qualify as a schoot principal should enroli in the
M.A. in Educational Adiministration.

Application Requirements
I. Complete the general master’s degree application requirements.

2. A minimum 2,75 undergraduare GPA is required for admission,

3. Two letters of recommendation. At least one letter of recommenda-
tion from a current distrlct or school administrator and a second
letter of recommendation from either another administrator, or
an immediate supervisor or a team leader. Students applying from
a non-school setting must supply equivalent fetters from current
supervisors.

4. Submission of an initial personal leadership platform statement in
instructional supervision.

5. An interview with the program coordinator and a recommendation .
for acceptance into the degree program.

Degree Requirements

Degree requirements reference the Standards of the National Policy
Board for Educational Administration, utilized by the Educational
Leadership Constituent Councii (ELCC):

1. Meet general master’s degree requirements,

2. Candidates will demonstrate course understandings through
actual classroom and school applications that are referenced to
state adopted core curricalum content standards and professional
development standards, the Standards for School Leaders of the
Interstaze School Leaders Consortium, and the candidate profi-
ciencies developed by the Educational Leadership Constitutient
Council.

3. Develop and refine the personal leadership platform statement
throughout the program,

4. Complete a nire to twelve hour standards and outcome-based
growth project in each class and a 150 hour “capstone internship”
in the final Seminar and Practicum Supervision course.

Complete all course and program requirements.

6. Submirt the Leadership Growth Projects partfolio,

7. Pass the required comprehensive examination in Curriculum,
Instruction and Supervision,

8. Camplete a comprehensive and sustained internship throughout
enroliment in the program.

Rider University Graduate Academic Catalog 2008-2009
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Co
(36 semester hourts)

‘Group I—Core Courses

:.5(24 semester hours)

::A!(EA 1 CURRICULUM AND INSTRUCTION SEQUENCE

(12 semester houts)

‘course No. Course Title

‘CURR-531 Curriculum Development and Design
CURR-532 Strategies for Curriculum Change

ICURR-538 Cuericufar and Instructional Improvement
CURR-548 Curriculum and Instruction for Diverse Learners

AREA 21 SUPERVISION AND ADMINISTRATION SEQUENCE

{12 semester hours)

Course No. Course Title

EDAD-505 Supervision for Improved Instruction and Learning
EDAD-507 Education and the Law

EDAD-510 Seminar and Practicum in Supervision
EDAD-511 Group Processes in Supervision

Group II—Research and Educational Foundations Courses
{G semester hours) '

AREA I RESEARCH

(3 semester houts)

Course Title

Rescarch and Data-Based Deciston Making
in Education

Course No.
EDAD-521

AREA 2: FOUNDATIONS OF BDBUCATION
{3 semester hours)
Course No. .
EDUC-515

Course Title

Issues in American Schools and Society

Group ITI—Electives
(6 semester hours)

Course No. Course Title
BSED-504 Cusricubum Strategies and Evaluative Concepts in
Business Education
BSED-506 Administration and Supervision of Business and
Vocational Education
BSED-519 Directed Study and Research in Business Education
BSED.525 Dynamics of the American Free Enterprise System
BSED-530 Emerging Instructional Strategies in
Business Education
CURR-533 Elementary School Curriculum
CURR-534 Secondary School Curriculum
CURR-535 Theory and Practice of Bilingual Education
CURR-536 Special Studies in Cugriculum, Tnstruction
and Supervision
CURR-537 Early Childhood Curriculum Models and Methods
- CURR-544 Modern Developments in the
: Teaching of Foreign Languages
CURR-545 The Middle Schoot Curriculum
- CURR-546 Practicum in Classroom Inquiry
CURR-547 Practicum in Classroom Learning
- GLTP510 Curriculum and Teaching in the Elementary School I

- Where Learning Meets Your Life

Course No. Gourse Title

GLTDP-515 Curriculum and Teaching in the Elementary School 1T

GLTP-520 Curriculum and Teaching in Secondary Schools

CURR-600 Independent Study and Research in Curriculum,
Instruction and Supervision

. EDAD-501 Educational Leadership and Organizational Theory

EDAD-513 Human Resources Leadership in
Educational Sertings

EDAD-515 Mentaring Beginning Teachers

EDPS-503 Human Growth and Development

EDPS-507 Advanced Educational Psychology

EDPS-508 Cognitive Pracesses and Learning

EDPS-512 Psychology of Exceptionality

EDSC-510 Sociological and Cultural Foundations of Education

READ-501 Psychology and Pedagogy of the Reading/
Langnage Arts Process

READ-502 Curriculum, Instruction and Supervision in
Reading/Language Arts Process

READ-503 Content Reading in High School, College and
Continuing Education

READ-507 Survey of Curriculum and Materials in Reading/
Language Ares

READ-508 Literacy and the Bilingual/Bicaltural Child

READ-510 Foundations of Linguistics and Psycholinguistics

READ-511 Research into and Survey of Literature for Children

READ-512 Adolescent Literature

SPED-514 Positive Behavior Support

Supervisor Certification Program for New Jersey

"Fhis program is designed for experienced and futly-certified teachers
and other related instructional personnel to gain the necessary skills
and professional knowledge to become supervisors in a school system.
It is 2 coherent program that develops the reflective capacities of stu-
dents to perform a wide range of supervisory functions in accord with
recognized professional standards, best practices and values. Students
should note that the recommended course sequence set by Rider Uni-
versity has been approved by the New Jersey Department of Education
for the New Jersey supervisor’s certificate and meets the four course
requirerments established by the Department: a course in the general
principles of staff supervision (N-12); two courses in general principles
of curriculum development (N~12); and a practicum in supervision
where students will be expected to complete a mentored internship in a
school or appropriate work setting as a requirement of the culminating
course in the sequence,

Admission to the Program

Prospeciive students must meet the following requirements to be
admitted to the program 1) a standard New Jersey inseructional cer-
tificate or educational services certificate or its out-of-state equivalent;
2) complete three years of successful, full-time weaching experience
under the appropriate certificate; 3) a master’s degree from a regionally
accredited college or university; 4) present recommendations from two
educational leaders, with whom you are currently working, ¢.g,, one’s
deparement chair, supervisor, principal, andfor superintendent; and

5} an interview with the program coordinator.
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Course Requirements
Curriculum Development Requirements
{6 semester hours)

Course No. Course Title

CURR-531 Curriculum Development and Design
CURR-532 Strategies for Curriculum Change

or

CURR-538 Curricular and Instructional Improvement

Staff Supervision Course Requirement
(3 semester hours)
Course No. Course TFitle
EDAD-505 Supervisory Leadership for Improved

Instruction and Learning (Required)

Supervision Practicum Requirement
Gourse No.

EDAD-510

Course Title
Seminar and Practicum in Supervision

Master of Arts in Educational Administration
(36 semester hours)

Program Description

The programs in Educational Administration at Rider University pre-
pare candidaces for leadership positions at different administrative levels
in elementary and secondary scheols, colleges and related educational
organizations. The programs have been designed to be developmental
and experiential in nature, fostering ethical behavior and the improve-
ment of self and one’s profession. Candidates are prepared for leadership
opportunities in a collegial and collaborative academic environment that
promotes inguiry and discovery, personal growth and initiative, and pro-
fessional development. Both Option Sequences build upon and reference
the Interstate School Leaders Licensure Consortiun: (ISLLC); Standards
for School Leaders, and the Standards of the National Policy Board for
Educational Administration, utilized by the Educational Leadership
Constituent Council (ELCC).

"the Option 1 Sequence prepares candidates for leadership positions as

a principal, assistant principal, director, or supervisor. The Option I
Sequence is approved by the State of New Jersey to meer the established
degree requirements for candidates for leadership positions in public
schools. The supervisor certificate is issued by the state to applicants
upon graduation. Passing the required state examination for cerrifica-
tion and fulfulling all mentorship experiences after graduation are
requirements to achieve permanent certification as 2 school administra-
torin New Jersey. The Certificate of Advanced Study in Educational
Administration and Supervision is a certification program designed for
candidates with a master’s degree and a supervisor’s license. Certification
in Pennsylvania as an Elementary or Secondary Administrator currently
requires either a program of eight leadership courses or completion of a
Master of Arts Degree in Educational Administration. Either a focused
course sequence or the Option I Degree Program Sequence taken at
Rider meets Pennsylvania requirements. Passing the required state
licensure examination is an additional requirement for Pennsylvania
cettification as a school administrator.

The Option I1 Sequence at Rider is designed for the candidate secking a
career as a school business administrator. The Option II Sequence leads

10 the degree with a focus in school business administration. A recent
code change in New Jersey now requites a master’s degree for the state

school business administrator certificate. Either a Master of Arts in Edu-

cational Administration, licensure as a Certified Public Accountant, or

completion of a sequence of courses beyond a master’s degree will lead o
eligibility for the state certificate. A cousse sequence also exists at Rider a5’
a possible certificacion route in addition to the Option Il Degree program

:

Instructional strategies are utilized in the program sequences that

promote personal initiative, pro~active engagement, and collaborative

learning opportunities. This is accomplished through scholarly inquir

in the knowledge base of leadership and organizational behavior, man!

agement strategy, and best practice applications in curriculum and
instruction. The sequence of courses in each option will be taken in a
prescribed order that is established wish the student at the beginning
of study at Rider University. Each degree program and certification
option provides for internship experiences that extend throughout
the course of study. Portfolio projects document the continuous and
sustained accomplishments of the candidate in the appropriate work
setting. All degree candidares must complete a comprehensive intern-

ship experience that is cooperatively developed between the candidate

a site-based mentor, and the university professor. Please contact the
program coordinator for any additional information needed.

Admission Requirements
1. Complete the general master’s degree application requirements.
2. A minimum 2.75 undergraduate GPA is required for admission.

3

Two letters of recommendation, At least one letter of recommenda-

tion from a current district or school administrator and a second letter
of recommendation from either another administrator, or an immedi-

ate supervisor or a team leader. Students applying from a non-school
setting must supply equivalent letters from current supervisors.

4. Submission of an initial personal leadership platform statement in
educational administration.

5. An interview with the program coordinator and a recommendation

for acceptance into a sequence of study.

Degree Requirements
1. Meet general mastet’s degree requirements.

2. Candidates will demonstrate course understandings through acrual
classroom and school applications that are referenced to state adopte
core curciculum content standards and professional development
standards, the Standards for School Leaders of the Interstate School

Leaders Licensuse Consortium, and the candidate proficiencies devel

oped by the Educational Leadership Constituent Council,
Reference the ISLLC and ELCC Standards throughout the program

bt

4. Develop and refine the personal leadership platform scatement

throughout the program.

W

Complete a 9-12 hour standards and outcome-based growth proje
in each class and a 150 hous “capstone internship” in the Seminar/
Practicum in Educational Leadership,

6. Submit the Leadership Growth Portfolio Project,

7. Pass the required comprehensive exaimnination in educational
administration;

8. Complete a comprehensive standards-based seff-assessment.

Rider University Graduate Academic Catalog 2008--200
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pistration and Supervision Degree Program
ption ! Sequence)

. O , - .
in Edu- !'l( . Master of Arts in Educational Administration is a program

we or desigaed for candidates who aspire to school leadership positions as a
lead 1o - ervisor, director, assistane principal, or principal, The framework
Rider as- Sf;’fthe program has been established to meet preparatory requirements
program.f a5 established in the New Jetsey Administrative Code (6A:9-12.5) as
hat éweu as the challenges, responsibilities, and oppertunities inherent in
rative ; educational leadership. The complete internship experience begins and
+ inqul ry.i is documented from the first course, and the “capstone” internship
of, man- experience (EDAD-591) concludes the program.
and Group I-—Administration and Leadership
‘:cn m a (18 semester hours)
Inning o ourse No. Course Title
atien - gpAD.-501 Educational Leadership and Organizational Theory
lout "EEDAD-fSCW Education and the Law
is and :EDAD—SM School Finance and Fiscal Management
’i::'t?:x— ‘EDAD-521 Research and Data-Based .
adidate, Decision Making in Schools
sthe EDAD-391 Seminar/Practicum in Educational Leadership {fall)
EDAD-592 Seminar/Practicum in Educational Leadership (spring)
- Group Il—Supervision
-{6 semester hours)
. Gourse No. Course Title
slon. EDAD-305 Supervision for Improved Instruction and Learning
zenda-  EDAD-511 Group Process in Supervision
iﬁ:ﬁ:&? Group IHI-—Cusriculim and Instruction
{9 semester hours)
school Course No, Course Title
- CURR-331 Curriculum Development and Design
faentin  CURR-538 Curricular and Instructional Improvement
CURR-548 Curriculum and Instruction for Diverse Learness
:ndation
Group IV—Foundations
(3 semester hours}
Course No. Course Title
"EDUC-515 Issues in American Schools and Society
(actual
+ adopred “Certificate of Advanced Study in Educational Administration
nent and Supervision {Principal Certificate)
Schoo]  Mhe Certificate of Advanced Study in Educational Administeation
ics devel- 20d Supervision is a sequence option designed for candidates who
aspire to school leadership positions as a director, assistant principal,
— or principal, Candidates have completed & master’s degree and hold
i “New Jersey certification as a supervisor. A second course in supervision
ent

(EDAD-511) is required of candidates who have previously taken only
one course in a state-approved supervisory cestification sequence. An

th project internship experience begins with and is documented from the first

=minar/

al

course. ‘The approximately 60-70 hours of field-based experience under
the supervision of 2 menvor transtates leadership theory into practice,
The frameworks for the program have been established to meet prepa-
fatory requirements as established in the New Jersey Administrative
Code (6A:9-12.5) as wel! as the challenges, responsibilities, and oppor-

Wnities inherent in educational leadership.
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Required Courses in the Certificate Sequence

Course No. Course Title
EDAD-501 Educational Leadership and Organizational Theory
EDAD-507 Education and the Law
EDAD-511 Group Processes in Supervision
EDAD-514 School Finance and Fiscal Management
EDAD-521 Research and Dara-Based
Decision Making in Schools
EDAD-591 Seminar/Practicum in Educational Leadership (fall)
EDAD-592 Seminar/Practicum in Educational Leadership (spring)

School Business Administration
{Option lf Sequence)
{36 semester hours)

‘The Master of Arts in Educational Administration, Option 1T, is a
program designed for candidates who aspire to a leadesship position as
a School Business Administrator, The framework for the program has
been established to meet preparatory requirements as established in the
New Jersey Administrative Code {6A:9-12.7) as well as the challenges,
responsibilities, and opportunities inherent in educational leadership.

Candidates are expected to have completed state required coursework
(undergraduate or graduate) in econemics and accounting prior to
acceptance into the degree program. A “conditional acceprance” into the
program can be given, requiring applicants without these two courses

to complete them before beginning matriculation, The complete intern-
ship experience begins with and is documented from the first course and
concludes with the “capstone” internship experience (EDAD-591).

Group I-—Administration
(18 semester houts)

Course No. Caurse Title
EDAD-501 Educational Leadership and Organizational Theory
EDAD-507* Education and the Law
EDAD-514 School Finance and Fiscal Management
EDAD-521 Research and Data-Based
Decision Making in Schools
EDAD-591 Seminat/Pracricum in Educational Leadership (fall)
EDAD-592 Seminatr/Practicum in Educational Leadership (spring}

Group II—Supervision and Curriculum
(G semester hours)

Course No. Gourse Title
CURR-532 Strategies of Curriculum Change
EDAD-511 Applying Group Processes in Supervision

Group HI-—School Business Administration
(9 semester hours)

Course No. Course Title

EDAD-508* Leadership in School Business Administration
EDAD-509*  School Fiscal Management and Accounting
EDAD-512* Schoot Facility Plarning and Development

Group 1V—Foundations
{3 semester hours)
Course No. Course Title

EDUC-515 Issues in American Scheols and Society

These courses meet the state approved certification program for School Business Adminiserator,
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School Business Administrator Certification Program

{School Business Administrator certificate)

This program is designed for candidates who aspire to a leadership posi-
tion as a school business administrator. Candidates for the certification
program have completed a maseer's degree in an area of study other
than educational administrasion. The framework for the program has
been established to meet preparatory requirements as established in the
New Jersey Administrative Code (6A:9-12.7), as well as the challenges,
responsibilities, and opportunities inherent in educational leadership
as a school business administrator.

Candidates are expected to have completed state required coursework
(undergraduate or graduate) in economics and accounting prior to
acceptance into the certification program. A “conditional acceptance”
into the certification sequence can be given, requiting applicants
without the two courses to complete them before beginning che

third course in the six course certification sequence. An internship
experlence begins with and is documented from the first course. The
field-based experiences under the supervision of a mentor helps trans-
late leadership theory into practice for the candidate.

Required Courses in the Certificate Sequence

EDAD-501 Educational Leadership and Organizational Theory
EDAD-507 Education and the Law

EDAD-508 Leadership in School Business Administration
EDAD-509 School Fiscal Management and Accounting
EDAD-512 School Bacility Planning and Development
EDAD-591 Seminar/Practicum in Educadional Leadership (fall)
EDAD-592 Seminar/Practicum in Educational Leadership (spring)

Master of Arts in Organizational Leadership
(3639 semester hours)

Program Description

The Master of Arts in Organizational Leadership is designed ro enhance
students’ leadership capabilities and understanding of the world in
which today’s leaders must function. The knowledge and skills that seu-
dents will ateain through the study of leadership can help them advance
in their careers in such specialties as counseling-related services, commu-
nication, healthcare, higher education, and information technology.

While cultivating the ability to ethically lead organizations is the focus
of the program, seudents will also develop and refine their critical
thinking and problem solving skills, ability to motivate and empower
others, and aptitude to communicate effectively and persuasively.
Through concentration courses, students will apply the concepts of
leadership as they pertain to the advanced study of another academic
discipline. Graduates of the program will have developed a vision

of leadership, the values to guide their decisions, and the skiils and
knowledge to translate their vision into reality.

By successfully completing the pragram, students will develop a core
set of leadership skills and knowledge that will enable them to:

* Understand and apply effective leadership styles and models;

« Utilize frameworks of ethical decision-making;

+ Build and [ead cross-functional teams {through coaching and
mentoring), as well as develop and retain organizational talent

* Communicate effectively and persuasively within all levels
of an organization;

* Write and think more critically;
* Develop conflict resolution and mediation skills; and
* Understand how to urilize information and financial resources to

advance organizations.

In addition vo developing a core set of leadership skills and knowledge,
the program {(depending on the selected area of concentration) will
provide students with skills and knowledge requisite ro:

* Leadership in Healthcare Administration;

¢ Leadership in Information Technology;

* Leadership in Higher Education;

* Leadership in Ceunseling-Related Services; A

* Leadership in Communicarion.

Admission Requirements

Admission into the program occurs in the summer, fall, and spring
semesters. A decision is made about admission only when all required
credentials have been submitted. The faculty encourages prospective

students from diverse ethnic and cultural backgrounds te apply.

The following are criteria for admission:

1. A completed application form, with 2 non-refundable application fee;
2. Official transcripss from ail colleges and universities attended;

3. An undergraduate degree with a minimum GPA of 2.75. Applicants
who have completed graduate level courses must have a minimum
GPA of 3.0 in their graduate courses;

4. Two current professional or academic leteers of recommendation.

5. An interview with the program director, an on-site writing sample, |
and a recommendation for admission.

Degree Requirements:
1. Comply with the general requirements concerning graduate study at’
the master’s degree level;

2. Enroll in graduate study at Rider for no fewer than two academic
semesters or the equivalent chereof;

3. Complete at Jeast 36-39 semester hours of graduate credit;

4. Complete an internship/practicum untess admitted with a year of
leadership experience in the concentration area;

5. Successfully pass a written comprehensive examination;
6. Maintain a GPA. of B {2.0) or betrer for work submitted for the
master’s degree;

7. Complete the program within six years of the darte the student
enrolled in histher first course unless an extension Is approved
by the Deparement of Graduate Education, Leadership, and
Counseling.

Rider University Graduate Academic Catalog 2008-200,
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Group |—Core Courses—Required

9124 credits)

Alf students complete seven core courses listed below. In addition,
i LEAD-570: Internship in Organizadonal Leadership is required of all

(udents who do not have at least one year of work experience in their

wledge, chosen area of concentration.

* course No. Course Title

LEAD-500 Introduction to Organizational Leadership
{LEAD-510 Organizational Communication

LEAD-530 Leading and Motivating ina

: Cross-Functional Leadership Role

LEAD-540 Information and Financial Resources in Organizations
LEAD-550 Organizational Research

LEAD-560 Legal Issues, Ethics, and

: Conflict Resolution in Organizations
‘1EAD-570 Internship in Organizational Leadership
‘LEAD-598 Project Seminar in Organizational Leadership

. Group II—Concentration Courses
(12 credits)
' Students will be expected to meet the requirements for any one of the

sjon fee; - following concentrations.

d;

: Leadership in Heaithcare Administration

iplicants ‘ Program Goal: Prepare graduates with 2 compeehensive understunding

imum

wion.

ample,

lemic

“of the health care industry from a business perspective so that they are
-equipped for the complexicies and opportunities a career in the field
entails,

Select four of the following courses:

Course No, Course Title
MBAD-618 Healthcare Information Systems
MBAD-638 Healtlicare Economics
study at. MBAD-648 Healthcare Finance
MBAD-668 Healthcare Matketing
MBAD-688 Healtheare Law
MBAD-693 Selected Topics: Healthcare Management

ear of

the

nt

ed

Leadership in Information Technology

Program Goal: Prepare graduates with skills and abilities needed to
lead organizational change and understand how information technol-
ogy can be used to improve organizational cffectiveness and efficiency.

Course No. Course Title

MBAD-511 Information Systems

and

Select three of the following courses:

MBAD.610 Datamining

MBAD-611 Electronic Commerce

MBAD-618 Healthcare Information Systems

MBAD-616 Selected Topics in CIS—Project Management
MBAD-616 Selected Topics in CIS—Globalization and

Telecommunication

82009 Where Learning Meets Your Life
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Leadership in Counseling-Related Services

Program Goal: Prepare graduates with knowledge of mental health
issues in order to increase their effectiveness as leaders and change agents
in the organizations that serve consumers with mental health needs,

Course No. Course Title

COUN-508 Foundations of Community Counseling
CNPY-514 Psychopathology

COUN-515 Substance Abuse Counseling
COUN-530 Legal and Ethical Issues of Counseling

Leadership in Higher Education

Program Goal: Prepare graduates for a variety of institutional rofes in
higher education, with emphasis on developing leadership skills for
organizational change.

Course No. Course Title

EDUC-525 Intreduction to Higher Educational Administration
Choose three from the following four:

EDUC-530 Introduction to Student Affairs in Higher Education
EDUC-535 Legal and Ethical Issues in Higher Education
EDUC-540 Planning, Budgeting and Program Evaluation in

Higher Education
EDUC-550-559 Selected Topics in Higher Education

Leadership in Communication

Program Goal: Prepare graduates to be more effective professionals by
enhancing their ability to address communication challenges in any
organizational setting.

Course No. Course Title

COM-563
COM-564 Communication and Divessity in the Workplace

(Additional courses fortheoming)

Digital Media Communication

Group IlI-—Electives

(3 credits)

Students will choose one elective course with advisor approval,
Students may choose from a variety of graduate courses in business,
arts and education as well as organizational leadership.

Master of Arts in Reading/Language Arts
{36 semester hours}

Program Description

‘This program prepares students to become professionals of literacy
education in school, business, industrial, and other settings where
coaching in reading and writing skills are offered, The program is
approved by the New Jersey State Board of Education for preparation
of certified reading specialists and teachers of reading; Because the
program is nationally accredited, graduates qualify for reading special-
ist certification in states across the country including Pennsylvania,
New York and Delaware,

"The program incorporates a theory-based curriculum that defines read-
ing and writing as language processes. Translation of the theory occurs
In three on-campus practicum experiences in the Rider University
Center for Reading and Writing, a learning center considered one

of the best in the world. In this setting, graduate students access the
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literacy needs of chifdren ages 6 through 17 observing their langnage,
fearning, reading and writing, listening and speaking needs. reme-
dial, developmental and gifted programs are used in the Center with
children in all grades, all ages, 2nd all abilities.The experiences in the
Center replicate, as much as possible, a classroom as well as a resource
room and basic skills program. A professional faculty trained in this
integrated language arts approach and certified as reading specialists
assist and supervise in the training process.

Admission Requirements

Admission into the program occuss in the summer, fall, and spring
semesters. The following criteria must be met:

f. Complete the general master’s degree application requirements,

2. An undergraduate degree with a minimum GPA of 2.75. Applicanes
who have completed praduate level courses must have a minimum
GPA of 3.0 in their graduare courses.

3. "Fwo current professional letters of recommendation,

4. An interview with the program coordinator.

Degree Requirements
1. Meet general master’s degree requirements.

2, A passing grade on the comprehensive examination.

3. Successful completion of all academic and field requirements.

Course Requirements

Group I-—Foundations of Reading/Language Arts
{21 semester hours)

Course No. Gourse Title

READ-501 Psychology and Pedagogy of the
Reading/Language Process

READ-502 Carriculum, Instruction and Supervision
in Reading/Language Arts

READ-503 Content Reading in High Scheol, College
and Continuing Education

READ-504 Diagnosis of Reading/Language Abilities and
Disabilities: Seminar and Practicum

READ-505 Supervised Practicum/Clinical Work
in Reading/Language Arts

READ-508 Reading and the Bilingual/Bicultural Child

READ-509 Advanced Supervised Practicum/Clinical Work
in Reading/Language Arts

READ-G00 Independent Study and Research in

Reading/Language Arts

Group H—Literature and Language Poundations
(6 semester hours—3 semester hours in Literature and
3 semester hours in Linguistics)

Course No. Gourse Title

READ-510 Foundations of Linguistics and Psycholinguistics
And one of the following:

READ-511 Research Into and Survey of Literature for Children
READ-512 Adolescent Literature

Group III—Educational Foundations

(3 semester hours)

May be taken in another category with consent of advisor if similar
graduate-level course work has been completed.

Group IV-—Research and Measurement Foundations
{0 semester hours)

Course No, Course Title
EDUC-500 Introduction to Research
EDPS-506 Testing and Measurement Techniques in

Reading/Language Arts

Gronp V—Educational Psychology
(3 semester hours)
Gourse No. Course Title

EDPS-512 Psychology of Exceptionality

Master of Arts in Reading/Language Arts and

Teacher Preparation Combined Program

Many states require teacher certification as a prerequisite for the read-
ing specialist certification (e.g., New Jersey). Students may combine
the master of arts in Janguage arts with the teacher certification pro-
pram. A student interested in enrolling in both programs must make
application to each. Some courses fill reciprocal requirements. Program
advisors will guide students to select courses appropriacely.

Master of Arts in Special Education
(39 semester hours)

Program Description

The Master of Arts in Special Education Program is designed to
prepare certified teachers to teach studencs wich special needs in a
variety of settings. This program provides opportunities for students
to understand the nature and causes of disabilities, become familiar

with agencies and resources for persons with disabilities, and fearn best

practices and materials for teaching students with disabilities, This

knowledge base, combined with a variety of shared experiences, pro-
vides opportunities for teachers to develop their expertise and become
confident in their ability to work with students with special needs and ;
become leaders in meeting the challenges of diverse classrooms.

For individuals who already hold New Jersey Teacher of the Handi-
capped or Teacher of Students with Disabilities certification, a
33-credit sequence is available to provide opportunities for them ro
further develop their knowledge base and become experts in the field
of special education.

For individuals who are currently prepared to teach in general educa-

dion settings, a 39-credit course sequence is designed to strengthen .
theit preparation to meet the needs of all children, particularly those
with disabilities. Students who currently hold a regular New Jersey
instructional certificate in another field and successfully complete the
program will be eligible for a New Jersey Teacher of Students with Disf.
abilities Endorsement. .

Rider University Graduate Academic Catalog 2008—2009:



Admission Requirements

 Admission into the program occurs in the summer, fall, and spring
rilar | cemesters.
:'5;1116 following criteria must be met:

1. Complete the general master’s degree application requirements.
2 An undergtaduace degree with a minimum GPA of 3.0. Applicants
who have completed graduate level courses must have a minimum

GPA of 3.0 in their graduate courses,

“3, Submit two current professional Jetters of recommendation.
; At least one letter must be from z district or school administrator

or immediate supervisor.

/4. Applicants must currently hold or be eligible for a CE, CEAS, or
. Srandard New Jersey instructional certificate,

_Degree Requirements
1. Meet general master’s degree requirements.
5 Successful completion of all academic and ficld requircments.

€ fcad— E3, Completion of 39 (33 for those with existing New Jersey Teacher of
tbine the Handicapped or Teacher of Students with Disabilities certifica-

Lpro- tion) graduate semester hours with a minimum GPA of 3.00 on a
make

i 4.0 scale,
Program.

4. Successful completion of 100 hours of field experience.

‘s, Students must successfully pass a comprehensive examination cover-
ing knowledge and skills related to the field of special education,

G, Satisfaction of all requirements for matriculated status, Students
" may apply for matriculation when they have completed 9-15 credits
in the program.

R Applicants for matriculation will be considered based on academic
na  progressand demonstration of professionalism.

dents ]

siliar Course Requirements

arn best Students encering with an undergraduate degree in education and

This ‘teacher certification will be required to take the following courses in
\ pro- -each area listed. Special education coutses in Group 2 {Core Courses)
secome TSt be completed in the order listed. Based upon a review of previous
eds and .coursework by their advisor, students entering with an undergraduate
degree in special education and certification, as a teacher of students
with disabilities or teacher of the handicapped may be able to waive up
indi- ‘w9 credits,

Group I—Introductory Courses
mn o H

e ficld ;(6 semester hours)
QCuurse No. Course Title
iSPED—slz
educa- ‘SPED.514
4en
those _Gmup II—Core Courses
1sey =(2i semester hours)
fete the C0Urse No,
vich Dis SPED-523

Psychology of Exceptionality

Positive Behavior Support

Course Title

Inchisive Educational Practices

(Prerequisites: SPED-512, SPED-514)

SPED.525 Transition to Adult Life
' (Prerequisites: SPED-512, SPED-514)
jSPED”SE”l Assessment for Instzuction in Special Education

(Prerequisites: SPED-512, SPED-5 14)

8—20095“%9?‘8 Learning Meets Your Life
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Course No. GCourse Title
SPED-535 Instructional Practices for Children with
Severe Disabilities {Prerequisite: SPED-531}
SPED-539 Instructional Practices for Children with
Mild Disabilities (Prerequisite: SPED-531)
SPED-540 Collaboration, Consultation, and the Inclusive
Classroom {Prerequisites: SPED-512, SPED-514)
SPED-542 Literacy and Students with Special Needs
or
READ-502 Curriculum, Instruction, and Supervision of

the Reading/Language Arts Process

Group III—Educational Research and Foundations

(6 credits)

Course No. Course Title

EDUC-500 Introduction to Research

EDSO-510 Sociological and Cultural Foundations of Education

Group IV-—Electives

(3 credits)

Course No. Course Title

EDPS-508 Psychology of Cognitive Processes of Learning

CURR-531 Curriculum Development and Besign

CNPY-514 Psychopathology

ECED-507 Emergent Literacy P-3

ECED-522 Observation and Assessmeat in Eatly Childhood
Education

SPED-580 Supervised Internship in Barly Childhood Education

{Prerequisites: SPED-512, SPED-514, SPED-523,
SPED-525, SPED-531, SPED-535 and SPED-539)

Group V—Capstone Course

(3 credits)
Course No. Course Title
SPED-590 Professional Seminar in Special Education

{Prerequisites: completion of all program courses)

Teacher of Students with Disabilities Certification Program
(21-27 semester hours)

Pregram Description

The graduate education cercification program for reacher of students
with disabilities includes the 21 semester-hour credits required by the
State of New Jersey for endorsement as a teacher of students with dis-
abilities for someone who is already fully certified as a teacher, It is
recommended that courses be taken in order according to the follow-
ing sequence,

Application Requirements
1. A completed application form with application fee.
2. Official transcripts from alf colleges and universities attended.

3. Two current letters of recommendation. At feast one letter must be
from a district or school administrator or immediate supervisor,

4. Applicants must currently hold or be eligible for a CE, CEAS, or
Standard New Jersey instructional certificate.
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Course Title Course No. Course Title

PA,is READ-301 Psychology and Pedagogy of the

Readh}gn’Languagc Process Group IiT--~Electives and Practicum

led; SPED-523 Inclusive Educational Practice (Minirmum 12 semester houts)

Electives
amen- EDUCATIONAL RESEARCH SEQUENCE

5 (3 semester hours) (Minimuam 9 semester hours)
fate |

Electives will be selected with the approval of the faculty advisor.

URR-538 Instructional Improvement GLTP-507 Teaching Mathematics in Secondary Schools
CURR‘545 The Middle School Curriculum GLTP-510 Curriculum and Teaching Elemencary School:
nity ;*;-CURR_543 Curriculum and Insteuction for Diverse Learners Mathemarics
hey _Mf,a694 Curriculum Development and Evaluation GLTP-515 Cl-uriculum :I'eachin.g Elementary School:
s SPED'514 Positive Behavior Support . Science, Social Studies and the Arts
rand SPED-525 Transition to Adult Life GLTP-520 Curriculum and Teaching in Secondary Schools
1is gé?SPED'535 Tnstructional Practices for Students MATG-551 Place Value Instruction: Navigating the Decimal Poine
utses of with Severe Disabilities MATG-552 Curricular and Instructional Design for m
he coury SPED-539 Instructionat Practices for Children ' Fraction Understanding g
slogical, with Mild Disabilities MATG-559 Development of Mathematical Thinking o
cal con- éSI’ED'%O Collaberation, Consultation, and ME-540 Choir Training for Young Singers ﬁ
lentary i the Inclusive Classroom ME-591 Choral Music: Grades 5-12 —
::I pro- ?Socml- AND PSYCHOLOGICAL FOUNDATIONS SEQUENCE ME-681 Music in Elementary Education 2
;.3(5 semester hours) ME-682 Music in Secondary Education -
_Gourse No. Course Title ME-693 Seminar in Music Education -
ato the ;.§EDPS-503 Human Growth and Development ME-698 Teaching College g
vimum o EDPS-507 Advanced Educational Psychology READ-502 Curriculum, Instruction and Supervision O
;situatimﬁpps,jos Cognitive Processes and Learning in Reading/Language Asts E
ect. In EDPS-512 Psychology of Exceptionalicy READ-503 Content Reading in High School, College w
od. %EDSO—SIO Sociological and Cultural Foundations of Educarion and Continuing Education =
sation fet fEDUC-SlfS Issues in American School and Society READ-508 Reading and the Bilingual/Bicultural Child x
fGLTP—SOO Conceptual Frameworks for Teaching and Learning READ-510 Foundations of Linguistics and Psycholinguisitics I
ME-692 History and Philosophy of Music Education READ-511 " Children's Literature =
ME-695 DPsychology for Music Teachers READ-512 Adolescent Literature <
o
o
4
o
]
~
Caurse No. Course Title E
EDUC-500 Introduction to Research Practicum Sequence op)
EDAD-521 Research Strategies and Data-Based Decision (3 semescer hours)
Making for Educational Leaders MATG-585 Practicum in Conducting Classroom Research
MATG-580 Action Research on Teaching and Learning ME-680 Internship in Music Teaching
ME-685 Rescarch in Music Education READ-505 Supervised Practicum/Clinical Work in
READ-600 Independent Study and Research in Reading/Language Arts
: Reading/Language Arts
Group 1l—Pedagogical Content Knowledge Graduate-Level Teacher Certification Program
:(32 to 15 semester hours) Program Description
Course No. Course Title

: The Department of Graduate Education, Leadership, and Counseling
CURR-535 Theory and Practice of Bilingual Education

offers a graduate-level program suited for college graduates seeking
CURR-544 Modern Developments in the Teaching of Foreign

the intial teaching certificate. ‘The Graduate-Level Teacher Certifica-

Languages tion Program is appropriate for applicants who have a proven record
GLTP-502 Curriculum and Instruction in Reading/Language of academic performance, who are committed to the ideals of the
Arts: Early Literacy teaching profession and who have the potential to succeed as a teacher.
GLTP-503 Curriculum and Instruction in Reading/Language Rider offers a streamlined, rigorous, and sequential program of profes-
: Arts: Literacy and Leatning in Content Area sional studies that combines the best of theory, research, and practice.
GLTP-504 Teaching English Language and It is designed for part-time enrollees who take one or two courses per
; Arts in Secondary Schools semester, ‘The teaching internship requires full-time enrollment.
' E}LTP'SOS Teaching Social Studies in Secondary Schaols People who complete all the requirements of this state approved and
\fechods GLTP-506 Teaching Science in Secondary Schools pationally accredited Graduate Level Teacher Preparation program are
Metho
08-200Where Learning Meets Your Life ‘ 41
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eligible to receive a New Jersey Certificate of Eligibility with Advanced
Standing, which uthorizes the holder to seek and accepr offers of
employment in New Jersey schools, After a year of mentorship on

the job in a New Jersey school, the certificate becomes valid for the
lifetime of its holder. New Jersey has directed other states to accept
the Certificate of Eligibility with Advanced Standing as evidence of
completion of an approved college teacher education program.

Students seeking out-of state certification will find that compler-

ing an NCATE (nationally) approved program will enable them to
become certified immediately in many states. Since each state has its
own requirements for teacher certification, it is wise for students to
contact the certification office {Memorial Hall, 111D} for assistance in
determining out-of state certification requirements and state reciproc-
ity agreements. Each subject specialty has a prerequisite equivalent of
a liberal arts and science undergraduate major or a subject-area major.
The elementary education prerequisite is any liberal arts and science
major {or 60 semester hours that comprise the equivalent of a major). -
Subject specializations (for “secondary” level subject azea weaching)
require at feast 30 semester hours in the appropriate disciplines.

Students witl be able to transfer 12 of their course credits from the
Graduate Level Teacher Preparation program into the MAT degree if
they choose to continue their teacher education.

We offer the following programs which will lead to teacher certification
in the State of New Jersey:

+ Business Education (K-12)

* Elementary Education (K-5)

* English as a Second Language

* English Language Arts Education {(K-12)
» Mathematics Education (K-12)

* Preschool-Grade 3 (certification)

» Science Education (K12}

+ Social Studies (K-12) (Biological Sciences, Chemistry,
Physics, Earth Sciences)

* World Languages (French, German, Spanish; K-12)

Application Requirements

Each candidate will be reviewed for both academic and personal
qualifications to judge potential for success as a teacher. Admission
is competitive; therefore, the points listed below represent minimum
critetia for acceptance and do not guarantee acceprance. Admission
requirements for the Graduate-Level Teacher Certification Program
include the following criteria:

1. A completed application form with application fee.
2. A bachelor’s degree from an accredited institution.

3. A 2.75 cumulative grade point average or above from undergraduate
studies.

4. 'The elementary education certification prerequisite is any liberal arts and
science major or its equivalent {60 semester hours). Each subject specialty
certification (English Language Arts, for example) lras a prerequisite
equivalent of a corresponding liberal arts and science undergraduate
major or equivalent (that is, a minimum of 30 semester hours and appro-
priate distribution of courses in the field related to the certification).

5. Nine undergraduate or graduate credits in courses from the behav-
ioral sciences (psychology, educational psychology, sociology,
educational sociolegy, social psychology, or cultural anthropology),

6. A passing score on the Praxis exam designated for the New Jersey
state certification being sought.

7. Evidence of interest in teaching through such experiences as
parent-teacher organization activities, substitute teaching, serving

as a teaching aide, camp counseling, coaching, etc. i

8. A formal interview wich admission personnel.

Completion Reguirements

1. Comnpletion of all coueses before internship with a
3.0 grade point average.

2. Completion of GLTP-570 with a C+ grade or better.

3. Completion of a teaching portfolio.

Course Reguirements :
The course requirements for each program track are fisted below. All pro-;
grams ate 21 semester hours. All courses listed are three semester hours |
with the exception of GLTP-570, which is a nine-semester hours (Fuli-tim

- student teaching in a school setting plus a periodic campus-based sermina

Elementary Education Certification (K-5)

Course No. Course Title :
GLTP-500 Conceprual Frameworks for Teaching and Leaminé
GLTP-502 Curriculum and Instruction in Reading/Language
or Arts: Eatly Literacy (best for teachers of K—4) ‘
GLTP-503 Curriculum and Instruction in Reading/Language |
Arts: Literacy and Learning in Content Areas (best
for teachers of 5-12)
GLTP-510 Curriculum and Teaching in the
Elementary School I: Mathematics
GLTP-515 Curriculum and Teaching in the Elementary
School II: Science, Social Studies and the Arts
GLTP-570 Seminar and Internship in Teaching

Early Chifdhood (P-3) Certification

Course No. Course Title
GLTP-500 Conceptual Frameworks for Teaching and Learning
ECED-522 Observation and Assessment in
Early Childhood Education
ECED-507 Emergent literacy P-3
ECED-540 Developmental Curriculum and Materialks in
Farly Childhood Education
GLTP-570 Seminar and Internship in Teaching

Business Education Certification

Course No, Course Title

GLTP-500 Conceptual Framewotks for Teaching and Learning

GLTP-503 Curriculum and Instruciion in Reading/Language
Arts: Literacy and Learning in Content Areas

GLTP-520 Curriculum and Teaching in Middle/Secondary Schoo!

BSED-330 Emerging Instructionat Strategies in .
Business Education

GLTP-570 Seminar and Internship in Teaching

Rider University Graduate Academic Catalog 2008200



ucation Certification
Course Title

Ars: Literacy and Learning in Content Areas

Curriculum and Teaching in
Middle/Secondary Schools

erving :
GLTP-506 Teaching Science in Secondary Schools
S GLIPSTO Seminar and Internship in Teaching
English Education Certification
: course No. GCourse Title
L GLTPS00 Conceptual Frameworks for Teaching and Learning
GLTP-503 Curriculum and Instruction in Reading/Language
Arts: Literacy and Learning in Content Areas
3;G§JTP-520 Curriculum and Teaching in
Middle/Secondary Schools
Mlpro. GLTPR-504 '.I'caching of English Language Arts
hours in Secondary Schools
(fuil—timé GLTP-570 Seminar and Internship in Teaching
l Scmina[}i‘Social Studies Education Certification
‘Course No. Course Title
{GLTP-500 Conceptual Frameworks for Teaching and Learning
.earning ;GLTP—503 Curriculum and Instruction in Reading/Language
nguage Arts: Literacy and Learning in Content Arcas
£ ‘{GLTP-520 Curriculum and Teaching in
: : Middle/Secondary Schools
nguage )
is (best ‘GLTP-505. Teaching Social Studies in Secondary Schools
"GLTP-570 Seminar and Internship in Teaching
éMathematics Education Certification
?Course No. Course Title
y {GLTP-500 Conceptual Frameworks for Teaching and Learning

tts GLTP-503
Arts: Literacy and Learning in Content Areas

"GLTP-520 Curriculum and Teaching in
: Middle/Secondary Schools

.carning %GLTP—SO? Teaching Mathematics in Secondary Schools
:GLTP-570 Seminar and Internship in Teaching
:\Vor{d Language Education Certification
‘Course No. Course Title

& ‘GLTP-500 Conceptual Frameworks for Teaching and Learning
EGLTP-SOS Curriculum and Instruction in Reading/Language
‘ Arts: Literacy and Learning in Content Aveas
GLTP-520 Curriculum and Teaching in
: Middle/Secondary Schools

earning EDUC-521 'Teaching a Second Language

nguage éGLTP-570 Seminar and Internship in Teaching

as

English Language Learning (ELL) Education Certification

rySchOOHCOurse Ne. Course Title

GLTP520 Cutriculum and Teaching in
: Middle/Secondary Schools
EDUC-s21 Teaching a Second Language

08—2005.‘_ Where Learning Meets Your Life
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Conceptual Frameworks for Teaching and Learning

Curriculum and Instruction in Reading/Language

Curriculum and Instruction in Reading/Language

EDUC-560 Educating and Evaluating the Bilingual Child
or :
READ-508 Literacy and the Bifingual/Bicultural Child

Elective in Multicultural Education

EDSO-510 Social/Cultural Foundations

or

CURR-548 Issues in Special Needs and Multicultural Education
GLTP-570 Seminar/Internship in Teaching

Selective Retention in Graduate-Level Teacher Certification Program
‘The Graduate-Level Teacher Certification Program conducts reviews of
students” professional growth throughout the program. The program may
refer a student to the Faculty Committee on Professional Development in
Teacher Education whose charge is to conduct a special cvaluation of indi-
viduals enrolled in teacher education programs. The committee must ensure
thar only those students wha show promise of success in the teaching profes-
ston will be allowed to continue in the teacher education programs.

The School of Educarion’s Committee on Academic Standing conducts
& continuous screening of all students, including periodic evaluations
of the academic performance of students enrolled in graduate educa-
tion and human services programs. When necessary, the committee
takes appropriate action with respect to students who fail to maintain
the academic and professional requirements of the program,

Endorsement Program

General Application Requirements
They are the same as the Master’s level application requirements.

Cooperative Education Coordinator

Program Description

Rider University offers the two required graduate courses for this
certificate. The applicant will need to contact the state to make
arrangements to meet the other criteria,

Admission Requirements
1. Bachelor’s degree from 2 regionally accredited institution.

. 2. Grade point average of 2.75 on a 4.0 scale in the bachelor’s degyree.

3. Hold a standard instructional cerrificate with a vocationai-technical
endorsement in any fAeld.

Courses

The program requires six semester hours.

Course No. Course Title

BSED-508 Organizing and Administering Cooperative Work
Experience Programs

COUN-505 Vocational/Career Development

Application Dates

Contact the Office of Graduate Admission for application deadlines:
609-896-5036 or gradadm@rider.edu. Applicants are urged to submit
their credentials well before these dates, as program capacity may have
already been mer by these due dates, Completed applications received
after the official due date may be given consideration pending program
capacity availability. Individuals whose credentials are not complete by
the due date cannot be guaranteed the required admissions interview.
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Business Education {BSED)

BSED-504

Curriculum Strategies and Evaluative
Concepts in Business Education

3 credits

Desigaed to provide the student with effective
curriculum strategies and evaluative concepts
relative to business and office education
programs in elementary, secondary, and post-
secondary public and private schools. Students
are acquainted with appropriate curriculum
and evaluation models designed to plan, orga-
nize, implement, revise and assess instruction
and programs, Improvement of curriculum
and evaluation is the primary goal.

BSED-506

Administration and Supervision of
Business and Vocational Education

3 credits

A study of the administrative and supervisory
problems associated with business and voca-
tional education at the local, county, stare, and
federal levels. Administrative and supervisory
improvement strategies are explored. Major
topics include: educational administrative
structures; role of the supervisor of instruc-
tion; state and federal legislation; certification;
personnel policies; ethical conduct; funding
procedures; and public relations. Improvement
of administration and supervision of business
and vocational education is the primary goal.

BSED-508

Organizing and Admmlsterlng Goop-
erative Work Experience Programs

3 credits

An overview of the current administragive and
instructional strategies used in organizing and
administering cooperative work experience
programs at the secondary and postsecondary
levels. Up-to-date concepts are reviewed rela-
tive to program approval, teacher coordinator
certification, work agreements, labor laws,
funding, reporting supervision of studens
learners, related instruction, student wages,
and vacational student organizations. Current
instructional materials are reviewed and evalu-
ated. Improvement in the organization and
administration of cooperative wosk experience
programs is the primary goal.

BSED-509

Principles and Sirategies of Vocational
and Cooperative Education

3 credits

Designed as one of the specialized courses in
the preparation of business and marketing
education teachers and teacher-coordinators
of cooperative work experience programs.
The philosophy and history of education

for and about work, including technology,
are studied along with the principles and
strategies for erganizing and administering
vocational cooperative education programs.
Developmental/reflective evaluative tech-
niques will be applied for the assessment of
self, students, instruction and selected case
studies. Current instructional concepts,
organizational and administrative strate-
gies, legislative enactments, and regulacions
pertaining to the employment of youth are
included. Special attention is given to the
role of vocational student organizations and
advisory committees.

BSED-518

Directed Study and Research

in Business Education

1-3 credits

Provides the student with an opportunity
to complete a project, resolve a problem, or
pursue a major activity that will make a
contribution to the teaching profession in
business or marketing education. Each par-
ticipant, under the supervision of a senior
faculty member, follows a planned sequence
of professional activity that culminares in
a completed written project. Professional
teacher development is the primary goal.

BSED-521

Issues and Trends in

Information Processing

3 credits

A state-of-the-art experience relative to the
instructional field of information process-
ing. Students are acquainted with up-to-date
research on equipment, instructional strate-
gies, business applications, employment
opportunities and evaluative practices. The
classroom/laboratory phase of instruction
provides an opportunity to receive acquain-
tance-level Instruction on modern word and
data processing equipment. Professional
teacher development and improvement of
instruction in information processing are the
primary goals. Prerequisite: 4 credits in key-
boarding and/or computer applications.

BSED-530

Emerging Instructional Strategies

in Business Education

3 credits

Emphasis is placed on the enhancement of
teaching effectiveness in business educa-
tion as emerging instructional strategies are
reviewed and studied. Special attention is
devoted to the new technology and its use

in business education while focusing atten-
tion to the present and future needs of the
employer. Current instructional materials
are presented and utilized. Master practicing
business education teachers will augment the
instructor’s presentations.

Rider University Graduate Academic Catalog 2008--20

Communication (COMIM)

COMM-563

Digital Media Communication
3 credits

This course will lock at the digital technolo.
gies that make up the new world of digital
convergence. The course will examine the
effects of digiral media convergence on socig]
life, ethics, industry, and local and global
cominunities through a variety of theories
and paradigms. This course will also help
students develop necessary digiral media prg
duction skills and use them critically o solve
media development problems.

COMM-564

Communication and Diversity
in the Worikplace

3 credits ;
The culture of work, like society, is multicul-
tural. More than ever, today's organizational
leaders, including CEQOs, managers and supe
visors, must understand how to use diversity
and cultural communication principles and
strategies to effectively nurture and promote
culturally diverse workforce. ‘This course hclpg
organizational leaders underseand how gender
ethnic, religious, and other social and cu]tumi
differences affect the workplace, and how to |
effecrively harness those differences towards !
maintaining a workplace that promotes good:
employee relationship, and ultimately, good
productivity for the organization,

Counseling {COUN)

COUN-500

Introduction to Counseling Services

3 credits

Educational, secial, and psychological foun
dations of counseling services. Basic theoric
principles, and rechniques of counseling an
their applicarions to professional services.
Emphasizes self-awareness as related 1o
becoming a facilitator of helping skills. The
team approach to counseling services and ¢
the contribution of the various specialties
within the total counseling services program,
are stressed, -

COuUN-503

Group Counseling

3 credits

Analyzes the historical development of
group treatment methods, theories, pracrices
methods for appraising outcomes of treat-
ment, and research findings. Includes critiq
of recordings, demonstrations, and stu-
dents’ own group experiences as counseling
group members, Prerequisites: COUN-500
CNPY-502,



N-505
:clitionam‘;areer Davelopment

n for planning and presenting
jeareer development programs
auall levels: Analyzes vocational develop-
(nent theories, research, and the literature

o the field. The problems and techniques

f presenting and using occupational and
arcer information, educational planning,
ocational planning, and individual and
roup processes are stressed. Includes con-
epts of career/life planning and counscling
echniques, lifespan transitions, and the
nterrelationships among work, family, and
 other life roles. Computer literacy is required
i in this course.

LCOUN-508

. Foundations of Community Counseling

deicul- “ 5 credits

ational : “This course will provide the foundation of

l super. . o munity counseling including roles, poli-

versity - oo history, diversity, systems, programs,

sand  fineerventions, fiscal issues, community

OMOLE 43 regources, consultation, advocacy, and

rse helps’  soecsment that are unique to community

v gender ounselors. Projects include searching for

cultural government and foundation funding, writing

WWED Gy grant proposal, developing a resource direc-

wards tory, visiting and writing reports evaluating

=s good ! community agencies. This course also meets

, good :Council for Accrediration of Counseling and
‘Related Educational Programs (CACREP)
sstandards for Community Counseling
'EPrograms.

—-——w—“-';ZiCOUN-510

‘Approaches to Family Counseling
ijces 3 credits

iPresents & basic understanding of major
|l foun- ‘approaches of family counseling. Family
theories icounseling approaches covered include
ing and istructural, systems, Ackerman, Satir, and
dqces. analytical. These approaches are presented
o 15 related to major problem centered family
Is. The  concerns--child-fearing concerns, alcohol,
;and  drugs, child abuse, dysfunctional marriage,
dties  idivorce, etc. Emphasizes self-awareness as
wogram related to family development. Prerequisite:

OUN-500, CNPY-502, or permission of

‘nstructor or advisor.

COUN-515
-Substance Abuse Counseling
of 3 credits
)ractice&_;"\“aiyzes the development, interveation, and
treat- . -reatment of drug abuse and alcoholism.
s criviqu; esigned to assist counselors in identifying
tu- idrug abuse and aleccholism, examining the
aseling *Pecialized approaches of counseling with
N-500, t ese clients and reviewing the related ele-
Mens; ie,, family participation, pheysical
-;Pl‘oble;ns, effects on school or job, etc.

'8——2005.21%’01‘8 Learning Meers Your Life
;

COUN-516

Co-Dependency and Treatment

3 credils

Analyzes the development, intervention and
treatment of co-dependents. Designed to
focus on the characteristics of co-dependency
and how rhey were initiated in alcoholic
families as well as other dysfunctional fami-
lies. Symptoms will be discussed in terms of
problems with intimacy, trust, eating disor-
ders, assertiveness, love relationships and the
differences among co-dependents, Specialized
approaches to treating these areas will be
discussed. (Classes will involve lecture, discus-
sion and students will learn and experience
group exercises for co-dependency treatment.)
Prezequisite: COUN-315 or permission of
instructor.

COUN-520

Multicuitural Counseling and
Relationship Development

3 credits

Introduces, examines, and critically analyzes
and refleces upon major origins and dimen-
stons of human similarities and differences.
Explores and personalizes the social-psy-
chological and behavioral implications of
these similarities and differences. Examines
issues of racism, reverse racism, age and
handicapped discriminacion, sexism, sexual
orjentation, etc., in the light of theories of
individual and group identity development
and the impact of these on, between and
wichin group relationships. Each student is
expected to utilize this knowledge for the
development of healthy multicultural skills.
A semester-long engagement in # multicul-
tural interaction and a presentation of a
multicultural discovery project are required.

COUN-525

Gender Issues in Counseling

3 credits

Examines the psychological, physiological,
historical, and socio-cultural factors that affect
the development of women and men across
the life span and discusses implications for
counseling, Focuses on relevant gender issues
including gender bias and equity, misdiagno-
sls, self-esteemn, depression, violence and sexual
abuse, the feminization of poverty, and the
importance of relationship for wornen. Pres-
ents an overview of feminist psychotherapy
and explores the context of the behavioral,
emotional and biological problems that impact
on mental health. Also discusses the emerg-
ing men’s movement and treads in counseling
men; introduces gay and lesbian issues, the
issues of minority women, and factors in

counseling the HEV/AIDS client.

COUN-530

Legal and Ethical Issues in

Counseling and Psychotherapy

3 eredits

Examines and analyzes the legal, ethical, and
professional parameters of counseling and
psychotherapy. Discusses legal liabilities and
malpractice cases asising from constitutional,
tort, contract, family, privacy, and criminal
laws. Examines client rights and counselor
duties and responsibilities. Explores legal,
ethical, and professional implications of third
party payment, informed consent, medication,
case documentation, client termination and
abandenment. Advertisement of counseling
services, crisis and case management, consul-
tation and supervision, “duty-to-waen” and
couet appearances of an expert witness will

be explored. Special attention will be given to
child abuse reporting issues, dual relationships

and to regional legal and ethical developments.

COUN-535

Holistic Wellnass Counseling

3 eredits

Based on current methods and research,
students will explore holistic wellness (e.g.,
spirituality, self-direction, work and leisure,
friendship, and fove) positive psychology
{e.g., hope, foregiveness, etc.), and human
change from personal and interpersonal
perspectives. Counseling Theories isa
prerequisite.

COUN-550

Counseling Techniques Laboratory

3 credits :

A basic laboratory pre-practicum for coun-
seling services majors which provides
opportunities for both observation of and
participation in counseling activities. The
purpose of this course is to provide students
with their [nitial counseling experience
under closely supervised conditions. The
focus of this course is the development of
basic counseling skills through an emphasis
on techniques (basic and advanced listening
and helping skills}, stzategy (the counseling
process}, and self development (the studenc as
counselor) grounded in professional counsel-
ing theories. Prerequisites: COUN-500 and
CNPY-502, or EDPS-513.
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COUN-580

Elesnentary School Counseling Practicum
3 credits

A, 100-hour supervised experience in counsel-
ing and consultation in an elementary school
setting, Students will obtain a minimum of
forty (40) contact hours with clients. The
course will also provide an historical over-
view of the school guidance and counseling
function. Current practices for assessing,
organizing, implementing and evaluating
schoot counseling services will be reviewed.
Students will develop knowledge and skills in
the development of primary, secondary, and
tertiary interventions designed to pramote
the academic and social development of
children of elementary school age. Students
apply knowledge and skills developed in
pre-practicum experiences in addressing the
needs of schoot children. Prerequisite: To be
taken semester prior to COUN-590.

COUN-581

Secondary School Counseling Practicum
3 credits

A 100-hour supervised expericnce in coun-
seling and consultation in a secondary

schaol setting, Includes seminar discussions,
interview analyses, videotape observations,
and individual supervision with the faculey
supervisor. Provides the counselor-in-training
with the opportunity to develop and practice
skills and techniques necessary for the effec-
tive delivery of counseling services in the
secondary school setting. Reviews current
practices for assessing, developing, organiz-
ing, implementing, evaluating, and reflecting
on counseling services as they address the
special needs of secondary school students.

Precequisite: To be taken semester prior to
COUN-590.

COUN-585

Individual Counseling Practicum

3 credits

A supervised experience in counseling and
consulting techniques in mental health
facility, community counseling agency, or
coliege setting, Inclades seminar discussions,
interview analyses or audiotapefvideotape
observations, and individual supervision with
the instructor, For the experienced counselor
or the advanced counselor in training who
desires to review and/or strengthen individ-
ual counseling and consulting techniques, A
field placement of 100 hours is required with
a minimum of 40 direct contact hours with
clients, Students registering for this course
should contact the instructer the semester
prior to the course being offered. Prerequisite:
To be taken semester prior to COUN-590.

COUN-586

Group Counseling Practicum

3 credits

A supervised experience in group counseling,
Each student is expected to screen and select
prospective clients and do group counsel-

ing for two groups of clients. Individual and
group supervision is provided throughout the
semester. Fach student is expected to critique
at least one audio recording each week with a
fellow student. Besides making and critiquing
audio recordings, students periodically are
asked to make and critique video recordings
of their group counseling sessions. Students
registering for this course should contact the
instructor the semester prior to the course
being offered. Prerequisite: COUN-503 or

permission of instructor or advisor.

COUN-590

Internship in Counseling |

3 credits

An internship that provides 300 hours of
on-the-job experience, including all activi-
ties thar a regularly employed staff member
would be expected to perform, The incern-
ship placement is selected on the basis of the
student’s career goals. School and agency
counselors who supervise interns determine
the structure and the content of the intern-
ship in cooperation with the Rider supervisor.
"The approval and cooperation of the student’s
superintendent, principal, or other appropriate
administrative personnel must be obtained
the semester before the counselor candidace’s
internship is scheduled. Prerequisite: all ather
required course work must be completed or in
progress and permission of the Rider supervi-
sor must be obtained. Any exceptions must be
approved by the instructor.

COUN-591

Internship in Counseling ll

3 credits

‘The continuation of an internship that pro-
vides a 300-hour field experience including

all activities that 2 regularly employed staff
member would be expecied to perform (n.b.,

a regularly employed staff member is defined
as a person occupying the professional role

to which the student is aspiring). The intern-
ship placement is selected on the basis of

the intern’s caeer goals. School and agency
counselors who supervise interns determine
the structure and the content of the internship
in cooperation with the faculty supervisor.
‘The approval and cooperation of the intern’s
agency or school field supervisor must be
obtained the semester prior to the actual place-
ment. Prerequisite: COUN-590 and all other
required course work must be completed or in
progress and permission of the faculty supervi-
sor must be obtained. Any exceptions must be
approved by the faculty supervisor.
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COUN-600

Independent Study and Research
in Counseling Services

3 eredits

COUN-660

Counseling Supervision: Issues,
Concepts and Nethods

3 credits

This course introduces and critically exam-
ines issues and concepts that arise in the
supervision of counseling and psychotherag
practitioners and trainees. Methods and
techniques of supervision are presented to
enable students to become knowledgeable
and skilled providers of proficient clinical
supervision. Psychotherapeutic, behav-
ioral, integrative, systems, experiential, and
developmental models of supervision are
studied. The unique problems encountered
in group, family, and couples counseling
supervision are raised as well as legal, ethi-
cal, and multicuftural issues. Administrativ
and contemyporary issues such as inter- and
intra-agency supervision, inter-agency com-
munication, record keeping, evaluation, an
taping of counseling sessions are examined.

COUN-690

Internship in Counseling Speciaity

3 eredits

‘This internship provides on-the-job clinical
experience in approved settings. Placement
is selected based on students’ specialty area
goals and must be approved by the faculty
advisor the semester prior o actual place-
ment. Students must also submit in writing
a description of clinical activities available b
the field site before the placement is approwt
Students will be required to attend a weekly
seminar during which time each student wi

‘present and/or discuss legal, ethical, multi-

cultural, contemporary, and clinical issues i
her/his specialty area.

Counseling Psychology

CNPY-502

Counseling Psychology Theories
3 credits

Introduces the theoretical constructs of the:
primary contemporary counseling psychol-:
ogy theories being used in the counseling
profession today. The theoretical constructs
will be explored for use for self-reflection an
self-development and to serve as the basis
for development of psychological maps for
understanding purposes of clients’ behaviof

Prerequisite: COUN-500, !




aupy-503
c?i,‘iiogical pevelopment of
the Adult and Aging
3 credits T .
Surveys psychologlcall principles -apphcd 10
unseling services with emphasis on devel-
|processes, individual differences,
nd mental health. Concepts and theoretical
a {enrations t© human adult development
::,d cransitions throughout the adult life
span. The analysis, interpretation, and practi-
cal implications of significant research that

. has contributed most to the knowledge of
bl _ puman development of the adule and aging
:C;f = will be examined.
la’r:_“d psychopathology
3 credits
aitcred . A survey of the study of abnormal psychol-
n%l . Jogy. Includes classification, assessment, and
o e treatment and prevention of psychopathol-
?tratzlve ogy. Characreristics of healthy psychological
:;;]m_ E_functioning are examined. Biological,
d'f psychological, and sociocultural bases of
M, ARd, well-adjusted and maladjusted behavior pat-
ained. terns are considered. Stress, anxiety, and
' milder forms of psychopathology are consid-
- ered, as are more severe psychopathological
tyl i conditions.
incal | opY.515
et ¢ onsultation in School
YA€ Cand Agency Settings
culty '3 credits
la?e-— This course provides an introduction to
VENE © chool and agency based consultation theo-
lable ™™ ries and practices, Contemporary models
PPIOVE of consultation aee presenced with students’
['::: w)'f".i emphasis on mental kealth, behavioral, and
- systems approach. In addition to the study of
fmﬂ“-. :conceptual models, the development of skills
fssues miin the consultation process in school and/
‘or agency settings is emphasized. Students
.engage in behavioral consultations with con-
:sultees in approved placements.
———"{CNPY-516
‘Advanced Psychopathotogy
13 credits

An in-depth study of psychopathology with
of the ‘emphasis on developmental and personality
iychol- :{disorders, and physiological disturbances.
eling .}Iildudes assessment, classification, and
structs Steatment with emphasis on utilization in
tion 2nt.a variety of counseling and school settings.
basis %Biulugical, pathological, pharmacological
ps for '}i_b‘iSES of mental disorders are introduced and
shaviost discussed in relationship to specific disorder
asstfications. Prerequisice: CNPY-514 or
‘Permission of instructor.
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CNPY-518

Counseling with Children, Adolescents,
and Their Families

3 credits

This course wiil emphasize counselor and
consuitant behaviors thae facilitate the help-
ing process with children, adolescents, and
their families. Information and activities will
be provided chat address age, ethnic, and
developmental considerations in counseling
children and adolescents. Issues and practices
related to crisis intervention will be explored.
Prerequisite: EDPS-503.

Curriculum, Instruction
and Supervision (CURR)

CURR-531

Curriculum Development and Design

3 credits

“This course will address the importance of
philosaphy, histotical precedents, learning
theory, developmental theory, emerging
social trends z2nd issues, and recent trends

in content knowledge as bases for design-

ing and developing the X-12 curricufum.
The ardiculation of curriculum aims and
goals, the development and selection of
learning experiences, the organization of
fearning experiences, and plans for evaluat-
ing curriculum outcomes are used as steps
for developing the curriculum. Studenes
investigate the roles teachers, supervisors and
administrators play in implementing curricu-
lem designs in school settings. Students will
demonstrate course understandings through
actual classroom and school applications
that are referenced to state adopted core cu-
riculum content standards and professional
development standards, the Srandards for
School Leaders of the Interstate School Lead-
ers Licensure Consortium, and the candidare
proficiencies developed by the Educational
Leadership Constitutient Council.

CURR-532

Strategies for Curriculum Change

3 credits

This course will examine organizational
skills and knowledge necessary to effect
curriculum development and change, K-12.
The course will address the socio-political
context of curriculum change along with
alternative strategies for initiating, imple-
menting and sustaining standards-based
curricalum improvements. Topics of study
include strategic planning, problem—solving
strategies, needs assessments, curriculum
alignment, program evaluation, staff develop-
ment and the organization of staff members
for collaborative defiberation and decision
making as essential means for promoting
successful curriculum change at all levels of
schooling. Students will demonstrate course
understandings through actual classroom
and school applications thar are referenced
to state adopted core cusrriculum content
standards and professional development
standards, the Standards for School Leaders
of the Interstate School Leaders Licensure
Consortium, and the candidate proficiencies
developed by the Educational Leader-

ship Constitutient Council. Prerequisite:
CURR-531.

CURR-533

Elementary School Gurriculum

3 credits

A review of principles, curriculum, and meth-
odology in elementary education, examined
in the framework of sacial, cultural, and
psychological developments. Recent develop-
ments in theory ard empirical knowledge are
analyzed. Emphasizes developiag the content
and organization of an integrated curriculum
with a concern for individual differences
with provision for social environments best
adapted to fulfill basic needs and interests.
Prerequisive: CURR-531.

CURR-534

Secondary School Curricuium

3 credits

A survey of the changing aims and progeams
of the secondary school. General, special-
ized, vocattonal, and activity programs ate
discussed with an analysis and evaluation of
recent curriculum developments and projects.
Current issues and controversies, in addition
to research findings affecting secondary cur-
ricutum, are stadied. Prerequisite: CURR-531.
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CURR-535

Theory and Practices

of Bilingual Education

3 credits

Introduces the rationale and researchas a
basis for bilingual education as well as the
varied and curzent approaches 1o implement-
ing programs. Implications drawn from the
sacial, psychological, and linguistic problems
of bilingual learners are considered as they
apply to the needs, goals, and issues of bilin-
gual/bicultural programs.

CURR-536

Special Studies in Curriculum,
Instruction and Supervision

3 credits

The content of this course varies for each
offering, In-depth treatment of issues,
preblems, concerns, or developments in cur-
riculum, instruction andfor supervision will
be provided. Topics such as global education,
teaching and learning styles, classroom man-
agement, eic., are announced in advance and
serve as the focus of course content.

CURR-538

Curricular and Instructional
Improvement

3 credits

This course establishes the implemented
curriculum by establishing the relationship
between curriculum goals and the instruc-
tional strategies needed to realize those
purposes. Emphasis will be placed on analyz-
ing and using various instructional models to
meet the learning expectations embodied in
curriculum goals and core curriculum con-

tent standards from pre-school to high school.

Students will examine instructional strategies
from the perspectives of assessing research
findings on effective practices, realizing cur-
riculum standards, adapting the classroom 1o
diverse learner needs, establishing appropri-
ate staff development agendas, and providing
forms of supervisory suppost to optimize
learning and achievement. Students will
demenstrate course understandings through
actual classroom and school applications

that are referenced to state adopted core cur-
riculum content standards and professional
development standards, the Standards for
School Leaders of the Interstate School Lead-
ers Licensure Consortium, and the candidate
proficiencies developed by the Educational
Eeadership Constitutient Council, Prerequi-
site: CURR-53L

CURR-544

Modern Developments in the

Teaching of Foreign Languages

3 credits

Curricular development and instructional
strategies as they pertain to the foreign
language classroom are explored. Includes a
re-evaluation of the audio-lingual approach,
individualized instruction, and the con-
struction of learning packets, computerized
instruction, English as a foreign language,
in-service rraining, and the supervision of a
foreign language department. Retently pub-
lished materials are reviewed and attention
given to motivating the language learner and
teacher, stating goals and instructional strate-
gies and methads of program evaluation.

CURR-545

The Middle School Curriculum

3 credits

Emphasizes the place of the middle school in
modern American education. Considers the
purpose, administrative problems, and prac-
tices related to the organization, operation,

and programs of the middle school. Prerequi-
siter CURR-531.

CURR-546

Practicuiw in Classroom Inquiry

3 credits

This course Is designed to promote reflective
inquiry and decision-making about classroom
instruction. Students identify a problem or
concern arising out of their own classroom
and investigate possible solutions through the
aid of 2 peer coach. Students will use video
and zudio recordings, journal writing, indi-
vidual and small group meetings, and libzary
research to gain insights about and develop
solutions to the identified problem. Permission
of the instructor is required to enroll.

CURR-547

Practicum in Classreom Learning

3 credits

This course is designed to allow students to
focus on individual and group learning by
using the classroom as a basis for observation,
insight and action. Through peer coaching,
audio and video recordings, journal writing,
individual and group meetings, directed read-
ings, library rescarch and the application of a
variety of abservation instruments, students
will gain an understanding of classroom learn-
ing as a basis for improving instruction. The
classtoom will become a laboratory for testing
hypotheses about learning problems and sw-
dents wiil report on their findings.

Rider University Graduate Academic Catalog 2008--20

CURR-548 .

Curriculum and instruction

for Diverse Learners

3 credits

'This course will examine the curricular and
instructional issues that educationai leaders !
must address in accommodating the school
program to the needs and abilities of diverse
learners. A historical perspective will be deve]
oped with an emphasis on how schools have
responded to meet the needs of the excep-
tional child. Legal issues and programmatic |
trends will be examined and assessed since th&ﬁ
inception of the Individuals with Disabilities 2
Education Act. Multicultural issues will be
introduced wichin the context of school and

society. The responsibilicy of the educational ;
leader in fostering 2 multiculwural perspective;.
pertaining to eurriculum and instruction, gow:
ernance, bias and prejudice and school climaye.

. . i
and culture will be emphasized. Students will )

o

identify and develop cusricular possibilities
and solutions in school settings to accom-
modate learners’ diverse needs. Students will
demonstrate course understandings through
actual classroom and school applications
that are referenced to state adopred core cur-
riculum content standards and professional
development standards, the Standards for
School Leaders of the Interstate School Lead-
ers Licensure Consortium, and the candidate
proficiences developed by the Educational
Leadership Constitutient Council. Prerequi-
sites: CURR-331 and CURR-538.

CURR-590
Seminar and Practicum in Curriculum,
Instruction and Supervision

3 credits

‘Taken at the completion of all course work
in the program. Students study in seminar
fashion the current literature and research i
the general areas of curriculum, instrucion
and supervision. Each student is involved in
an individualized field experience. Typically.
the experience involves work with supervi-
sory assistance in a selected segment of the
student’s school district, of in an approved
location. The cooperation of the administra
tive staff of the student’s school district is
essential for the effective completion of this
project. The instructor is free to observe
the project in proggess, and to evaluate the
completed research project and the fin-
ished project paper. Prerequisite: all course
work including EDUC-500, permission of

instructor.




.600
(i:':l[;gendent Study and Research in

curriculun, Instruction and Supervision
a3 credits . ,

Coutse content varies with academic research
pterests of students who wish to engage

» independent study related 1o the overall

wand
caders
ichool

ﬁiv;zs:el‘: coneent ?F ncurri::u,llum, instruction andfor

Is have supervisioT:

wep-

e, Early Childhood Education (ECED)
ey

oland | Elnerge“t Literacy P-3

ational = ¥ oredits} . . .

' © Eyxamines perspectives on literacy acquisition
pective including the social-constructivist perspective.
:;0111 ) Bov. Examines the processes of comprehension and
: o e | composition through the language systems
e wil ¢ for written language: the grapho-phenic,
ilidtes 3 syntactic, semantic, and pragmatic. Explores
. companents of these processes including
s will ; concepts of print, knowledge of the alphabet,
wough  phonological awareness, language play, liter-
ans ; ary gentes, speiling development, vocabulary
;Z;:; " development, and word recognition.
head. | ECED522 .
ndidace Observatien and P.Assessment in Early
omal . Childhood Education
2requi- 3 credits

“ In this course, students will learn to col-
* lect, record, and interpret information about
: children’s growth, intereses, and needs, and
: the appropriateness and effectiveness of the
subum, - o gucational expetierices provided for them.
: Emphasis will be placed on selecting assess-
4 ment strategies that are developmentaily
work 4 appropriate, culturally sensitive, responsive to
TUNAL g child'’s individual needs and strengths and
zli*cr:_h .. macched to stated purposes and audiences.
uction -
slved in | ECED-540
7pically ; Deveiopmental Methods and Materials
PEVI - in Early Childhood Education
of ‘h:i" * 3 credits
roved

¢ In this course, students will learn to make

Anistra- i
and assess developmentally appropriate and

.c;lsh_ _Cﬂ_lturaﬂy responsive curriculum and teach-

r(:ret s g decisions in preschool through third

e che 3'ﬂde- settings by drawing on: (1) knowledge
: of child development and learning, (2} con-

fl' - tentarea knowledge, (3) curriculum content

'z:it? ¢ standards, and (4) the strengths, interests,

; :%ds, home and community cultures, and
- developmental characteristics of individual

<hildren in preschool through third grade
dassrooms.

8200 Where Learning Meets Your Life
h-_;

Education (EDUC)

EDUC-500

Introduction to Research

3 credits

Introduces basic research and evaluation con-
cepts for the purpose of facilitating reading
of journal articles and communication wich
researchers. Designed for students in business
education, educational adminiscration, and
selected special students.

EDUC-501

WMethods and Instruments of Research
3 credits

Acquaints students with insights, informa-
tion, methods, procedures, and techniques
for planning, conducting, and evaluacing
research, Includes the nature and types of
research, methods, and procedures used in
educational and psychological research, and
the use of research data and other appro-
priate tools. The completion of a reseasch
proposal is required. Students who wish to
complete the research project may do so on
an individual basis in consultation with their
respective advisors. Prerequisites: EDPS-504,
EDPS-505, or EDPS-506, and READ-501.

EDUC-502

History of Education

3 credits

The necessary knowledge of modern educa-
tion's heritage so that students understand

and appreclate current educational practices
in proper perspective. Concentration on edu-
cation’s evolution in the U.S. from colonial
times to the present, with a major emphasis on
a study of vopical issues in education treated
within the framework of their historical back-
ground, A term paper and intermitent reports
are required,

EDUC-503

Philesophy of Education

3 credits

Considers the nature, aims, and objectives
of educatior in a democratic society. Critical
evaluations of various educational theorists
and the philosophies of pragmatists, ideal-
ism, realism, existentialism, etc,, are made.
Students are encouraged to develop their own
philosophy of education by preparing inter-
mittent reports and term papers,

EDUGC-511

Educational Foundations:
Philosophical/Historieal Perspectives
3 credits

Major thoughes and significant actions in
American educational history from colo-
nial times to the present. Synthesis and
integration of philosophical and historical
contributions to the evolution of America’s
educational heritage for the purpose of
understanding and appreciating current
educatienal pracfices in proper perspective.
Major emphasis on topical issues within the
framework of their philosophical/historical
backgrounds. Critical evaluations made of
educarional practices based on pragmatism,
idealism, realism, existentialism. Students
are encouraged to develop their own phiicse-
phy of education by preparing intermicrent
reports and term papers. Spring,

EDUC-515

Issues in Amerfcan Schools and Society
3 credits

‘This course is designed to examine contempo-
rary educational issues impacting on schools
and to re-examine the purposes of schooling
in & democratic society. Students will explore
current and emerging policy issues and the
demands for reform in schools and districts.
Emphasis will be placed on identifying and
developing pelitically feasible responses to
policy issues and procedural problems facing
educational leaders today. The role of the
leader in promoting the development of a col-
laborative institutional culture and climate
and the identification of best-practice steate-
gies to involve community stakeholders in the
development of peficles and programs will be
emphasized. Fffective communication models
for use within the school, district and greater
cominunity and the use of different media
and technology formats will be examined and
evaluared, Students will demonstrate course
understandings through actual classroom and
school applications that are referenced to state
adopted cote curriculum content standards
and professional development standards, the
Standards for School Leaders of the Interstate
School Leaders Licensure Consortium, and
the candidate proficiencies developed by the
Educational Leadership Constituent Couneil.

EDUC-520

Instructional Linguistics and

Second Language Learning

3 credits

‘This course provides students with a broad
overview of theories and issues in the field

of second language acquisition (SLA}, and
prepares them for application of such theories
to the process of second language teaching. It
will cover the following topics: first language
acquisition, theories in SLA, factors affecting
SLA, learner language, and instructed SLA.
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EDUC-521

Teaching a Second Language

3 credits

Focuses on standard and innovative methods
of teaching language skills, as well as cross-
cultural understanding. Includes theoresical
positions an language learning and teaching,
the use and evaluation of currently popular
instructional materials, the design of new
materials, and field experiences on the lan-
guage to be taught. Open to prospective
foreign language, ESL, as well as practicing
teacher desiting certification,

EDUC-525

Introduction to Higher Education
Administration

3 credits

'This course examines major trends, issues and
problems facing colleges and universities from
a variety of perspectives including histori-

cal, curricular, administrative, public policy,

governance, and faculty, Students will develop
an understanding of the organizational com-
ponents of higher education and how these
components affect the operations of a collepe
ot university. The course will assist the student
in developing appropriate policy detenmina-
tions for colleges and universities.

EDUC-530

introduction to Student Affairs

in Higher Education

3 credits

This course is designed to cover a variety

of issues associated with the management
and administration of student services and
programs in higher education. 'The course
will begin with an overview of historical and
philosophical foundations of the profession,
especially its goal of addressing students’ eco-
nomic, social, developmental, and academic
needs. Understanding the characteristics and
changing demographics of student pepula-
tions will be contrasted with the appropriate
preparation and continued professional devel-
opment of the practitioner.

EDUC-535

Legal and Ethical Issues

in Higher Education

3 credits

This course discusses the fundamentals of
American faw that directly and indirectly
affect the environment of higher education,
Students will use diverse sources of law to
understand the many different ways laws,
code and common law affect the life of an
fiigher education administrator. Ethical
issues will be explored in relationship to
critical issues in higher edtication such as
admissions, affitmative action, dismissal pro-
cedures, academic honesty, and student loans.

EDUC-540

Planning, Budgeting and Program
Evaluation in Higher Education

3 credits

This course discusses the history, evolution,
theory and practice of strategic planning

in higher education. Students will apply
strategic planning techniques to budget
development. Students will appreciate the
contextual influences of the modern society
on planning and budgeting, Students will
integrate strategic pianning and budgeting
with institutional research and apply it to
organizational improvement in a college or
universicy.

EDUC-550-559 Selected Topics in
Higher Education

3 credits

As a special topics course, the content will
vary according to the topic or issue under
consideration for a given offering of the
course. The following are some of the topics

" anticipated: Adolescent into Adult Develop-

ment, Problems and Issues in Residence Life,
Public Relations and Marketing in Higher
Education, Technology and Data Manage-
ment in Higher Education, Planning for

a Safe and Secure Campus Environment.
Studenes will be expected to investigate the
research literature related to the opic, exam-
ine institutional practices and implications,
and propose improvements to campus poli-
cies and procedures. The EDUC-500

to0 559 coutse numbering is designed 1o
permit students to enroll In more than one
version of the course to fulfill concentrarion
requirements. {Coutrse is offered on a special
scheduling basis.}

EDUC-560

Educating and Evaluating

the Bilingual Child

3 credits

An examination of the historical, legal and
pedagogical aspects of the education of lan-
guage minority students. Considers the design
of school programs for minority students
including legal mandaces, testing, staffing and
funding. Emphasis is placed on the evaluation
of bilingual students as they cnter, develop
and exit from special programs of study.

Rider University Graduate Academic Catalog 2008200
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EDAD-501

Educational Leadership

and Organizational Theory

3 credits

This introductory course will provide lead-
ership candidates with a framework for
understanding the complexity of organiza-
tional behavior in an educational setting,
‘Theories and issues in the technical core of
teaching and learning, educational goves-
nance, leadership, communication patterns,
decision-making, school culture, organiza-
tional problem selving and school change
will be presented, examined and applied
through a series of case studies and student |
initiated inquiryfresearch projects and pre-
sentations. Students will demonstrate course
understandings through actual classroom
and school applications that are referenced
to state adopted core curriculum content
standards and professional development
standards, the Standards for Schoo! Leaders!
of the Interstate School Leaders Licensure
Consortium, and the candidate proficiencies
developed by the Educational Leadership
Constitituent Council,

EDAD-505
Supervision for Improved Instruction
and Learning

3 credits

This course will exploze the supervisory and |
evaluation practices in K-12 settings by |
examining and identifying the relationships;
among collegiality and collaboration, edu-
cational leadership, and the improvement
of instruction. This course will emphasize
the development of practical observation
skills and approaches and the development
of appropriate professional growth plans to
enhance staff performance and bring about
increased student learning, Multi-track eval:
uation programs will be examined as well as
an analysis of current observation and super:
visory approaches used in school districts.
Participants in the course will develop a per-
sonal supervisory platform, This course will.
emphasize the development of collaborative;
and clinical supervision approaches as well
communication skills and interpersonal quas
ities of the effective supervisor. Students will
demonstrate course understandings through
actual classroom and school applications
that are referenced to state adopted core cur
riculum contens standards and professional
development standards, the Standards for
School Leaders of the Interstate School Lcad'
es Licensure Consortium, and the candida®
proficiencies developed by the Educarional
Leadership Constituent Council,




DA DA[)-507

Educaﬁfm and the Law

E credits X

"?his COUrse will addeess legal issues and
cquirements confronting educational

ecs in school settings. Students will be

-ad- .!cifo Juced to varied legal requirements
‘ 1&113[ pertain to educational set_tings. Lepal
iza- coRCeptS and issues, and policies and proce-
g, - dures relating to students, parents, teachers
eof and administrators, the board of education,
er- and the community will be introduced and
€Ins, = yamined. Some of the topics referenced will
dra- - cude regulations and the key concepts in
ge che Individuals with Disabilities Education
d - Actand the Americans with Disabilities Act;
dent No Child Left Behind legislation; church-
pre- state issues; free-speech rights of students,
ourse © oochers and extracurricular groups; curricu-
M | jum development and implementation; rules
wed governing student and staff conduct; creating
nt "and maintaining a safe school environtent;
n child abuses search and seizure procedures;
aders | ffinmative action requirements; and, due
UFE & process pracedures. Students will demon-
encies | grrate course understandings through actual
1ip classroom and school applications that are
referenced to state adopted core cureiculum

- content standards and professional develop-

¢ ment standards, the Standards for School
ion  © Leaders of the Interstate Schoo! Leaders

% Licensure Consortium, and the candidate

. proficiencies developed by the Educational
Leadership Constituent Council.

EDAD-508

. Leadership in School

. Business Administration

. 3oredits

% The educational kadership required to estab-

nent . lish an effective relacionship between school
nsto 7 business services and the success of the total
bout :: educational program is the primary focus

ceval- of this course. The professional and legal

vell as ¢ responsibilities of the school business admin-
super istrator to manage the organization and
cts. tesources, identifying and solving problems

aper- | and issues related to the effective and efficient
ewill | operation of school district, will be reviewed.
rative Specific legal and code requirements and

well as: best-practice organizational and management
al qualt Procedures critical to the administration of
tswill: 2 public school district will be examined.
rough . Among the topics of study in the course will
ns - be:the organization and management of the
re cur- © districe business office; the development of
ional @ Strategic planning modets; traditional and
for  Program oriented budgets; and, the applica-
1Lead tonof technology to instruction and the
adidate - Management of school and district fiscal

onal | OPerations. Special emphasis will be given

to the importance of “generally accepted
Accounting procedures” in district operations.
- Uther topics 1o be addressed will include:
Personnel, enrollment, and resource fore-

2008 Where Learning Meets Your Life
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casting; debt service and insurance expenses;

food services, transportation, and facility
operations; supply management and facilicy
maintenance; and temporary financial invese-
ments, Students will demonstrate course
understandings through accual classtoom
and school applicarions that are referenced
to state adopted core curriculum content
standards and professional development
standards, the Standards for School Leaders
of the Interstate School Leaders Licensure
Consortium, and the candidate proficiencies
developed by the Educational Leadership
Constituent Council.

EDAD-509

School Financial Management

and Accounting

2 credits

This course examines the historical precedents
and cuerent procedures that regulate and
contral the furding and financial operations
of school disricts. The leadership role of the
school business admiaistrator, ensuring the
operation of the district in compliance with
policy, procedure, and code, is a central theme.,
Judicial decisions, federal and state legisla-
tion, the planned curriculum, and generally
accepted biisiness practices that impact on the
operation of the total educational program in
schoot districes will be reviewed, Some specific
topics of study will include: the leadership
role of the school business administrator in
monitoring, assessing and reporting on fiscal
operations; determining taxation rates; and,
developing non-public sources of revenue, The
impace of state imposed “cap” regulations and
negotiated bargaining unit benefit packages
and agreements will be assessed with regard
to possible budget growth and development.
Encoliment, revenue, and cash flow projec-
tiens; the fiscal controls used to approve,
manage and track expenditures; regulations
and restrictions on the use of school funds;
school district surplus and debt regulations;
current and emerging fiscal concerns in school
budget planning and development; and, the
role of the schoot fiscal structure in relation

to the local, state, and federal governments
arc other imporeant topics to be developed.
Advanced study in double entry accounting
pracedures wil be a major component in the
course. Students will demonstrate course
understandings through actual classroom and
school applications that are referenced 1o state
adopted core curricubum content standards
and professional development standards, the
Standards for School Leadets of the Interstate
School Leaders Licensure Consortium, and
the candidate proficiencies developed by the
Educational Leadership Constituent Council.

EDAD-510

Seminar and Practicum in Supervision
3 credits

"This course requires the student to self-assess
supervisory leadership stzengghs for the pur-
pose of establishing an agenda for an extensive
site-based internship. The intetnship agenda is
guided by national leadership standards that
ensure a comprehensive exposure to super-
visory responsibilities. Students deepen their
understanding of supervisory theory and best
practice and apply this knowledge to the devel-
opment and refinement of a personal leadership
platform. Considerable attention is placed on
understanding the ethical basis of supervisory
practice. Students will demonstrare course
understandings through actual classreom and
school applications that are referenced to state
adopted core cugriculum content standacds
and professional development standards, the
Standards for School Leaders of the Interstate
School Leaders Licensure Consortium, and
the candidate proficiencies developed by the
Educational Leadership Constituent Coun-
cil. Prerequlsites: CURR-531, CURR-532 or
CURR-538, and EDAD-505.

EDAD-511

Group Processes in Supervision

3 credits

This course will apply theory and rescarch o
the supervisory function of developing group
capacity in educational settings. Students will
identify group process “best practices” to be
modeled by educational leaders, Candidates
will develop and refine techniques, strategies,
and personal skills facilitating the develop-
ment of helping and caring relationships with
faculty and staff, while promoting interactive
communication with stakehelders concerned
with improving teaching and learning. Stu-
dents will demonstrate effective supervisory
behaviors in class sessions and simulations
thar represent daily challenges dnd opportu-
nities present in school settings. Students wilt
demonstrate course understandings through
actual classroom and school applications

that are referenced to state adopted core cur-
riculum content standards and professional
development standards, the Standards for
School Leaders of the Interstate School Lead-
ers Licensure Consortium, and the candidate
proficiencies developed by the Educational
Leadership Constituent Council, Prerequi-
site; EDAD-505.
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EDAD-512

School Facility Planning

and Development

3 credits

“This course will exantine the leadership role
of the schoof business administrator in facil-
ity planning, renovation, and expansion. The
essential linkage between guiding principles,
existing and proposed facilities, and the
implementation of the total educational
program is considered from both theoretical
constructs and practical applications. Major
topics of study will include: che development
and revision of long-range facility plans;

the role of the state Economic Develop-
ment Authoricy; the critical review of state
proposed “model” school buildings; and, the
process of drafting educational specifica-
tions. In addition, required site plan reviews
by state and local officials; the referendum
approval process; and, the integral role of
professional services {public opinion consul-
tants, attorneys, demographers, architects,
financial consultants, public information
agencies, etc.) will be discussed. Students
will evaluate geographic, socio-political,
financial, and ecological considerations in
proposed school construction. Planning for
new and emerging technology, addressing
health, safety, and security consideratlons,
ensuring barrier-free access, incorporating
energy conservation measures, and the wti-
lization of school buildings by the greater
community will be overarching themes
developed. Students will demanstrate course
understandings through actual classroom
and school applications that are referenced
to stawe adopred core curriculum content
standards and professional development
standards, the Standards for School Leaders
of the Interstate School Leaders Licensure
Consortium, and the candidate proficiencies
developed by the Educational Leadership

Constituent Council.

EDAD-513

Hushan Resources Leadership

in Education

3 credits

This course will develop the practical and
theoretical knowledge of the human resources
function in the educational secting, Emphasis
wilt be placed on understanding and wtiliz-
ing human resources functions and processes
t0 identify needs and address issues in both
instructional ard non-instructional posi-
tions, The student will gain an understanding
of the inter-telationship that exists between
organizational climate, strategic planning,
and the established policies and regulations of
the human resources function. Students will
develop 2 comprehensive understanding of the
importance of recruitment, selection, mentot-
ing and evaluation of faculty and support staff.
Emphasis will be to continucusly identify issues
that are legal requitements in human resources
administration or required by federal or state
regulations. Students will demonstrate course
understandings through actual classtoom and
school applications that are referenced to state
adopted core curriculum content standards
and professional development standards, the
Standards for School Leaders of the Interstate
School Leaders Licensure Consortium, and
the candidate proficiencies developed by the
Educational Leadership Constituent Council.
Prerequisites: EDAD-505 and EDAD-511,

EDAD-514

School Finance and Fiscal Management
3 credits

'This course will examine the peinciples and
court decisions involved in shaping the legal
framework of school finance. Students will
examine the historical spending patterns of a
school district budger and develop new budget
proposals using “generally accepted accounting
procedures” and the appropiiate state budget-
ing codes. Students will study school budgeting
procedures as a tool for program and school
improvement. The class will examine the
financial implications associated with site-based
management models and whole school reform.
Legislation pertaining to the financing of short
and long term debt will be examined. Students
will use rechnology to gather data; identify
non-tax based resources; create presentations
for specific audiences; and, work with models
of data driven indicators to examine issues of
equity, efficiencies and resource deployment.
Students will demonstrate course understand-
ings through actual classroom and school
applications thar are referenced to state adopted
core curriculum content standards and profes-
stonal development standards, the Standards for
School Leaders of the Interstate School Lead-
ers Licensure Consortium, and the candidate
proficiencies develaped by the Educational
Leadership Constituent Council. Prerequisite:
EDAD-501.
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EDAD-515

Mentoring Beginning Teachers

3 credits

This field-based practicum requires that each
student worle with a novice teacher (student
teacher or beginning teacher) while enrolled
in the course. Through reading, observa-
tion, biography and interview, students will ;
explore how novice teachers acquire teaching]
knowledge and skill. By researching their !
own practice as mentots, reading relevant lie
erature and participating in critical dialogue
in seminars, students will explore and evalu-
ate methods of facilitating and supporting
novice teachers’ professional growrh,

EDAD-521

Research and Data-Based Decision
Making in Schools

3 credits :
'This course will develop the skills needed by -
educational leaders at all levels to interpret,
use, and apply statistical concepts and researc
methodologies in critical administrative and
supervisory functions. Statistical methodol-
ogy will be used to further understanding

of different research strategies. Studenes will
interpret data and make informed decisions
regarding the frameworks, implementation,
and evaluation of instructional programs

and practices designed to improve teaching
and learning in school, district, and national ;
settings. Course activities and field work will
include: scenario and case study analyses; the
use of critical friends’ discussion groups; the |
application and use of different technologies
and software programs; and, the identification
of appropriate problem solving and resolution:
strategies. Students will demonstrate course
understandings through actual classroom and
school applications that are referenced to statg
adopted core curriculum content standards
and professional development standards, the
Standards for School Leaders of the Interstate
School Leaders Licensure Consortium, and
the candidate proficiencies developed by the -
Educational Leadership Constituent Council.
Prerequisites: EDAD-501 and EDAD-514.
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Educational Leadership
at eac credits
udent This is the first of two “capstone” intern-
wolled hip courses for candidates in the leadership
va- rogram it educational administration. The
tswill & yrse meets New Jersey Department of
saching g 4cation requirements for an extended
heic dministrative internship in the schools. This

vant e _qurse is taken in the fall semester and is fol-
ialoguel jqwed in the spring semester with EDAD-592.
Levalu-2 fer analysis of leadership stzengths, based on
tting  : , celFassessment completed by the candidate,
speciﬁc internship experiences will be coop-
- exatively planned by the candidate, site-based
mentos, and instructor. The capstone intern-
on ship will build on strengths, develop growth
. experiences, be substantial and sustained, and
be ethically informed. Students will coopera-
led by * rively evaluate and problem-solve internship
pret, - experfences, assess leadership performance
research’ from best-practice perspectives, finalize the
reand & developmentof a leadership platform state-
wodol- © ment, review and discuss topics and scenarios
ling derived from readings and other resources,
tswill © engage in simulations and case analyses,
isions - and interact with students in other gradu-
ation, | ate programs. Presentations by practicing
ms  © administrators and other school personnel will
*hing ¢ provide understanding of the patterns of ineer-
wional  action that occar among different leadership
ik will - positions in educational institutions. Students
ses: the - will demonstrate course understandings
ys; the © through actual classroom and school applica-
logies - tions that ate referenced to stase adopted core
ifcation: curriculum content standards and professional
olution | development standards, the Standards for
ourse - School Leaders of the Interstate School Lead-
om and : &rs Licensure Consortium, and the candidate
[0 state. proficiencics developed by the Educational

tards © Leadership Constituent Council, Enrollment
1s, the by permission of instructor.

terstate .

,and - EDAD.592

by the Seminar/Practicum in

“ouncil,  Educational Leadership

514, 3credits

is is the second of the “capstone” intern-

 ship course sequence that coincides with the

- school-year calendar and is taken during

the spring semester. In combination with

EDAD-591, the course mests New Jersey

: Department of Education requirements for

- 3 extended administrative internship in

fhe schools, Students will continue pussu-

_Ing Reld-based internship projects initiated

InEDAD.591 in collaboration with a site

- Mentor and the course instructor. Students

Will demonstrate course understandings

¢ tough actual classroom and school appli-

€attons thar are referenced to state adopted

0re curricistum content standards and

Professional development standards, the
tandards for School Leaders of the Interstate

82009, Where Learning Meets Your Life

School Leaders Licensure Consortium, and
the candidare proficiencies developed by the
Educational Leadership Constituent Council.
Enrollment by permission of instructor, Pre-

requisite: EDAD-591.

EDAD-600

“tndependent Study and Research in

Educational Administration

1-3 credits

Course content varles with the academic
reseatch interests of students who wish to
engage in independent study related to the
overall content of educational administration.

Educational Psychology (EDPS)

EDPS-502

Psychological Development of

the Child and Adolescent

3 credits

Surveys of psychological principles applied to
counseling services with emphasis on devel-
opmental processes, individual differences,
and mental health, Concepts and theoretical
orientations to human development from
conception through adolescence. The analy-
sis, interpretation, and practical implications
of significant research that has contributed
most to the knowledge of human develop-
ment of the child and adolescent,

EDPS-503

Human Growth and Development

3 credits

Provides an overview and broad understand-
ing of life span developmental theories and
research applied to counseling services with
special emphasis on developmental processes,
individual differences and mental health,
Includes strategies for working with develop-
mental issues across the life span.

EDPS-506

Testing and Measurement Technigues
in Reading/Language Aris

3 credits

Studies basic characteristics of test scores,
including: reliability and validity, selection,
administration, and scoring of tests; measure-
ment of achievement, intelligence, aptitude,
and interests; and the writing and editing of
items of teacher-made tests, school marking
procedures, interpreting of test scores. Covers
basic statistical tools needed by reading
specialists.

EDPS-507

Advanced Educational Psychology

3 eredits

A critical examination of contemporary
learning theary as applied to educational
thought and practice. The psychological,
physiological, and sociological foundations of
education and eraining; personality problems
encountered by classroom teachers.

EDPS-508

Cognitive Processes and Learning

3 credits

This course deals with what is known rela-
tive to the principles of cognitive psychology
and their application to learning. The flow of
information is followed from where it begins
through the processes of integration and
storage. Cogpnitive principles will be studied
relative to concept formation, reasoning,

and problem solving. Their relationship to
specific educational tasks such as the teach-
ing of reading, writing, mathematics, and
other content will be explored and confirmed
through empirical evidence.

EDPS-509

Assessment of Intelligence

3 credits

Building upon EDPS-514, this course fur-
nishes students with the clinical, practicai,
and theoretical sophistication to underscand
the assessrment process for learning, cogni-
tive, and academic concerns. Students are
expected to master a wide range of concepts
and skills to successfully complete this course,
including administering, scoring, and inter-
preting tests of cognitive abilities,academic
achievement, emotional-behavioral status,
and adaptive behavior. Students also are
required to synthesize data from multiple
methods of assessment and sources to pro-
duce written psychological reports that
inform intervention practice. Prerequisite:

EDPS-513.

EDPS-510

Assessment of Behavioral

and Social-Emotional Needs

3 credits

The assessment of personality is reviewed from
the context of a comprehensive, ecological
mode! of social-emotional, behavioral, and
academic development. Assessment is scndied
from an empirically based, problem-solving
model that links directly to intervention. Stu-
dents learn to select appropriate assessiment
tools to match individual referral questions so
as to evaluate the behavioral and social/emo-
tional problems of children and adolescents.
Prerequisite: EDPS-513.
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EDPS-512

Psychology of Exceptionality

3 credits

"This course provides opportunities for the
study of school psychological issues associ-
ated with specific educational exceptionalities,
including learning disabilities, mental
retardation, behavior disorders, physical
handicaps, and giftedness, The characteris-
tics, identification procedutes, and current
intervention strategies are examined from
a psychological and saciocultural perspec-
tive. An experienee in the field will enable
students o apply knowledge in a realistic
classroom setting.

EDPS-513

Professional Practice of School
Psychaology: Issues and Historical,
Ethical, and Legal Considerations

3 credits

This course is designed to provide an intro-
duction to schoo! psychology through an
analysis of the consemporary roles and func-
tions of school psychologists. Professional
issues are explored in the context of the his-
tory and evolution of school psychology as

a specialty area of professional psychology.
In addition, the study of professional ethics,
best practices, and standards for delivery of
school psychological services that have been
adopted by national organizations represent-
ing the profession of school psychology will
be reviewed.

EDPS-514

Assessment and Intervention I:
Standardized Measures of Academics
and Behavior

3 credits

'This course will increase students’ under-
standing of the standardized assessment
process, measurement issues, psychometric
properties of assessment instruments, and
the role of these instruments in informing
academic, behavioral, and social-emotional
interventions,

EDPS.515

Assessment and Intervention Il
Curriculum-Based Measures

3 credits

"This course will build upon students’ knowl-
edge and skills in individual-referenced
assessment based upon the standards and
general curriculum. Students will be able

to design, administer, score, and interpret
curriculum-based assessment and link these
data to intervention.

EDPS-520

Measurement, Tests and Assessments
in Counseling/School Psychology

3 credits

The first course in a two-Course sequence on
measurement and research. It will develop
the ability to calculate descriptive statis-
tics, and administer, evaluate and interpret
assessment instruments commonly used in
the counseling profession. Topics include
descriptive statistics, reliability and validity,
social and ethical considerations in testing,
the appropriate selection and usage of stan-
dardized tests, and the communication of
their results, Computer literacy is required in
this course, Fall, spring, summer.

EDPS-521

Statistics and Quantitative

Data Analysis

3 credits .

Prior o the beginning of this course, the stu-
dent should have designed both a survey and
an interview format in an area of interest to
them. Inferential statistics and quantitative
techniques for analyzing, interpreting and
reporting research dara will be applied 10 this
data. Prerequisites: EDPS-520, EDUC-500.

EDPS-535

Biological Basis of Behavior

3 credits

This course will emphasize a biological
approach 1o the study of psychology and
behavior. Topics studied will include the
following: 1) the genetics of human psycho-
logical differences; 2) the anatomy of the
nervous system; 3) psychopharmacology;

4) neuropsychological diseases (e.g., epilepsy,
autism, multiple sclerosis); 3) memory and
amnesia; 6) sleeping, dreaming, and circa-
dian rhythms; and 7) the biopsychology of
mental health difficulties.

EDPS-548

Practicum in Curriculum-Based Measures
1 eredit

This practicum provides supervised expe-
rience in identifying academic needs

of students utilizing curriculum-based
assessment (CBA) methods within a
problem-solving framework. Students will
practice the selection and administration

of appropriate CBA tools to match referral
question{s) at the individual, class-wide and
school-wide levels. Students will also practice
assessment of the academic environment by
conducting structured direct observation of
the classtoom, Students wiil sammarize and
analyze assessment data, develop goals and
objectives and make recommendations for
intervention. Prerequisites; EDPS-513,

Rider University Graduate Academic Catalog 2008—-20%

"Interventions for Children and

EDPS-570

Adolescents with Special Needs

3 credits

This course provides opportunity to expand ead
student’s knowledge and skills in the develop- |
ment of effective interventions to meet academy
behavioral, and social-emational needs. Cur
rently accepted practices based upon the
individual’s referral problem will be explored. |
Intervention will be approached from a problen
solving model and based on current assessment
dara, Case studies will be used to link theory :
and application, Prerequisite: EDPS-513.

EDPS-581

Practicum in Assessment

of Intelligence

1 credit

This practicum experience provides super-
vised practice in administering, scoring, and;
interpreting an array of individuatly adminis
tered assessment instruments for the purposg
of producing a written psychological report |
that is linked to intervention, Prerequisite: -
EDPS-513.

EDPS-582

Practicum in the Assessment of
Beliavioral and Socfal-Emotional Needs
1 credit 5
This practicam experience provides supervised
practice using the techniques and methods
taught in EDPS-510 Assessment of Behaviord
and Social-Emotional Needs. Students will b¢
expected to complete a Functional Behavioral
Assessment including recommendations for
a behavior intervention plan and a means to |
monitor and evaluate the target student’s prog
ress. Prerequisite: EDPS-513. '

EDPS-583

Practicum in Consultation in School
and Agency Settings

1 eredit

This practicum experience provides super-
vised practice in the study, implementation,
and evaluation of a problem-solving model |
to provide consultation across school and
agency settings, Students will be expected
to successfully initiate and lead the 4-step
consultation process resulting in a data- ¢
based intervention. The consultation will be:
documented in a formal report. Prerequisite:
EDPS-513.
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: InterHShl

redits
3¢ dent functions as a school psycholo-

0
p in School Psychology |

C e st
ad cad TE]:;?H a 600-hour approved field placement
dop- lﬂ Jes the supervision of a certified school

ademjg: ” chologist. At least 50 percent of the
ntgrnship fmust occur in a school set-
.;ing' Addirionalﬁy, students attend weekly
seminars that deal with issues related to
wfessiﬂﬂﬂl ethics, problem-solving and
sment o ervention design, and group supervi-
sion. The internship occurs at the end of the
 srudent’s program. Prerequisites: EDPS-581,
EDPS-582, and EDPS-583.

EDPS-591-

Internship in Schoal Psychology Il

3 credits

per- | Jhe srudens functions as a school psycholo-
g, and gistina 600-hour approved field placement
dminis | gpder the supervision of a certified school
mirpose’ peychologist. At least 50 percent of the
€port | jprernship must occurin a school set-

isite: - qing. Additionally, students attend weekly

. seminars that deal with issues related to

- professional ethics, problem-solving and

. intervention design, and group supervision.
. The internship occurs at the end of the stu-
Needs. dent’s program. Prerequisite: EDPS-590.

servised. EDPS-600

sods . Independent $tudy and Research
havioral: in School Psychology

swilkbe® 1-3 eredits

yavioral' Course content varies with the academic
1s for research interests of students who wish to
ansto  engage in independent study related to che
1£’s prog: overall content of school psychology.
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Educational Sociology

EDS0-501

Foundations of School Counseling:
Referral Sources for Clients

and Students with Special Needs

3 credits

Addresses community social services avail-
able to clients and special needs students.
Reviews principles and methods ucilized by
social agencies. Representatives of various
commiunity agencies are invited to discuss
the role and function of the agencies they
represent. Students visit various community
agencies and report on their work.

EDSO0-510

Sociological and Cultural

Foundations of Education

3 credits

The American public school as a social orga-
nization which influences and is influenced
by local, national and international culearal
evolution. An exposition and analysis of the
vibrant multicultural issues that sometimes
determine the outcome of public education.
An exploration of contemporary educational
problems and challenges resulting from
changing social and cultural conditions. A
perceptive and reflective placement of these
changes in a historical context to enable stu-
dents put the future in perspective,

Graduate Level Teacher
Preparation (GLTP)

GLTP-500

Conceptual Frameworks

for Teaching and Learning

3 eredits

This cousse provides psychological and interdis-

ciplinary perspectives on teaching and learning,

Within the theme of eptimal development
of creative intelligence, students use these
perspectives to guide their reflective profes-
sional development throughoue their program.
The course develops knowledge, skills, and
dispositions pertinent to () child and ado-
lescent development, {(b) learning theotics,
{0 philosophical and historical perspectives
on education, {d) sociocontextual and inter-
disciplinary influences on education, and ()
higher-order creative and eritical thinking.

GLTP-502

Curriculum and Instruction in Reading/
Language Arts: Early Literacy

3 credits

Current strategies for teaching beginning learn-
crs vocabulary, comprchension, composition,
and language study. Pedagogy for al learners,
ranging from gifted to diverse kearners. How

to manage literacy instruction through content
areas in general education in preschoal and
primary grades. Prerequisite: GLIT-500.

GLTP-503

Curriculum and Instruction in Reading/
Language Arts: Literacy and Learning
in Content Aveas '

3 credits

Current strategies for providing instruction
in vacabulary, comprehension, composi-
tion and language study in content areas in

upper elementary grades through high school.

Pedagogy for all learners, ranging from gifted
to diverse learners in general education. Pre-

requisite: GLTP-500.

GLTP-504

Teaching English Language Arts

in Secondary Schools

3 credits

Studenes preparing to teach English in
middle schools and senior high schools
explore strategies for the imaginative teach-
ing of literarure, poetry, drama, grammar,
composing processes, vocabulary, and oral
language use. Students research, develop, and
critique thematic units, analyze curriculum,
and study the selection, development, and
use of a wide variety of teaching materials.
Traditional and akternative methods of assess-
ment are explored. Prerequisite: GLTP-520.

GLTP-505

Teaching Social Studies

in Secondary Schools

3 credits

The theoretical foundations of reaching social
studies in junior and senior high schools.

" Basic goals and aims of social studies instruc-

tion are studied, and specific methodological
techniques are described and practiced, Dem-
onstration Jessons are prepared and presented.
Considers typical problems with which teach-
ers are confronced. Prerequisite: GLTP-520.

GLTP-506

Teaching Science in Secondary Schools
3 credits

Classroom interaction analysis systems are
utilized in the study of the teaching-learning
process. Students develop their own repertoire
of teaching strategies. Emphasis is on the inves-
tigation and interpretation of recent curticulem
developments, and the use of the laboratory in
science inseruction. Prerequisite: GETP-520,
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GLTP-507

Teaching Mathematics

in Secondary Schools

3 credits

The critical analysis of the aims of teaching
mathematics in the secondary school; review
of recent research in the content and teaching
of mathematics by individuals and groups;
demonstration lessons (reflective teaching) to
1lustrate techniques of teaching; the plarning
of lessons; selection and organization of mate-
rials and subject matter; and evabuation of
lesson presentation. Prerequisiter GLT-520.

GLTP-510

Curriculum and Teaching in the
Elementary School I: Mathematlcs

3 credits

This course introduces studems to the
elementary curriculum and focuses on the
teaching of mathematics that is developmen-
tally appropriate for students from nuwsery

to grade eight. In keeping with NAEYC and
NCTM seandards, emphasis is placed on
planning for and implementing an integrated
curriculum approach, discovery learning,
hands-on experiences, use of technology,
lesson planning, and traditional and nen-tra-
ditional assessment strategies, Students will
also explore positive models for classroom
management 2nd discipline, Ficld experi-
ences will consist of classroom observations
and reaching individuals and/for small groups
of students. Prerequisite: GLTP-502,

GLTP-515

Curricuium and Teaching in the
Elementary School Il; Science, Social
Studies, and the Arts

3 eredits

This coutse focuses on methods and marterials
of instruction in science, social studies, and
the arts that are developmentally appropriate
for students in preschool through grade eight.
Emphasis is placed on integrated curricu-
lum, theme cycles, unit planning, hands-on
learning experiences, discovery learning,

and traditional/mon-traditional assessment
strategies. Field experience will consist of
abservation and amalysis of a unit of study over
time in at least one field site as well as contin-
ued teaching of lessons io individual andfor
groups of children. Prerequisite: GLTP-502.

GLTP-520

Curriculum and Teaching in
Middle/Secondary Schools

3 credits

This course is designed for students sceking
the initial reaching certificate and ineroduces
them to curriculum and instruction in middle,
junior and sentor high schools. The history
and rationale for secondary-level education is
developed. Students acquize skilis in instruc-
tional planning and classreom management,
Field experiences will supplement classroom
instrucrion. Prerequisite: GLTT-503.

GLYP-570

Seminar and Internship in Teaching

9 credits

This cousse, designed for those seeking initial
certification, requires full-time supervised
daily participation in a school setting, The
student gradually assumes a full load of teach-
ing responsibility at the school. The experience
wiil test the translation of educational theory
into meaningful practice. A student-teaching
fee is charged for this course, (nine semester
hours; offered in fall and spring semesters
only). Prerequisite: Permission of instructor.

GLTP-571

Supervised Practicum in Teaching

3 credits

This practicum is a condensed version of the
Enternship in Teaching. It is only available

to interns seeking teacher certification who
already have a year of successful, full-time
teaching experience or its equivalent. A spe-
cial application must be made and approved
for enrollment in the course. The practicum
requires six weeks of full-time, supervised
daily participation in a school setting. Aftera
brief period of orientation to the schoof and
classroom, the intern assumes a full load of
teaching responsibility at the school, The expe-
rience finetunes the teaching abifities of interns
and enables them to demonstrate competence
in the specialty for which they seek certifica-
tion. Prerequisite: Permission of instructor.

Organizational Leadership (LEAD)

LEAD-500

Introduction to Organizational
Leadership

3 credits

This course will introduce students to classical
and current views of leadership and to the pro-
cess of graduace-level scholarship. Students will
gain foundational knowledge in the theories
and models of leadership, will assess their own
leadership style, and will fearn to develop and
answer research questions in [eadership studies.
They will be asked to apply this knowledge 10
analyze and address leadership issues within
organizations they work, study, or volunseer,

Rider University Graduate Academic Caralog 2008-20

LEAD-510

Organizatienal Communication
3 credits

This course will acquaint students with class
and conremporary approaches o organiza-
tional communication and provide them with
analysis and research assignments to further
the process of graduate-level scholarship.
Students will gain knowledge of the breadth |
of theoretical approaches to understanding
communication in erganizations as well as
processes relevant to communicative life in
organizations. Students will gauge the pres-
ence of various approaches to organizational ;
communication and communication processg
in erganizations in which they work, study,
or volunteer and evaluate their effective-
ness. Students will ask questions tharcan be |
answered by systematic research in academi
and professional/practitioner organizationa
communication literatare, demonstrating
information literacy skills. Prerequisite:
LEAD-500 or concurrent with LEAD-500. .

LEAD-530

Leading and Motivating in a Cross-
Functienal Leadership Role

3 credits

This course will inform students sbout fead-
ership concepts and models for identifying .
and working with the motivations, influ-
ences and tactics present in conflictand its
resolution in personal and organizational
settings. Through group dynamics exercises
the themes of developing leadership identity,
recognized and affiemed by self-awareness; :
understanding and exercising relationship
awareness and group behavior; and recogniz:
ing the multiple relational dimensions of
feadership will guide both the understandm
and practice of leading people and manag-
ing relationships. Prerequisite: LEAD-500 0
concurrent with LEAD-500.
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LEAD-540

Information and Financial
Resources in Organizations
3 credits .
This course explores the importance of infof:
mation and financial resources within the *
culture of organizations, and the necessary .
relationship that exists between the two.
The course draws on current literature and © %
student experience to explore resource man'g
agement and focuses on the effective use of
information resources wichin the boundari %
defined by financial realities. The relationshl
between data analyses and effective decisio
making will be explored. Prereguisite:
LEAD-500 or concurrent with LEAD-500
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AD-B50
nizatienat Research

The purpose of this course is to prepare future
of anizational leadess to read professional
sournal agricles, plan research, and eritique

J[ escafch, The course covers basic research
mechods, such as experimental, ex post facto,
cosrcfational, case smdy, time sertes, inter-
surveys, and basic seatistics in terms of

; yiews: 5 51t
: understanding and sclecting statistics. These
b onceptsare taughe within the framework
o N oforgagaizational leadesship. Prerequisite:
al LEAD-500 or concurrent with LEAD-500.
essey
" & LEAD-560
- Legal lssues, Ethics and
% L eonflict Resolution
e | g predits
al This course will provide students with knowl-
edge of ethical guidelines and current laws/
regulations to ensure appropriate workplace
0. behaviars. Students will gain knowledge and
skills in the use of conflict resolution steate-
gies to help build harmonious relationships
" in the workplace. Potential sources of conflict
that lead to employee grievances and litiga-
tion wili be identified. Students will complere
ad- ¢ gelfassessment taols to determine their own
1g - conflict resolution styte. The course wili also
© o cover legal issues found in the workplace, such
its & assexual harassment, collective bargaining
U & apreements, employment law, etc. Prerequisite:
ises, - LEAD-500 or concurrent with LEAD-500.
11372 I
% ¢ LEAD-570
p Internship in Organizational Leadership
iz 3 credits
T % This tequired course provides students
dings enrolfed in the M.A. in Otganizational Lead-
& ¢ ership degree program with the opportunity
Y0 or: to gain pracrical expertence through an
- organized and mentored internship. Through
. specialized readings and the completion of
- asignificant project, students will be asked
- to apply their knowledge of leadership con-
. cepts to analyze and address leadership issues
« within organizations where they work, study,
afor-; o volunteer. The internship must be related
e tothestudent’s chosen field of concentration
wy [ and encails active observation and partici-
. - pation in a variety of leadership roles and
ad . Organizational functions. If the candidate has
1an- ; Oeyear of documented leadership experi-
rof & encein his or her area of concentration, this
+ ariest TeQuirement may be waived. Prerequisites:
nshif: ompletion of 15 credits from the core
sionr ¥quence including LEAD-500, Students
© Mustalso be matriculated in the MLA. in
00. . Organizational Leadership degree program.
2000 Where Learning Meets Your Life

LEAD-598

Project Seminar in Leadership

3 credits

This course serves as a practicum for stu-
dents about the graduate with their MLA. in
organizational leadership. Students will be
required to plan, initiate, carry out, assess and
write-up a leadership project. Reflection on
progeess and what is being learned will eccur
each week in class, using an Action Learn-
ing format. Class sessions will also be used
for exexcises and practice of skills, The course
is normally scheduled for fall and/or spring
semesters. When if is fisted as 2 Summer Ses-
ston I course, students should expect their
projects to requise extended work beyond the
normal finish date of the semester. Course is
taken in [ast semester of study.

LEAD-600

Independent Study and Research

in Grganizational Leadership

1-3 credits

The content of the course varies with the aca-
demic research interests of students who wish
to engage in independent study related to
the core content of organizational leadership
and/or one of the concentrations in higher
education administration, communication,
health care, information technology, and
counseling-related services.

Master of Arts in Teaching (MATG)

MATG-551

Place Value Instruction:

Navigating the Decimal

3 credits

K—8 teachers examine the theory and practice
of K-8 place value instruction during a week-
long course. Incorporating the ideas of the
stccessful coNNECT-ED project, this seminar
will examine place value theory and model
instructional design that traces children’s
developmental levels and aligns with national
and state standards. Participants will work
with peers and expetienced University faculty
to design longitudinal instructional modules
an other math topics. By engaging in this
multigrade design process, teachers will exam-
ine new ideas about mathematics, children’s
mathematical thinking, and machematics
instruction. Participants can earn professional
development hours or college credis,

MATG-552

Curricular and Instructional Design

for Fraetion Understanding

3 credils

K-8 teachers examine the theory and prac-
tice of K-8 fraction instruction during a
weeklong course. Based on the success-

ful CONNECT-ED project, this seminar will
model how to design fraction instruction
that traces children”s developmental levels,
and aligns with national and state stan-
dards. Participants will work with peers and
experienced University faculty to design
similar instructional activities. By engaging
in this multigrade design process, teachers
will examine new ideas about mathemat-
ics, children’s mathematical thinking, and
mathematics instruction. Participants can
earn professional development houss or col-
lege credit.

MATG-559

Development of Mathematical Thinking
3 credits

This course examiries, applies and evalu-

ates current theories in young children’s
development of mathematical thinking,

‘The psychological learning trajectories

for number, measurement, geometry, and
pre-algebraic thinking will be investigated.
Students will develop an understanding

of children'’s acquisition of knowledge and
explore the pedagogical and curricular impli-
cations of this acquisition.

MATG-580

Actton Research on

Teaching and Learning

3 credits

This course prepares practicing teachers to
conduct action research in their own class-
rooms. It provides MAT students with the
opportunity to fearn about the goals and
methodologies of action research, how action
research is situated in the broader context of
educational research, and the tmplications
of action research for changing educasional
practice, Additionally, students will identify
and examine potential areas of inquiry for
their own action research designs,

MATG-585

Practicum in Conducting

Action Research

3 credits

This course provides MAT students with
the opportunity, framework, and mentor-
ing necessary to conduct action research on
their own classroom practice. Students will
design an action research project, collect and
analyze data on teaching and leacning, and
document their work in a paper submitted
for refereed presencation and/for publication.
Prerequisite: MATG-580.
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Probation and Parole Counseling
(PPCS)

PPCS-501

Sociology and Psychology of

Crime and Delinquency

3 credits

Emphasizes the concepts, methods, and an
interdisciplinary framework of sociology, psy-
chology, social anthropalogy, and political
science as related to crime, delinquency, and
the criminal justice system. Particular appli-
cations will be developed as these concepts
and disciplines impinge on probation and
parole policy and practice.

PPCS-510

Seminar in Probation and

Parole Counseling Services

3 credits

Examines the various roles of the probation
and parole officer with particular refereace to
the delivery of community services, Allows
far discussion of the practical and theoretical
responsibilities for the probation or parole offi-
cer as investigator, court officer, law enforeer,
administrator, and counselor. The course is to
be taken in the last quarter of the program,

Reading/Language Arts (READ)

READ-501

Psychology and Pedagogy of the
Reading/Language Arts Process

3 credits ]

Studies the communication process from

a componential point of view, including
language acquisition and development,
perception, comprehension and cognition,
composition, and language systems. A review
of the literature in each area as well as a survey
of models of reading and language is incladed.

READ-502

Curriculum, Instruction and Supervi-
sion in Reading/Language Arts

(For Reading/Language Avts Majors}

3 credits

Reading and literacy pedagogy for ALL
learners, gifted, average, and diverse leatn-
ers is the course content. Curzent strategies
for teaching comprehension, composition,
vocabulary, language study, and indepen-
dence skills are learned in a workshop
setting. How to manage literacy instruction
through content areas for all aged children
in mainstrearn classrooms is studied. Parent
education and inservice training are also
included in course content. Selected observa-
tions of activities in the Center for Reading
and Writing is a requirement.

READ-503

Content Reading in High School,
College, and Continuing Education

3 credits )

Familiarizes teachers with the philosophy,
language, and methodology of the language
arts as they effect instruction in content
areas. Emphasis is on the ways in which the
integration of listening, speaking, reading
and writing activities within all curricular
areas can increase learning. Through lectures,
demonstrations, and workshop-type activi-
ties, students will both experience and create
lessons within various fields. Also investigates
the content and methodology of reading pro-
grams in educational setrings ranging from
middle school through adult education.

READ-504

Diagnosis of Reading/Language
Abilities and Disabilities: Seminar

and Supervised Practicum

3 credits

Studies readingflanguage aris abilities and
disabilities and standardized and informal
tests. Observational technigues and diagnostic
teaching for assessment are stressed. Students
work with clients in the Rider Center for
Reading and Writing and write case studies,
as well as direct a parent conference. Students
will work on eampus with children two
hours a week for eight weeks in addition to
scheduled seminar meetings. Prerequisites:
READ-505 and EDPS-506.

READ-505

"Supervised Practicum in

Reading/Language Arts

3 credits

Implementation of strategies for teaching
gifted, average, and special needs scudents
literacy skills in the Center for Reading and
Writing Is the thrust of this course, Students
will learn to manage personalized instruction
when teaching groups of children. Learning
how to write constructive progress reports
will also be a focus. Two hours weekly, plus

“the scheduled seminar, are required for a

10-week period. Videotapes of teaching will
be reviewed with supervisory staff. Prerequi-
sites: READ-501 and READ-502,

READ-508

Literacy and the Bilingual/

Bicultural Ghild

3 credits

Presents multidisciplinary and interdisci-
plinary perspectives on bilingual/bicultaral
children and their reading process, Strategies
and materials for second language reading
instruction are suggested and discussed,
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READ-509

Advanced Supervised Practicum in
Reading/Language Arts

3 credits

Students select specific types of learners
to teach in order to become more eflicient
experts with literacy skills. Experience
with children who are gifted, those with
multiple learning disorders, or other type
of tearners not included in initial practicum
(READ-503) are recommended. Videotape
and private sessions with supervisor focus
on students’ individual needs. Other specia
teaching and fearning situations may be bui
into the advanced practicum expetience wit|
permission of instructor.

READ-510

Foundations eof Linguistics

and Psycholinguistics

3 credits

Struceural and transformational-generative
linguistic theory, and the nature of the com
munication process are covered. Students
study psychological, social, and linguistic
aspects of language acquisition as these rela
to the literacy process. ‘

READ-511

Research into and Survey of
Literature for Children

3 credits

Surveys developmental trends in licerature
for children of preschool through sixth
grade. Students will become knowledgeable
with theoretical and practical aspects of the
study of children's literature. Candidares will;
explore their own assumptions about litera-
ture and its relationship to young readers,
further their knowledge of the reading pro-
cess, and explore ways in which literature can
be integrated into the school curricula.

READ-512

Adolescent Literature

3 credits '

Literature for the young adult in a changin
society is covered. Survey and how to use
licerature are the focus, Poputar young adult
authors are explored.

READ-513 _
Managing an Integrated Language Arts;
Program in the Mainstream Classroo
for ALL Learners

1 credit

Students learn in one week, first hand at
the Center for Reading and Writing, how
to organize personalized instruction within |
the context of a portfolio-based mainstream
classroom, Teachers will be taught by a child
between the ages of six and 16, how the
management system works with ALL types :
of learners.



EAD'514
tfolio Assessment in the lntegrated
Aris Classroom

is one-week coutse focuses on how to

~ include students with special needs in a port-
: fofio—based, mainstream literacy classroom.
Fach ceacher who attends will be adopted by
2 chiid who will teach him/fher the self-mon-
jtoring portfolio system and instructional
strategies used by ALL children at the Cencer
for Reading and Writing,

«cial

bui READ-515

withi © gpecial Topics in Literacy Hi
1 credit

This one-week workshop is offered annu-

- ally in the summer, The topic changes each
- year to address current trends in instruction.
_ " Participants will focus on the topic of study
" through observations and transactions with

dve | . children and teachers in the Center for Read-
com- £ jng and Writing,
ts

ic |k READ-600

relae} - jndependent Study and Research in

. Reading/Language Arts

1-3 credits )

Course content is designed specificaily o
meet specific academic needs or interests of
students who wish to engage in independent
study related to literacy educasion.

ure

able | gpecial Education (SPED)
fihe

eswilll  SPED-512

tera- Psychology of Exceptionality
TS, & 3credits

pro-
1re can

 This course provides opportunities for the
study of school psychological issues associ-
ated with specific educational exceptionalities,
including learning disabilities, mental retarda-
tion, behavior disorders, physical handicaps,
and giftedness. The characteristics, identifica-
tion procedures, and current intervention
nging | Strategies are examined from a psychological
ase | and sociocuitural perspective. An experi-
adult £ ence in the field wilt enable students to apply
knowledge in a realistic classroom setting.
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SPED-514

Positive Behavior Support

3 credits

This course is designed to provide extensive
knowledge and practice in meeting the
behavioral challenges of individuals, Students
will receive instruction in a problem-solving
approach to identify the possible funciion(s)
of problem behavior and in the design of
proactive, positive behavior intervention plans
that emphasize the teaching of appropriate
alternative skills. An emphasis is placed upon
behavior change strategies, which intervene on
antecedent events, teach appropriate alterna-
cive skills, and provide supports in the natural
environment. Multicomponent interventions
also are designed to inchade the ineerest and
preferences of the carget student. Legal and
ethical considerations are considered. An expe-
rience in the field will enable students o apply
knowledge in a realistic classroom setting.

SPED-523

inclusive Educational Practices

3 credits

This course will emphasize planning and
instructional strategies that maximize the
learning of afl students including those with
exceptional learning needs in the general
education classroom. Studenes will consider
their role as curriculum makers and how to
effectively plan a course, 2 unit, and a lesson
for 2 wide array of diverse learners. The
organization of the learning environment
also will be discussed so as to guide learning.
Teaching methods that enhance content for
all learners and the design of learning strate-
gies to help students learn how to fearn witl
be introduced. An experience in the field
will enable students to apply knowledge in

a realistic classroom setting. Prerequisites:

SPED-$12 and SPED-514.

SPED-525

Transition to Adult Life

3 credits

This course is designed to provide students
with an understanding of theoretical and
applied models of transition in special
education. Tnformation on the application
and interprétation of specialized assessment
tools will be presented. Transition plan-
ning, including understanding, formulating
and implementing the ITP, will be taughe.
Knowledge of and coliaborative interactions
with the wide variety of schoof and com-
munity personnel and agencies with a role
in transition will be emphasized. Strategics
for developing student self-advocacy and
independence in the transition pracess will
be presented. Legal information and ethical
issues will be noted, An experience in the
field will enable students to apply knowledge
in a realistic classroom setting, Prerequisites:

SPEDN-512 and SPED-514.

SPED-531

Assessment for Instruction

in Special Education

3 credits

This course will give students the opportu-
nity to evaluate, select, develop and adapt
assessment materials for children with spe-
cial needs, The legal, cultural, and ethical
implications of assessment wilf be discussed.
Interpretation of formal and informal assess-
ments will be addressed. Emphasis will be
placed on using assessment information to
make decisions about appropriate place-
menc and learning environments, as well as
making decisions for effective instruction

in the classroom. An experience in the field
will enable students to apply knowledge in

a realistic dlassroom setting,. Prerequisites:

SPED-512 and SPED-514,

SPED-535

Instructional Practices for Students
with Severe Disabilities

3 credits

" “The cousse will provide students with the

knowledge and skills needed to provide sys-
tematic, individualized instrucrion to students
with moderate to severe disabifities. Knowl-
edge and training in the use of task analysis,
prompting hiesarchies, discrete trials, system-
atic insteuctional plans and routines will be
offered across all domains of a life skills currie-
wlam. Based upon a student’s assessment data,

. students will be able to develop an appropriate

individual educational plan with specific
goals and objectives. In addition, strategies to
modify and/or adape goals to provide instruc-
tion in an inclusive setting will be explored.
An experience in the field will enable students
to apply knowledge in a realistic classroom
setting, Prerequisite: SPED-331.

SPED-539

Instructional Practices for Children
with Mild Disabilities

3 credits

This course will give students the opportunity
1o evaluate, select, develop and adapt instruc-
rional and assessment materials for children
with disabilities. Using various case studies,
students will have the opportunity to develop
an Individualized Educational Program and
synthesize assessment information to make
appropriate instruccional decisions. Students
will experience the collaborative process and
develop their ability to function as part of
an educational team. A field experience with
children with disabilities will enable students
to apply knowledge in a realistic classroom
serting. Prerequisites: SPED-512; SPED-514;
SPED-523; SPED-525; SPED-531 and
SPED-535.
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SPED-540
Seminar in Collaberation, Consultation,
and the Inclusive Classroom

3 credits

"This course is designed to provide students
with the knowledge and skills to facilitate
successful inclusion programs. Students will
develop the ability to design and manage

the instructional environment in an inclu-
sive classroom setting, Through the use

of research, case studies, and classroom
interactions, students wiil develop effective
communication, conflict resolution, and
collaboration skills for professional interac-
tions. Students will become famikiar with
appropriate models for collaborative consul-
tation. Atsitudes and behaviors that influence
the success of childsen with special needs

in the general education classroom will be
addressed. An experience in the field with
children with disabilities will enable students
to apply knowledge in a realistic classroom
setting, Prerequisite: SPED-539.

SPED-542

Literacy and Students

with Special Needs

3 credits

"The course will provide an overview of theo-
ries, assessment, and intervention techniques
for literacy of students with special instruc-
tional needs, Students will explore research
validated methods for literacy development
and instruction, including current strategies
for teaching comprehension, composition,
vocabulary, and langnage study. Manage-
ment of literacy instruction is studied in a
workshop setting. Ten hours of field work in
a special education setting is required. Pre-
requisites: SPEI-531 and SPED-539.

SPED-580

Supervised Internship in

Special Education

3 credits

This supervised internship experience wiil
provide students with an opportunity to
connect theory and practice in special educa-
tion during the summer. Students will work
full-time in a setting with individuals with
disabilities, After a brief period of orienta-
tion to the setting, the intern will assume

a full load of teaching and/or supervisory
responsibilities appropriate to the context
of the experience. Seminar meetings will be
required. Permission of the program: advi-
sor is required. Prerequisites: SPED-512,
SPED-514, SPED-523, SPED-525,
SPED-531, SPED-535, SPED-539.

Rider University Graduate Academic Catalog 2008200/

SPED-590

Seminar and Practicum

in Special Education

3 credits

‘This course addresses the current issues in
the field of special education. Students will
identify these issues through directed read
ings and through a direct, superviséd field
experience. Students will need to document
a minimum of 100 hours in a field setting,
The instractor will provide group supervision
in the weekly seminars. Students also will
obtain experience developing and deliver-
ing a professional presentation on a current
issue in the field. Prerequisite: Permission of!
instructor.
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Procedures and Policies

qhe information in this chapter pertains to the graduate programs in business administration and edu-
cation, leadership, and counseling. For complete information, including application procedures and

degree requirements, consult the relevant graduate program chapter. Information about the graduate

program at Westminster Choir College may be found in the Westminster Choir College academic catalog.

Time Limitation
All of the requirements for the master’s degree must be completed within

six years of the date of first registration for graduate course work.

Course Load in Graduate Business

A full-time program consists of nine {9) or more semester hours of
graduate course work. Part-time students who are employed full-time
will generally be limited to six semester hours of graduate work in a
given semester. During the evening summer session, the recommended
course load is one-half that of a regular semester.

Course Load in Graduate Education

A full-time program during the fall and spring semesters consists of
nine (9) or more semester hours of graduate course work. A full-time
program during the Summer Sessions consists of six (6) or more
semester hours of graduate course work. Scudents enrolled in the Grad-
uate-Level Teacher Certification program are testricted to two courses
(6 semester houss) per semester until the point of student teaching.

General Requirements

A student must comply with the general requirements of Rider Univer-
sity concerning graduate study. Graduate students must demonstrate the
ability to express their thoughts in writing and in speaking in clear, cor-
rect English for class reports, research papers, theses and examinations.

Registration

Students admirted to graduate study are encouraged to select courses
during convenient early registration periods. Students who miss the
early registration periods may register on specified days immediately
preceding the start of each semester.

Graduate students enrolled in the business administration programs
register via the mail or online during the early registration period.
After beginning to take graduate courses, students may not take under-
graduate business courses to meet core business course requirements.

Graduate students enrolled in education, leadership, and counseling
receive registeation information via mail, but they are sirongly encour-
aged to meet wich advisors to select courses and develop plans for
furare stady.

Aitendance

It is the policy of Rider University that studenes shall regularly attend
all scheduled class meetings. Failure to comply with this policy will
be considered justifiable cause for imposing penaties (e.g., reduceion
of grade, failure, erc.) at the discretion of the professor teaching the
course, Each professor is expected to exercise judgment in determinin
the validity of any absence and the nature of the penalty to be assesse
All registration and financial arrangements for graduate courses must
be completed and the student must be in attendance no later than the
second meeting of each course.

Adding, Dropping and Withdrawing from Courses
A student may add a course through the first week of the semester pro
vided the course is still open for registration. Dropping a course may

occur through the second week of the semester. After the second wee

- of the semester, a withdrawal from the course is necessary and a W is

recorded on the transcripr,

A graduate student who wishes to withdraw officially from one or more,
graduate or undergraduate courses must submit a wricten request and
must obtain the approval of the associate dean or department chair of |
graduate studies, or dean of the respective school, Withdrawals are no
permitted during the last two weeks of class except for reasons of vali- “
dated physical or psychelogical incapacitation as approved by the dean |
of the college. Students who do not withdraw officially from courses
they fail to complete, will receive a grade of F for those courses.

Grades and Transcript Notations

A cumulative grade point average of 3.0 or better must be achieved in
all graduate cousse work attempted at Rider, The letter designations
used to grade the quality of achievernent in graduate courses and the
quality poincs assigned to these letter designacions to complete grade
point averages are:

A Excellent C+ F  Failing academic work; failing to.

A C  Fair abide by standards of academic .
honesty and integricy; unauthor-

By C- . : . :
ized withdrawal; or failing to

B Good complete course work it pre-

B- scribed time period.

The related quality points for the purpose of computing grade points are!

A 4.0 B+ 3.3 C+ 2.3 F 00
A- 37 B 3.0 C 20
B- 27 C- 17
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* oher designacions are as follows:

I fncomplete U WUnsatisfactory

Typical geaduate expenses for the 2008-2009 acadernic year are esti-
mated as follows:

Cp Passing W Withdrew

: Satisfactory progress X Audit
5 Graduate Tuition:

policy for Grade of Incomplete Tution fee per 3-credit cours:
Po

*‘gudents who, asa result of extenuating circumstances, are unable Business Administration : $2,250
I "0 complete the required work of a course within the normal time Education and Leadership $1,680
Jimits for the tecm may request an extension of time from the faculty Counseling Programs $1,770
. Such extensi fri Id b i i .
member. Such ex nswns. of time should be granted only in cases in Audit fee (per course) $240
which illness or other serious emergency has prevented the scudent .
: . . . Student reaching fee {academic year) $245
from completing the course requirements ot from taking a final o
examination. The request for extension of time must be made prior Technology fee $35/course -0
E . o the last scheduled class meeting except in those unusual situations o
E 1 ’jn which prior notification is not possible. ‘The faculty member shall Other Fees: g;?‘
L determine whether or not to grant the request for a time extension and Application fee (nonrefundable) $50 o
"I the type of verification (if any) required to support the request, The Readmission fee (nonrefundable) $30 c
0 . m
faculty member shall specify the time, up to four weeks from the last 1.D. card replacement fee $30 d
date of the term, by which work must be completed by the studenc. If v
. Y e Deferred payment fee $25
the faculty member agrees to the request, the notation “1 {incomplete) ™
is submitted on the grade roll. In those situations where the faculty Proficiency examination (per examination) $30 =
member has not received a request for an extension of time, the nota- Late registration fee $30 o
- . :
| don [” (incomplete) may be submitted on the grade rolf by the facaly Late tuition payment -
:% . member when, in his or her judgment, such a derermination appeass (Graduate Business and Graduate Educacion) $50 o
wastified. Upon submission of compleced re uired work, the facudt =
J P . P q , Y Late payment fee deferred plan $25 - -
member will submit a change-of-grade form to the registrar. O
e b Enroliment reinstatement $100 =
" Srudents who, as a tesulr of extenuaring circumstances, are unable to . . m
) ) R Dishonored check fee, first time %30 wn
submit the required work at the end of the four-week pertod may request
an excension of the incomplete grade. The request for an extension of the Dishonored check fee, after fist time $50
" . . - :
| incomplere must be made priot to the expiration of the four-week petiod.  *Retirned checks that have not been redecmed or made good by the due date wili be
L " Mthe facuity member agrees 1o the request for an extension, the faculty assessed the late payment fee in addition to the dishonored check fee.

-member shall specify the time, up to 2 maximum of two weeks from the  ‘The fees and charges set forth herein are subject to adjustment at any

date of expiration of the four-week period {i.c., six weeks from the last time. Questions regarding rates and fees should be direceed to the

date of the term) by which work must be completed by the student and bursar’s office.

shail submit an extension-of-incomplete form to the registrac. Upon sub-
mission of completed required work, the faculty member shall submit 2 Terms of Payment

change-of-grade form to the tegistrar. Tuition, fees and charges for room and board are due and payable in

Failure of the registrar to receive from the faculty member a change- two instailmencs: August for che fall semester and January for the

o grade form or an extension-of-incomplete form at the end of the spring semester. Students should mail their payments to be received by

four-week period, or a change-of-grade form at the end of the six-week the due dates stated on the invoice.

0 - period, shall result in the automatic assignment of the grade E. Payments may be made by check, cash, Visa®, MasterCard®, in persen,
" . ) online, or by mail addressed to: Cashier’s Office, Rider University,
. nterruption of Studies 2083 Lawrenceville Road, Lawrenceville, N.J. 08648-3099. Checks

Students who incerrupt their studies must notify the appropriate gradu- should be made payable ro RIDER UNIVERSITY. Incernational stu-

a i i .
te program office. If studies are interrupted for up w one year, students dents should make payments in U.S. doliars. The student’s name and

tmay return wich the approval of the advisor. However, if two calendar Social Security number should be included on the check.

years elapse berween the last date of attendance and the next registra-

tion, students must submit an application for readmission together with Students arc asked ta carefully consider che published payment
€ B anonrefundable readmission fee. Students will be responsible for the deadlines. Prompt payment of student account balances ensures stu-
application and degree requirements in force at the time of reacmission. dents keep the classes they selected in advance registration, and their

advance housing assignments. Balances unpaid after the deadlines or

For - N - vanc ! .
students to remain in gaod standing with the division, chey must paid with checks returned by the student’s bank will result in courses

ﬁl - . ~ i . . . A :
¢ a notification of non-attendance form announcing their intention and housing reservations being cancelled.
to not attend any semester prior to the beginning of that semester, The

form may be procured from the approved graduate office.

¥ b Where Learning Meets Your Life 63
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Deferred Payment Plan
Students may subscribe to the deferred payment plan that provides
for three equal payments for the fall and spring semesters on the

following basis:

At registration 13
October 15 (fall) and March 15 (spring) 1/3
November 15 (fall) and April 15 (spring) 13

A $25 deferred payment fee will be added to the student’s account pay-
able at registration. Any student who pays in installmenss and fails to
return the completed deferred payment plan form will be assessed a
$25 deferred payment plan participation fee. Any student who defaults
on the deferred payment plan will be assessed a late payment fee of $25
and will be considered ineligible for further participation in the plan.
There is no deferred payment plan for summer session,

Financial Obiligations

Students can meet their financial obligations to the University by
paying their account balances in full or ensolling in an approved
deferred payment plan. Inguiries about account balances and payment
options should be directed to the bursar’s office in the Student Center,
609-896-5020.

Students must also be in good financial status with all organizations
with which Rider has declared an official relationship, such as the New
Jersey Higher Education Assistance Authority in order 1o be officially
registered,

Students with unmet obligations are not considered o have valid
registrations. They may be prevented from attending classes, receiving
transcripts, participating in advance registration for upcoming semes-
ters, and under certain conditions, from graduating.

Liability for tuision costs will not be waived unless the student ofh-
cially drops or withdraws from the course(s) for which he or she
registered (see Refunds).

Refunds
The refund policy applies to tuition and audit fees for regularly
scheduled semester-long courses. All other fees are nonrefundable.

Students who wish to withdraw from a course(s) must file the officiai
withdrawal form with the chair of the appropriate graduate program. A
student who fails to withdraw, officially waives the right to consider-
ation for any refund. All refunds based on the official withdrawal date
and not the last class attended will be made in accordance with the
following schedule for the fall and spring semesters:

100%

Buring the first week of any semester 80%

Before the official opening of classes

During the second week of any semester  60%
40%

During the fourth week of any semester ~ 25%

During the third week of any semester

No refunds are made for withdrawals after the fourth week of any
semester,

Summer session refunds are caleulated from the opening date of
classes and will be made in accordance with the following schedule:
100%

After the first scheduled meeting of class ~ 80%

Until the first scheduled meeting of class

After the second scheduled meering of class 60%
40%
On the fourth scheduled meeting of class ~ 25%

After the third scheduled meeting of class

No refunds are made for withdrawals after the fourth scheduled
meeting of class,

Al refunds are based on the official withdrawal date, not the date of
fast class attendance.

Budgetary commitments require strict adherence to the policy
regarding refunds. Appeals due to extenuating circumstances should
be directed to the chair of the appropriate graduate program.

Financial Aid

Financial aid is available to qualified graduate students under several
state and federal loan programs. Examples of loan sources include the
Stafford Loan. Interested students should contact the office of student
financial services (609-896-5360) to inquire about these and other
loan possibilities.

Alimited numbet of graduate assistantships is also available. Inquiries |
about these assistantships should be directed to the respective gradu-
ate offices in business administation and education, leadership, and
counseling.

Rider University Graduate Academic Catalog 2008-200



protection of Personal Privacy
Access 1o student records may be accorded to Rider personnei with

2 legitimate educational interest in the records. Information may be
. seleased to other agencies and individuals according 1o these policies in
compliance with the Family Privacy Act of 1974 (as amended):

", Rider may release the following information without written permis-
sion from the student: face of enroltment, dates of enrollment, degree
candidacy, degree awarded, and major field.

. Rider may release the following information unless the student has
requested in writing that the information not be released: name,
home and local address, and home and local eelephone number.

No ather information concerning an individual will be released with-
out the written permission of thar person.

Harassment

Rider reaffirms its desire to create an academic/work environment for
all students, faculty, staff, and administrators that is not only respon-
sible but supportive and conducive to the achievement of educational/
career goals on the basis of such relevant facts as ability and perfor-
mance. All scudents, faculty, staff, and administracors have the right
to expect an environment that allows them to enjoy the full benefits
of cheir work or fearning experience. Harassment is any action that
threatens, coerces, ot intimidartes an individual or a class of individuals
because of their racial, sexual, ethnic, or religious identity or because
of such characteristics as age or physical handieap.

Sexual Harassment

In keeping wich its commitment to provide a safe environment for
employment, teaching, and learning, sexual harassment is unaccept-
able and will not be tolerated ac Rider University. The University will
promptly investigate any complaint alleging sexual harassment.

Sexual harassment is defined as unwelcome sexual advances, requests
for sexuat favors, and other verbal or physical conduct of a sexual
nature when:

1. Submission to such conduct is made explicitly or implicity a term or
condition of an individual’s employment or education;

2. Submission to or rejection of such conduct by an individual is used
as a basis for employment or educational decisions; or

3. Such conduct unreasonably interferes with an individual's work
or educational performance by creating an intimidating, hostile, or
offensive work or educational environment.

Nothing contained in this policy shall be construed either to limir the
fegitimate exercise of the right of free speech o to infringe upon the
academic freedom of any member of the Rider community.

- Wheye Learning Meets Your Life

Student Conduct Policy

Students at Rider University are expected to abide by the basic princi-
ples of integrity, honesty, and respect. To define these principles, Rider
has established regulations and policies to govern student conduct in
both academic and social matters. These have been designed to allow
each student the greatest possible freedom, consistent with the welfare
of the community. All studenes are expected and urged to abide by
these regulations, which are spelled out in detail in The Source, the
student handbook. In some instances, failure to abide by the code of
conduct may result in dismissal or suspension,

Compensation for Performarnces

Students may from time to time participate in events or promotions
sponsored by the University including situations for which proceeds
are received by the Univessity. A student shall have no right or claim
to any payment or proceeds from any entertainment, promotional, or
publicity items, events or activities, including events or activitles of an
artistic or athletic naiure. By registering in and attending the Univer-
sity, each student acknowledges that he or she has no right to payment
for participation in any University event or payment for participation
in sound or sight reproductions of any University event; and to the
extent that any rights to any payment may exist, he or she assigns all
such rights to the University.
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Campus and Facilities

nity are clustered and within easy walking distance of one another. Ample parking is available.

Memorial Hall, the Science and Technology Center, the Fine Arts Center, the Joseph P. Vona Academic Annex,

the Stephen A. Maurer Physical Education Building, and Anne Brossman Sweigart Hall contain the classrooms

and laboratories for all curricula.

In the fall of 2005, the university community celebrated the opening of a new residence hall and a 42,000-square-foot
Student Recreation Center. The new residence hall and three-story additions to Hill and Ziegler Halls on the north
side of the main mall provide a sweep of attractive brick fagade that stretches more than 550 feet. Across the campus
mall, the Student Recreation Center features a state-of-the-art fitness center, three multi-purpose courts, elevated
jogging wack and new locker rooms. A glassfronted 9,000-square foot atrium/lobby links the SRC with Alumni
Gymnasium and is a gathering place for students. The new structures on both sides of the mall complement each other

in look and style and are a visual example of the renewal taking place at Rider.

The University Libraries

Rider’s libraries are at the center of intellectual life of the University,
stimulating pursuit of frec and critical intellecrual inquiry through
collaborative intellectual partnerships. A well-qualified faculty and
staff supports the information needs of students, faculty, staff, alumni
and friends by offering access to scholatly collections and informa-
tion sources. Fostering the development of informarion literacy and
enhancing connections between teaching and learning for life-long
success is heavily emphasized. The libraries seek to provide welcoming
surroundings conducive to the use and conservation of the diverse col-
lections. Their Web site is www.rider.edu/library.

Lawrenceville Campus

‘The collection includes a wide variety of materials to meet a broad
range of learning styles. Access to more than 450,000 print volumes,
616,000 microform volumes, more than 30,000 periodical titles in a
mix of printand electronic formats, and & wide variety of electronic
research tools make up the library. Housed in the Franklin F. Moore
Library, these resources are available to students, faculty, staff, and
visiting researchers,

Access to the Internet, the online catalog, a vast array of databases
and other finding aids are provided in public areas as well as two
instructional facilities in the fibrary. A laptop loan program provides
additional computing resources for use in the library,

A strong service program includes customized individual and group
information literacy instruction, a vigorous reference service, and an
inter-library lean program, as well as on-site access programs to many
other libraries.

ider University’s 280-acre Lawrenceville campus is in Lawrence Township, New Jersey, on Route 206,
a quarter-mile south of 1-95, five miles south of Princeton, and three miles north of Trenton. The

modern facilities, designed to meet the academic, social, and recreational needs of the Rider commu-

A new 24-hour study room provides comfortable seating in an attrac-
tive environment conducive to reading and study. More than 700
current periodicals in paper formats are attractively displayed, along
with a large selection of current newspapers.

Viewing and listening rooms are available 1o complement the collec-
tion of moving image materials. In addition, the Amy Silvers Study
Room is equipped to support the needs of students with special needs.

Princeton Campus

‘The library ar Westminster Choir College is housed in the Katherine
Houk Talbot Library Learning Center. These collections comprise
more than 60,000 books, music scores and periodicals, approximately
5,000 choral snusic titles in performance guantities, 2 choral music
reference collection of over 80,000 titles, 200 current periodical titles
in print, as well as access to more than 34,000 titles electronically, and
more than 25,000 sound and video recordings. Exceprional holdings
are found in the library’s special collections.

Tatbote Library’s score and sound recording collections cover all musi-
cal styles, genres, and periods at a basic level, but are concentrared
more heavily in the areas of choral, vocal, keyboard, and sacred music.
Of note are collected works of many individual composers, monu-
tients of music, an extensive piano pedagogy collection, instructional
material for music education in primary and intermediate schools, and
holdings both broad and deep in choral music, keyboard music, and
hymnals. The library collects multiple print editions of many music
titles for comparison of editing practices and multiple recordings of
many titles for comparison of performance practices.

Talbott Library shares in Rider University’s ontine library system,
available on the Web (heep:/flibrary.rider.edu). An on-going project
includes entering data for extensive choral music heldings into the
international choral music databases, Musica (\vww.Musicath.org).

Rider University Graduate Academic Catalog 20082009



part Luedeke Center

Locat"d on the lower {evel of the Bart Luedeke Center are the Uni-
.versity Stote, Cranberry’s (a newly-remodeled café), opening onto the
Bart Luedeke Center patio, the Rider Pub, the campus radio station
(WRRC)» and the offices of the College of Continuing Studies. Both
Cranberry’s and the campus pub have select evening houss,

. On the second floor are the campus information desk, a 370-seat theater,
‘¢he Cavalla Room (2 multipurpose room adjacent to a terrace), and a
TV lounge. The remainder of the floor houses some of the major student
organizations in recently renovated offices - the Student Government
 Association, the Residence Hall Association, the Association of Com-
muter Students, the Student Entertainment Council, the Interfraternity
Council, the Panheflenic Council, and the Minority Greek Council.
‘Also located on the second floot of the Bart Luedeke Center is the Dean
“of Students Office along wich many student affairs offices, including the
Office of Campus Activities, the Multicultural Center, the Office of
Residence Life, the Office of Student Administrative Services, the photo
1.D. raom, and the University ticket booth. These groups are all housed
‘together in the Student Affairs Suite.

. The University Art Gallery is located on the third floor of the Barr
. Luedeke Center, The Office of Student Financial Services, the Bursar,
and the cashier’s office are also found on the third Aoor. The Career Ser-
vices Center is housed here along with the Fireside Lounge (Room 245).

Rider University Store
¥ Located in the Bare Luedeke Center, the University Store is a full-
service facility for the Rider community.

In addition to both new and used required books, a farge selection of
general reading and reference books, supplies, and Rider imprinted
items is available. The store offers a complete line of greeting cards,
gifts, and magazines, a wide assortment of food, snacks, health and
beauty aids, and daily and weekly newspapers.

‘The store is open Monday-Thursday, 8:30 a.m. to 7 p.m., Friday, 8:30
a.am. to 4:30 p.n., and Sacurday 10 a.m. to 2 p.m., as well as during the
weekend prior to the beginning of each fall and spring semester and
additional weekday evening hours at the beginning of cach semester.

Where Learning Meets Your Life

Office of Information Technologies

The office of information rechnologies is located in Centennial House,
There are two general access lab containing PC computers and laser
printers, one in the Fine Arts Center, and one in the Bart Luedeke
Center. Open fab hours and locations are posted on the Office of
Information Technologics Web page. In addition to these general
access labs, there are kiosks containing PC computers in various loca-
tions on both the Lawrenceville and Priaceton campuses. Other labs
are located in Anne Brossman Sweigart Hall, Memorial Hali, Fine
Arts Center, Science and Technology Center and the Talbote Library
located at Westminster Choir College. Departmental [ab hours may
vary and are posted for each fab, Student assistants are avaitable to aid
in the use of both equipment and software.

Central computer systems provide electronic mail, conferencing, and
Internet access tools. A wide range of programming languages, utili-
ties, and statistical packages are available for instructional and research
support. These systems are available 24 hours a day, Rider students can
access these services without charge.

Department of Public Safety

The Department of Public Saftey is open 24 houss a day, including
holidays. Public Safety should be contacted whenever there Is an emer-
gency (e, fire, medical, life safety) or a serious incident. The Public
Safety department personnel can provide emergency transportation for
disabled students. The emergency telephone number is 609-896-5321,

Career Services

The office of career services, located in the Bart Luedeke Center,
serves seudents in several ways. Through individual counseling, small
group sessions, the career services Web site and assistance in the career
resource library, this office seeks to help students gather realistic
information on which to base curricular choices and to begin making
career decisions, Current informarion on specific occupations as well
as general informatlon on choosing a career field and job hunting is
maintained online at www.rider.edu and in the career resource library.
Eatly attention to realistic career alternatives and requirements can
often prove helpful in planning satisfactory college programs.

General information on planning for graduate study and fellowship
announcements is located in this office. Students considering graduare
work are urged to make initizl inquiries early in their college career in
order to hecome aware of the wide vasiety of programs and financial
aid opportunities.

“The career services office assists students in planning their search for
suitable employment. On-campus interviews are scheduled for sentors
with representatives from the corporate world, not for profic, education
and government, Recruiting interviews are held in the fall and spring.
Assistance is available in preparing resumes and cover letters. Students
are urged to gather references from faculty members at several points
during their college careers. The office is open daily Monday through
Thussday, 8:30 a.m. to 8 p.m., and uneil 5 p.m. on Friday.

{3
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Parking and Vehicle Regulations

Rider provides ample parking for students. All vehicles operated on
the campus by Rider students must be registered with the security
office and must display the proper identification decal, The ecost for
vehicle registration and a patking permit is inchuded in tuition., Fail-
ure to register 2 vehicle and properly display the decal will resultina
fine. Student parking is restricted at alf rimes to the student parking
fots. The conduct of official Rider business by a student will not be
constdered a valid reason for parking in any other area. Students are
responsible for adhering to the campus traffic regulations. These regu-
lations and further vehicular information are available from the offices
of the dean of students and the College of Continuing Studies.

Hours of Operation
All administrative offices are open Monday through Friday, 8:30 a.m.

to 5 p.m. (4:30 p.m. during the summer}. The office of graduate
admisslon is open Monday through Friday, 8:30 a.m. to 5 p.m., and
until § p.m. on Thursday, by appeintment.

Moore Library hours during the academic year are 8 a.m. to midnight,
Monday through Thursday; 8 a.m. to 10 p.m., Friday; and 10 a.m. to
7 p.nt., Saturday. Sunday hours are noon to 11 p.m. Summer sessions
and other periods vary; see schedules as posted. A 24-hour study room
is located in the front of the library.

The office of student financial services is open Monday through Friday,
8:30 a.m. to 5 p.m, (4:30 p.m. during the summer), and Saturday from
9 to0 11:30 a.m. by appointment when Rider is in session.
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Cancellation of Classes

Ordinarily Rider will remain open and fully operational during
snowstorms and other emergency situations. However, under extreme
conditions it may become necessary to close Rider and ro cancel
classes. If such circumstances should arise, please call the Rider Uni-
vessity infermation hotline at 609-219-2000, and select option 1. The
Rider Web sice will also announce cancellarions.

In addition, the cancelfation of classes for weather-refated emergencies
will be broadcast on: '

KYwW 1060-AM Philadelphia
WCTC  1450-AM New Brunswick
WPST  94.5-FM Princeton
WBCB 1490-AM Levittown
WEKXW 101.5-FM Teenton
WIMG  1300-AM Trenton
WCBS 880-AM New York

Philadelphia area radio stations cooperating with the KYW Storm
Center will identify Rider by the number 923 for day classes and 2923
for evening classes.

Rider University Graduate Academic Catalog 2008-2009
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Directories

Howard B. Stoeckel *67 (Chair)
President and CEQ, Wawa, Inc.

Thomas J. Lynch °75 {Viee Chair}
CEQ, Tyco Electronics

Bonnie S. Dimun *67, 71 (Secretary)
Executive Director, Museum ae Eldridge Street

Meordechai Rozanski, (ex officia)
President, Rider University

Ralph Anderson Jr. ’81
Partner,
Lexington Capital Management, LLC

Nancy Becker
Retired, Founder and Presidenr,
Nancy H. Becker Associates

Cliristopher Carothers 91,94
President and CEOQ,
Mitlennium Consulting Solutions

Gregory A. Church, ’78, ’82
Chairman, President and CEO,
Church Capiral Management, LLC

Mark C. DeMareo WCC 78
Assistant Superintendent of Schools,
Jackson Township Board of Education

James H. Dickerson ’69
CFQO and Treasurer,
HealthNow New York, Inc.

Ernestine Lazenby Gast ’68
Associate Buyer Agent, The Mercer Real Estate
Team at Prudenial Fox & Roach

Michae! Hennessy 82
Chairman/CEQ,
Michael J. Hennessy and Associates, Inc,

The Honorabfe Peter Invesso "60
President, Roma Savings Bank

Daniel Kaplan'65
President, Daniel Kaplan Associates

Karen Licitra 81

Company Group Chairman and

Worldwide Franchise Chairman for Ethicon
Endo-Surgery, Inc., Johnson & Johnsen

Alfonse Mattia 64
Senior Partner/Director, Amper, Politziner & Mattia

Terry K, McEwen '98 .
Director, Department of Banking and Insurance,
State of New Jersey

Nelson S, Mead Jr.
Manager, Windknor Partners

Donald Monks 90
Vice Chairman and Chief Administrative Officer,
‘The Bank of New York Melion Corperation

Eli Mordechai *96
CEO, Medical Diagnostic Laborazaries, LLC

Thomas M. Mualhare '70
Officer-in-Charge of Insurance Industry Services,
Amper, Politziner 8 Mattia

George Praktt
President, Themas Edison State College

William M. Rue’69
President, Rute Insurarice Company

Mika L. Ryan
President and CEQ, Mercer County Sports &
Entertainment Commission

JohnT. Spitzﬁagcl ’63
President and CEO, Gceana Therapeutics, Inc.

Acthur J. Stainman 65
Senior Managing Directar,
First Manhattan Compasny

Emeriti
Charles E. Altmeyer
Retired President, Tec Tran Corporation

William J. Baumel
Department of Economics, Princeton University

Dr. James E. Carnes
Retired President and CEO, Sarnoff Corporation

Frank N. Elliott
Retired President, Rider University

John P, Hall
Retired Vice President, Johnson & Johnson

Paul J. Hanna
Former CEQ, GEICO

Elsie Hillman WCC 45
Republican Future Fund

Franlk J. Hoenemeyer
Retired Vice Chairman,
'The Prudential Insurance Corporation

Marcia G. Kjeldsen "66
Former Director of Recruitment, ]. Crew Inc.

J. Barton Luedeke
Retired President, Rider University

John D. Wallace
Former President, NJ Nacional Bank

Robert L. Willis 63
President, Eastern Highway Corporation

Richard Wines
Former President, Capital Consultants of Princeton

Senior Administration
Mordechai Rozansld, Ph.DD., President

Julte A. Karns, B.A., C.P.A., Vice President for
Finance and Treasurer

Jonathan D. Meer, B.A., Vice President for
University Advancement and Secretary

James P. O’Hara, B.A., Vice President for
Enrollment Management

Donald A. Steven, Ph.D., Provest and
Vice President for Academic Affairs

Office of the President
Mordechai Rozanski, Ph.D., President

Debora Z. Stasolla, MJB.A.,
Associate Vice President for Planning

Christine Zelenal, M.A., Director of the
Office of the President and Executive Assistant
to the President

Beverly Braddock, B.S., Special Events and
Projects Manager

Ann DiFranchi, B.S., Secrecary to the President

Institutional Analysis and Registrar

Ronald M. Walker, M.B.A.,
Associate Vice President for Institutional Analysis

Susan Stefanicl, M.A., Registrar

LiJin, M.S,, Associate Registrar

Mary Beth Consiglio, B.S., Assistant Registrar
FLilecn Corrigan, B.5.B.A., Research Analyst

Athletics
Donald Haenum, M.S., Director of Athletics

Vacant, Associate Director of Athletics for
Business Operacions

Karin Torchia, M.S., Associate Director of
Athletics for External Operations

Gregory Busch, B.A., Associate Di_rector of
Athletics for Compliance and Academic Support

Anthony M, Focht, B.A.,
Sports Information Director

Brian Solomon, B.S., Assistant Sports
Information Director

Gerard K. Green, M.B.A,,
Serength and Conditioning Ceordinator

Lucy Sech, Manager of Athletics Business Operations

Academic Affairs

Donald A. Steven, Ph.I,, Provost and
Vice President for Academic Affairs

James O. Castagnera, }.D., Ph.D., Associate
Provost and Assaciate Counsel

Linda Materna, Ph.ID., Special Assistanc to the
Provost and Direcsor of International Programs

Michael Brogan, M.P.A.,
Academic Budget Officer

Patricia M., Lutz, B.A., Executive Assistant to the

Provost and Vice President for Academic Affairs

College of Business Administration
Larry Newman, Ph.D., Dean

Stacy Fischler Parrado, M.B.A,, Assistant Dean

Steve Lorenzet, Ph.D., Associate Dean
for Undergraduate Studies

Paul Benchener, M. Div.,
Director of EMBA Program

Jaime Hali, M.B.A,, Academic Coordinator
Diane Bednarski, Assistans 1o the Dean
Anne Mandel, M.A., Assistant to the Deans

Lausgen Eder, Ph.D., Chair of the Department
of Compurer Information Systems

Jcrry T. Bentlcy, Ph.D., Chair of the
Departinent of Economics
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c ;nthia Newman, Ph.D., Chair of
f,c Department of Marketing

'.{;o.m Ruble, Ph.D., Chair of the Department of
Management and Human Resources

': Mauty Randall, Ph.D., Chair of
e Deparment of Finance

tra Sprotzes, Ph.D., Chair of the
+'epartment of Business Policy and Environment
. and Director of Business Honors Program

Cenglz Halisever, Ph.D., Chair of
the Deparcment of Management Sciences

Marge O’Reilly-Allen, Ph.D., Chair of
' the Department of Accounting

- Jehn Farrell, M.B.A., Assistant Dean for
*Graduate Studies and Director of the Center
“ for Leadership Skills (COLS})

: College of Continuing Studies
" Boris Vilic, MB.A., Dean

“Karen J. Croweil, B.A., Assistant Dean
"“Margaret M. Dugan, M.S., Assistant Dean
. Angela Gonzalez Wallzer, M.A., Assistant Dean

Christine DeFrehn, B.A., Academic Coordinator

. College of Liberal Arts,
. Education, and Sciences

Barry E. Truchil, Ph.D., Acting Dean
for Liberal Arts, Education, and Sciences

Carol 8. Brown, Ph.D,, Associate Dean

Batbara H. Fruscione, B.S., Assistant Dean
Jonathan Yavelow, Ph.ID., Assistant Dean Fo_r Science
Terei Marriott, B.A., Seniar Academic Coordinator
Teresa M. Pogigorski, EBd.M., Academic Coordinator

Theresa E. Lesko, B.A., Executive Secretasy
to the Dean

Julie Drawbridge, Ph.D., Chair of the
Department of Biolagy/Biopsychology

Alexander Gmsho\;r, Ph.D., Chair of the
Department of Chemistry/Biochemistry/Physics

Jonathan H. Millen, Ph.DD,, Chair of the
Department of Communication and Journakism

Séiwoung Oh, 'h.D., Chair of
the Department of English

Linda S, Materaa, Ph.D., Chair of
the Deparement of Foreign Languages

Jonathan M. Hasch, Ph.D., Chair of the
Department of Geological, Environmental
and Marine Sciences

Kathleen Pierce, Ph.I3, Chair of the Deparcment
of Graduate Education, Leadership, and Counseling

Anne R. Osborne, Ph.D,, Chair of
the Deparrment of History

Charles Schwartz, Ph.D., Chair of
the Department of Mathematics

- Richard W, Burgh, Ph.D., Chair of
the Department of Philosophy

Wihere Learning Meets Your Life

Jonathan Meadilow, Ph.D., Chair of
the Department of Political Science

AnneL. Law, Ph.D., Chair of
the Department of Psychology

Johs R, Sullivan Jr., Ph.DD.,
Director of American Studies Program

Arlene B, Wilner, Ph.D., Direcsor of
the Baccalaureate Honors Program

Rebecca Basham, Ph.D., Director of
the Gender and Sexualicy Studies Program

Pamela A. Brown, Ph,D)., Director
of the Law and Justice Program

Bosah Ebo, Ph.D., Director of
the Multicultural Studics Program

Susan M. Glazer, Ed.I2,, Director
of the Center for Reading and Writing

David G. Oliver, MLA,, Director of Field
Placement and Chair of the Department of
Teacher Educatfon

Kathleen M. Browne, Ph.D., Academic Director
of the Teaching and Learning Center

Jean L. Kutcher, B.A,, Administrative Director
of the Teaching and Learning Center

Schoo!l of Fine and Performing Arts

Pattick . Chmel, Pk.D., Associate Dean of
the School of Fine and Performing Arts and
Chair of the Department of Fine Arts

Tharyle M, Prather, M.F.A.,
Director of Theatre Facilities

Westminster Choir College
Robert L, Annis, M.M., Dean and Director

Marshall Onofrio, D.M.A., Assaciate Dean

Judy Kirschenbaum, B.A.,
Assistant to Dean and Director

Marjory Klein, M.M,, Academic Coordinator
Annette R. Ransom, B.A., Assistant Registrar

Joe Miller, D.M.A., Director of Chorat Activities
and Chair of the Department of Conducting,
Organ and Sacred Music

Frank Abrahams, Ed.D., Chair of
the Department of Music Education

Ingrid Clarfield, M.M., Piano Coordinator

Diane Crane, M.Ed., Director,
Arts and Sciences Program

Kenneth Cowan, M.M., Organ/Sacred
Music Coerdinator

Scott R, Hoerl, B.M., Executive Director
of Westminster Conservatory and Continuing
Education

Carren Klenke, MM, Assistant Director
of Performance Management and Box Office
Coordinator

James C. Moere, B.A., Director of
Performance Management

Amy L. Pulchlepek, B.A.,
Production Coordinator

Elizabeth §. Rush, M. M., Manager,
Continuing Education

Anne Sears, B.A., Dirccror of External Affairs

Evelyn J. Thomas, Ed.M., Direcror of Academic
Suppare Services and Coordinator of Educational
Opportunity Program

Anthony Kosar, Ph.13., Chaic of the Department
of Music Composition, History and Theory

Vacant, Director of Music Theater Program
Margaret Cusaclk, MM T, Chair of

the Department of Piane and Voice

Library—Lawrenceville

E, William Chickering, M.Ln.,, C.AL.,
Dean of University Librarics

Robert Congleton, M.L.S., Chair of
the Moore Library Department

Darlena Dyton, Manager of
Library Support Services

Diane K. Campbell, M.L.LS., Librarian
Patricia H. Dawson, M.S., M.L.S,, Librarian
Kathryn A. Holden, M.S.L.S., Librarian
Robert J. Lackie, M.L LS., Librarian
Marilyn D. Quinn, M.L.S,, Librasian

Meghan M. Weeks, M.L.S,,
Library Systems Administrator

Samuel Weigh, M.S., Librarian
Sharon Yang, D.L.S., Librarian

Information Technologies

Carol Kondrach, B.A., Associate Vice President
for Information Technologies

Churistopher Blanes, Manager,
Application and Web Services

Virginia Breza, B.A., Application Programmer

Bruce Semmons, B.S.,
Senior Programming Analyst

Andrew Dempshy, Opemtioﬁ Specialist

Tim Fairlie, Director, Network and
Communication Services

Linda Gold, B,S., Senior ProgrammerfAnalyst
Fred Housel, Network Technician

"Theresa Hvisdock, B.A., Director,
Applications and Web Services

Jonathan Jones, B.A., Assistant Director,
Media Services

Vacant, Manager, Help Desk/Training

John LeMasney, B.EA., Manager of
Instructional Technology

E. Rick Crossley, M.A., Manager,
Database Administeation

Dayne Lewis, Media Services Suppore Specialist 11
Michele Sochalski, A.A., Budget Coordinator

Susan Pierce, B.A., Manager of
Voice Communications

Ad

[
O
.
©
o3
It
€8]

73



DIRECTORIES

74

Sean Piotrowski, B.S., Student Support Specialist

Sandro Pirone, Senior Operations Specialist

Meonica Pollich, M.S., Manager of
Systems, Operations, and Database

Krystyna Rykowsli, B.A.,
Director of Support Services

David Shane Smith, B.A,, Manager,
User Support Services

Ricardo Stella, B.S., Associate Director
of Networks and Commusications

Angel Brady, M.S., Instructional Technologist

Peter Tamuzza, Adminisirator:
E-mail Enterprise Services

Rhon Fitzwater, B.S.,
Academic Technology Specialist

Subki Bedt, Help Desk Specialist

Matt Baumbach, Senior Program Analyst
Robert Mangold, Technical Support Specialist
David Reynolds, Senior Support Specialist
Walt Johnson, Technical Support Specialist 11

Matt Wade, B.A,, Senior Media Operations
Support Specialist

Vacant, Media Support Specialist IWCC

Joyce Zogott-Onsted, M.S., Assistant Director,
Application and Web Services

Dave Weise, System Administrator

Robert Mangedd, Technical Support Specialist
Adam Wieczorkowski, Operations Specialist
Susanne Worthington, Executive Assistant

Igor Zivkovic, Technical Support Specialist

Teaching and Learning Center

Kathleen M. Browne, Ph.B.,"
Assistant Provost and Academic Disector,
Teaching and Learning Cenrer

Jean Kutcher, B.A., Administrative Director,
Teaching and Learning Cener

Timothy McGee, Ph.D., Assoclate Director,
Teaching and Learning Center

University Advancement

Jonathan D, Meer, B.A., Vice President
for University Advancement

Diane C. Carter, A.A., Assistant to the
Vice President for University Advancement

Alummni Relations

Natalie M. Pollard, M.A,,
Director of Alumni Relations

Vacant, Associate Director
of Alumni Relations, WCC

Jaclyn Levi, B.A., Associate Director of
Alumni Relations, Lawrenceville

Karen Moran, B.5.B.A., Associate Director
of Alumni Relations, Laweenceville

Development

Edward Gwazda, M.S., Assistant
Vice President for Development

Patricia A. Witlowski, B.A.,
Staff Assistant for Stewardship

Deadra Ashton, M.Div,,
Director of Gift Planning

‘Vacant, Director of Major Gifts

Alan Gmssm;an, M.AS,,
Associate Director of Major Gifis

Christopher Feltham, B.A.,
Associate Director of Major Gifts, WCC

Vacant, Director for Corporate
and Foundarion Relations

Vacant, Director of Annual Giving

Steve Spinner, B.S., Associate
Director of Annual Giving

Mary Mewherter, B.A., Assistant
Director of Annual Giving

Barbara Jacobs, M.B.A.,
Director of Development Research

Cynthia Kunnas, M.B.A.,, Prospect Research
Associate
Advancement Services

Melissa Anderson, M.B.A,,
Director of Advancement Services

Karen Bognar, M.A., Assistant
Director of Advancement Services

Helen Jones, Manager of
Gift and Record Processing

University Communications

Daniel Higgins, M.P.A., Executive Director
of University Communications

Cathy Cartes-Romero, AA.,
Director of Publications

Sean Ramsden, B.A.,
Director of Bditorial Services

Meaghan Haugh, B.A., Public Refations Writer

Lauren L, Adams, B.A., Manager
of Electronic Communications

Peter G, Borg, A.A., Universicy Photographer

Finance

Julic A. Karns, B.A, C.PA,
Vice President for Finance and Treasurer

William Roell, B.S., C.I.A., Associate
Vice President for Finance and Controller

Kiersten Ciocea, B.S., CPA,
Associate Controller and Grants Manager

Darsyl Blusnavage, Manager of
Environmental Health and Safety

Elaine M. Rafferty, A.A., Assistant
to the Vice President for Finance

Helen I, Carroll, Execntive Assistant

to the Vice President for Finance

Facilities Management

Phillip Yoorhees, Assistant Vice
President for Pactities Operations and

~ Construction Management

Michael Reca, M.A., Assistant Vice President
for Facilities Planning and Auxiliary Services

Diare Bozak, B.S., Director of
Business Conferences and Camps

Michael Maceni, B.A.,
Director of Facilities Operations

Jill Nowicki, M.A., Manager of Event Operations

ICarson Langenfelder, B.A.,
Program Coordinater for Study Tours

Nancy Caplinger, Manager of Facilities
Business Operations and Purchasing

Sam Suliamon, B.A., Manager of
Academic/Public Building Operations

Steve Hitzel, Manager of Pacilities

Operations—-Princeton Campus

Disbursements

Debbie Farris, B.S., Director of Disbursements

Sherri Skuse, A.A.,
Assistant Director of Disbursements

Linda Allen, Accounts Payable Supervisor

Barbara Huff, Payroll Supervisor

General Accounting
Elizabeth McErlean, B.A., Director of Budget

BarryJ. Sulzberg, B.B.A.,
Director of Cash Management

Michael Rutkowski, M.B.A., Grants Manager
Sophia Song, B.S., Senior Accountant
Bryan Witlkowski, Junior Accountant

Clara Melas, Head Cashier

Human Resources

Mona Marder, B.A., Acting Director of Human Re-
sources and Affirmative Action and Benefits Manager

Linda Kerner, Assistant Manager of Benefits
Donna Disbrow, B.5., Manager of Employment

David Perry, M.M., Manager of
Human Reseurces Information Systems
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Enrollment Management

James P, O’Hara, B.A., Vice President
for Encollment Management

Jennifer A, Caftero-Therien, M.S. Ed.,
Dircctor of Enroilment Planning, Reporting,
and Inteenet Projects

Vacant, Coordinator of Interner Projects

Buvsar
Anna Robbins, B,S,, Bursar

Maryann J, Perkins, B.A., Assistant Bursar

Maricruz Lawson, Assistant Bursar, WCC

Lawrenceville Admission

Susan C. Christian, B.A., Dean of Enroflment

Jamie Mitchell, M.Ed., Director of
Graduate, Transfer and CCS Admission

William T. Larrousse, B.A., Directar
of Undergraduate Admission

Marianne C. Kollar, M.Ed,,
Associate Director of Admission

Kevin Holleway, B.A.,
Associate Director of Admission

Kate Martin, M,A,, Assistant Director
of Transfer and CCS Admission

Derek Fox, B.A., Senior
Assistant Director of Admission

Monica Butera, B,S., Seator
Asstsiant Director of Admission

Aimee Themson, B.A., Senior
Assistans Director of Admission

Susan Makowski, B.A., Senior
Assistant Director of Admission

Frank Zuccarini, B.S., Admission Counselor
Eric Gurwitz, B.5., Admission Counselor

Peter Finger, M.A., Parc-time
Regional Representative

Vacant, Part-time Regional Representarive

Jack Murphy, M.A., Part-time
Regional Representative

Catherine Nitzberg, Admission Staff Assistant

Westminster Admission

Katherine Shields, M.L.A.,
Director of Admission

Paul Speiser, M.M., Assistant

Director of Admission

Student Financial Services
Drew Aromando, M.B.A,, Acting Director

Dennis P. Levy, Ph.D., Associate Director
Genevieve Finley, B.A., Assistant Director
Efizabeth Sandy, B.S., Assistant Director
Nancy Kennedy, M.B.A,, Associate Diirector
Judith Wood, B.A., Assistant Director

Where Learning Meets Your Life

Jean Raimondi, M.A., Assistant Director
Candee Schaefer, B.A., Assistant Director

Mini Joseph, A.A., Staff Assistant

Student Affairs

Office of the Associate Vice President for
Student Affairs and Dean of Students
Antheny Campbell, Ph.D,, Associate Vice
President for Student Affairs and Dean of Students

Jan Friedman-Krupnick, M.A., Assistant Vice

. President for Student Affairs

Wilda Bleakley, Executive Assistant to the
Associate Vice President for Student Affairs and
Dean of Students

Ira Maye, M.B.A., Assaciate Dean of Freshmen

Lawrence Jehnson, J.D., Associate Dean of
Students

Laura Seplali, M.A., Westminster, Assistant
Dean of Students

Melissa Dennis, M.A., Westminster, Student
Life Coordinater

Marlk A. Fisher, M.A., NCC Substance Abuse

Prevention Specialist

New Student Resaurce Center
Elizabeth Bouchard, M.Ed., Coordinator

Career Services

G. Joyce Tyler, M.Ed.,, Director

Shirley K. Turner, M.A., Associate Director
Anne Mandel, M.A., Associate Director
Claire Hamm, M.A., Associate Directer

Kelly Pedersen, M.A., Assistant Coordinator of
Experiential Learning

Nancy Silvester, B.M., Staff Assistant

Residence Life

Cindy Threatt, M.S., Associate Dean for
Residential Programs

Stephianie Polak, M.A., Associate Director
Jamiyl Mosley, M.A., Area Director

Jane Ferrick, M.S., Area Director

Amjad Abde, M.S., Area Director

Gregory Hanf, A.A,, Manager, Campus Card
System

Ada Badgley, M.S., Director of Greek Life

Michael Stampf, M.Ed., Greck Life Program Co-
ordinator and Frazernity/Sorority House Director

Megan Horsst, B.A Greek Life Program Coordina-
tor and Fraternity/Sorority House Director

Kevin Foster, B.A., Greek Life Housing Coordi-
nator and Fraternity/Sozority House Director

Jessica Harper, B.S., Late Night and Weekend
Program Coordinator and Fraternity/Sorority
House Director

Katheyn Guerrierie, M.A., Community
Standards Coordinator and Fraternity/Sorority
House Director

Campus Life
David Kcenan, M.A., Director of Campus Life

Dianna Clauss, M.S., Assistant Director of
Campus Activities and Recreation Programs

Heather Brisby, B.A., Service Learning
Coordinator

Jessica Harper, B.S., Late Night and Weekend
Program Coordinator and Fraternity/Sorority
House Director

Jason Miller, B.A., Intramural Coordinator
Nicholas Barbati, B.A., Campus Activities

Coordinator

Office of Community Standards
Keith Kemo, M,A., Director

Kathryn Guerrierie, M.A.., Community
Standards Coordinator and Fraternity/Sorority
House Director

Counseling Services

Nadine Marty, Ed.D,, Counseling Psychologist,
Interim Director

Rose Soriero, Bd.S,, EPC, Counselor
Corinne Zupko, 4.8, LPC, Counselor

Services for Students with Disabilities
Barbara Blandford, Ph.D., Director

Shirley Mersky, M.Ed., Learning Specialist

Betsy Hallinger, Administrative Assaciate

Student Success Center
Kendall Friedman, M.Ed., Director
Mary Beth Carstens, M.Ed., Assistant Director

Barbara Ricei, M.Ed., Director of the Math Skills
Lab/Professional Tusor

Christine Cassel, M.Ed., Professional Tuter,
Rider Learning Center

Isabel Baker, E4.D., Professional Tutor, Rider
Learning Center

Katharine Hoff, Ph.D., Professional Tutor, Rider
Learning Center

Judy Oster, MLEd., Professional Tutor, Rider
Learning Center

Elizabeth Shaheen, M.Ed., Professional Tutor,
Rider Learning Center

Cheryl Walter, B.S., Administrative Specialist

Betty Vaneckhoven, Administrative Specialist

Educational Opportunity Program
Rahin Joyner, M.Ed., Dircetar

Ida Tyson, M.S., Associate Director
Amber Henley, M.A., Academic Counselor

Deborah C. Venello, Administrative Associate
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Health Services

Valerie Kamin, M.P.H., B.S.N., Director of
Student Health Services

Mary-Jo Haluska, RN, Registered Nurse
Pat Sheridan, R.N., B.A,, Registered Nurse

Center for Multicultural Affairs
and Community Service

Donald L. Brown, M.Ed,, Director of the Center
for Multicultural Affairs and Communicy Service

Department of Public Safety
Vickie Weaver, M.A., Director of Public Safety
Frank Schazibone, Public Safety Coordinatar

Thomas Tucker, M.A., Caprain

Student Support Services Program
{TRIO Program}

Queen 8. Jones, M.Ed., NCC, LPC, Director
of Student Support Services Program

Dana Lopes, M.A., Assistant Director/Cousselor
of the Student Support Services Program

Sally Martinez, B.A., Counselor/Educational
Specialist of Student Support Services Program

Marsha Freedman, M.Ed., Professional
Tutor of Student Support Services Program

Patricia 8. Dell, B.A., Administrative Specialist

Chaplains, Campus Ministry
Rev. lan Trammeli, Catholic
Rev. Dawn Adamy, Protestant
Rabbi Daniel Grossman, Jewish

Imam Abdul-Malik R. Alj, Islamic Imam

Emeriti
Walter A. Brower, Ed.D., Dean Emeritus
of the School of Education

John H. Carpenter, Ph.DD., Dean Emeritus
of the College of Continuing Studies

Earl L. Pravis, B.A., Director Emeritus
of Admissions and Financial Aid

Frank N. Elioit, ’h.D., President Emeritus

Phyliis Fralet, Ph.D., Vice President Emerita
of Academic Affairs and Provost

George W. Hess, M.B.A, Vice President
Emeritus for Finance and Contreller

J. Barton Luedeke, Ph.DD., President Emeritus

Joseph E. Nadeau, Ph.D., Dean Emeritus of the
College of Liberal Ares, Education, and Sciences

Chsistina B. Petruska, B.A., Vice President
Emeritz for Institutional Planning

Mark Sandberg, Ph.D}., Dean Emeritus of
the College of Business Administration

C. Emmanuel Ahia, Associate Professor of
Education; B.A., ML.A., Wheaton College; ].D.,
University of Arkansas; Ph.D., Seuthern Itinois
University Graduate

Mohammad Ahsanullah, Professor of Manage-
ment Sciences; B.5.C., Presidency College; M.5.C.,
Calcutta University; Ph.D., North Carolina State
University

William J. Amadio, Associate Professor of Com-
puter Information Systems; B.S., Brookiyn College;
M.S., Ph.D,, Polytechnic Institute of Mew York

Don Ambrose, Professor of Education; B.A.,
B.Ed., University of Saskatchewan; M.S., Ph.D,,
University of Oregon

Lisa Marie Angello, Assistant Professor of
Graduate Education; B.A., Richard Stockren
College; M.Ed., Temple University; Ph.D., Lehigh
University

Paul Benchener, Lecturer, Department of Market-
ing; B.S., California State University, Long Beach;
M. Div., Southwestern Baptist Theological Seminar

Jerome T. Bentley, Associate Professos of Eco-
nomics; B.A., St. Vincent College; M.A,, Ph.D.,
University of Pittsburgh

Edward H. Bonfield, Professor of Market-
ing; B.S., M.S., University of Alabama; Ph.D,,
University of Iflinois, Urbana-Champaign

Carof Brown, Associate Professor of Education;
B.A., Muhlenberg College; M.S., Ph.D., Univer-
sity of Pennsylvania

Dennis C. Buss, Associate Professor of Education;
A B., University of Pennsylvania; M.AT, Brown
University; Ed.D., Rutgers University

Anne M. Carroll, Associate Professor of Finance;
B.S., Miami University (Ohio}; M.S., Ph.D,
University of Pennsylvania

Radha Chaganti, Professor of Business Palicy and
Environment; B.A., M.A., Osmania University;
M.B.A., Indian Institute of Mangi; Ph.D., State
University of New York at Buffalo

Judy F, Cohen, Associate Professor of Marketing;
B.A., M.A, M.B.A., University of Chicago; Ph.D.,
University of Syracuse

Ronald G. Cook, Professor of Management
of Human Resources; B.S., SUNY at Oswego;
M.B.A., Ph.ID,, Syracuse University

Lewis Coopersmith, Associate Professor of
Management Sciences; B.A., University of
Pennsylvania; M.S., Ph.D., New York University

Hope Corman, Professor of Economics; B.A,,
University of 1llinois; Ph.D., City University of
New York

James W. Dailey, Associate Professor of Computer
Information Systems; B.A., Boston Colfege; M.S.,
Ph.D., Case Western Reserve University ’

Jean C., Darian, Associate Professor of Market-
ing; B.A, M.C.D., University of Liverpool; Ph.D,,
University of Pennsylvania

Jesse B. DeEsch, Associate Professor of Educa-
tion; B.S., East Stroudsburg State College; MLA.,
Ohio State University; Ph.D., Indiana Stace
University

Susan Denbo, Professor of Business Po[i-cy
and Environment; B.S., Cornell University;
J.D., Villanova Law Schaol

JieJoyce Ding, Associate Professor of Management
Sciences; B.S., M.S., Xi'an jiaotong University;
Ph.D., University of Texas at Austin

Stefan C. Dombrowski, Professor of Graduate
Education; B.A., College of William and Mary;
M.B.A., University of Connecticut; Ph.D., Univer-
sity of Georgia

John Donovan, Associate Professor of
Managemens and Human Resources; B.A., Ph.D.,
University at Albany, Srate University of New York

Kathleen Dunne, Associate Professor of
Accouncing; B.A., State University of New York
at Buffalo; Ph.D., Temple Universicy

Lauren Eder, Associate Professor of Computer
Information Systems; B.S., Boston Univessity;
M.B.A,, Ph.D)., Drexel University

Benjamin H. Eichhora, Associate Professor of
Management Sciences; B.S,, Hebrew University;
Ph.D., University of California at Berkeley

Phyllis Fantauzzo, Assistant Director of the Center
for Reading and Writing and Senjor Reading
Clinician, B.A,, Trenton Seate; MLA., Rider Col-
lege; Cerrified School Psychologist, Rider University

Judith Fraivillig, Associate Professor of Education;
B.A., M.5.E., University of Pennsylvania; Ph.D,,
Northwestern University

Zhihong Gao, Assistant Professor of Marketing;
B.A., Peking University; M.A., Wake University;
Ph.D., University of [llinois at Urbana-Champaign
{1UIC)

Ralph Gallay, Asseciate Professor of Marketing;
B.E., McGill University; M.B.A., M.S., Ph.D.,
New York University

Herbert E. Gishlick, Professor of Economics;
A.B., Muhlenberg College; MLA., Ph. ., University
of Pennsylvania

Susan M. Glazer, Professor of Education; Direc-
ror of the Center for Reading and Writing; B.S.,
Syracuse University; M.A., New York University;
Ed.D., University of Pennsylvania

Leonard R. Goduto, Assistant Professor of
Graduate Educatiof; B.A., Ramapo College;
Ed.M., Ruegers University; Ed.D., Columbia
University

Ilene V. Goldberg, Associate Professor of Business
Policy and Environment; B.A., Pennsylvania State
University; 1.D., Temple University

Lingue Gong, Assoclate Professor of Management
Sciences; B.S., M.S., Tsinghua University; Ph.D.,
“The Universicy of Texas

William D. Guthrie, Professor of Education;
B.S., M.A., Trenten State College; Ph.D., New
York University

Cengiz Haksever, Professor of Management
Sciences; B.S., M.S., Middle East Technical Uni-
versity, Ankara; M.B.A., Texas A&M Universliy;
Ph.D., University of Texas, Austin

Mary Elizabeth Haywood-Sullivan, Assistant
Professor of Accounting; B.S., College of Charles-
tan; M.D.A., The University of Texas at Austin;
Ph.D., The University of Georgia
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Sigfrede Hernandez, Associate Professor of
Marketing, B.A., University of Puerto Rico; MLA,,
Boston University; Ph.ID., Temple University

Syed Afzal Hossain, Assistant Professor of
Management Science; B.Sc., M.Sc., University of
Dhaka; Ph.D., Old Dominion University

Hazel-Anne M. Johnson, Assistant Professor
of Management aund Human Resources; B.S.,
University of Florida, Gainesville, FL; MLA,,
Ph.DD., University of South Florida, Tampa

Michele Wilson I(amens, Professor of Education;
B.S., M.Ed., Rutgers University; Ed.D., Temple
University

Joe H, Kim, Associate Professor of Marketing:
B.A., Unton Christian College; M.B.A., Yon-sei
University; Ph.I)., Saint Louis University

Sion Kim, AssistantProfessor of Business Policy
and Envirenment; B.S., Princeton University; .1,
Columbia University School of Law

Gerald D. Klcin, Associate Professor of Organi-
zational Behavior and Management; B.5., Drexel
University; M.B.A., Harvard Graduate Schaol of
Business; Ph.D., Case Western Reserve University

Steven Klein, Associate Professor of Management
Sciences; B.S., Cornell University; M.B.A., New
York University; M.S,, Ph.ID., Ratgers Univessity

Eugene J. Kutcher 11, Assistant Professor of
Management and Human Resources; B.A,,
Rutgers College; B.S., Rutgers School of Business;
M.A., Montclair State University; Ph.D., Virginia
Polytechnic Institute and State University

Christine Lentz, Associate Professor of Manage-
ment and Organizacional Behavior; B.A., Drexel
University; M.S., Ph.ID,, Northwestern Univessicy

Sherry (Fang) Li, Assistant Professor of Account-
ing; Bachetor of Economics, Tsinghua University;
A.B.D,, The University of Massachuserts

Feng-Ying Liu, Professor of Finance; B.S., Nacional
Taiwan Universicy; M.B.A,, Ph.D., Drexel University

Charmen Lok, Associate Professor of Finance;
B.S., M.B.A., Ph.D,, University of Arkansas

Steven J. Lorenzet, Associate Professor of
Management and Human Resources; B.5., M.A.,
Towson University; Ph.D., University at Albany,
State University of New York, Albany

Bijn Mathex, Associate Professor of Computer
Information Systems, B.A., Nizam College; Ph.D.,
University of Pittsburgh

Charles W, McCall, Associate Professor of
Economics; B.A., Lycoming College; M.A., Ph.ID.,
Temple University

Evelyn McDowell, Assistant Professor of
Accounting; B.A., Baldwin-Wallace College;
M.Acc., Ph.D., Case Western Reserve Univetsity

Dorothy McMulien, Associate Professor of
Aceounting; B.S., LaSalle University; M.B.A.,
Ph.13., Drexel University, C.P.A,, Pennsyivania

Tihan Meric, Professar of Finance; B.A., Ankara
University; M.S,, PR.D, Lehigh University

Lan Ma Nygren, Assistant Professor of Manage-
ment Sciences; M.S., Renmin University of China;
M.A., Ofio State Univecsity; Ph.D., Stetn School
of Business, New York University

Where Learning Meets Your Life

Johin Moussourakis, Professor of Management
Sciences; B.A., New York University; M.B.A., Tona
College; Ph.D., New York University

James Murphy, Associate Professor of Education;
B.A., Tona College; M.S., D.Ed,, Pennsylvania
State University

Cynthia Newman, Assistant Professor of Marker-
ing: B.S.B.A., M.B.A., Rider University; Ph.ID.,
University of Peansylvania

Larry Newman, Associate Professor of Marketing;
B.S., Pennsylvania State University; M.B.A., Drexel
University; Ph.D,, Pennsylvania State University

Kelly Noonan, Associate Professor of Economics;
B.A., State University of New York at Albany; M.A.,
h.D., State University of New York at Stony Brook

Marcgaret O'Reilly-Allen, Associate Professer of
Accounting; B.B.A., Temple University; M.B.A.,
Ph.D., Drexel University, C.P.A., New Jersey

Obeua §. Persons, Associate Professor of
Accounting; B.A., Chulalonglkorn University;
M.P.A., Ph.D., University of Texas, C.P.A.,
Washington State

Christina H. Peterson, Assistant Professor of
Graduate Education; B.A., Vassar College; M.A.,
Ph.D., Rusgers University

David A. Pierfy, Associate Professor of Education;
B.A., Rider College; M.A,, Ed.S., George Peabody
College ar Vanderbilt University; E.D., University
of Georgia

Kathleen Pierce, Associate Professor of Graduate
Education; B.A., Glassboro State College;

M.Ed., Rutgers University; Ph.D., University of
Pennsylvania

Larcy M. Prober, Associate Professor of
Accounting; B.S., University of Delaware;
M.B.A., University of Massachuseets; M.S.,
Ph.D., Temple Universizy; C.D.A,, Pennsylvania

J. Drew Procaccino, Associate Professor of
Computer Information Systems; B.A., Ursinus
College; B.S., M.B.A,, Rider University; Ph.D3.,
Drexel Univessity

Maury R. Randall, Professor of Finance; B.A.,
New York University; M.A., University of Chi-
cago; Ph.D., New York University

Mitchell Ratner, Associate Professor of Finance;
B.A., Lafayette College; M.B.A,, Ph.D,, Prexel
University

Thomas L. Ruble, Associate Professor of
Management; B.S., M.B.A., Ph.D., University
of California, Los Angeles

Maria Sanchez, Assiscant Professor of Accounting;
B.S., Villanova University; M.B.A., Ph.D., Drexel
University

Joy A. Schaeer, Professor of Management and
Organizational Behavior; B.A., Barnard College,
Columbia University; M.B.A., Ph.D., Baruch
College, CUNY

Harold Schneider, Associate Professor of
Management Sciences; A.B.,, University
of Rochester; M.S., Ph.D.,University of Chicago

Jia Shen, Assistant Professor of Computer
Information Systems; 8.5., Beijing University of
Technology; M.S., Ph.D., New Jersey Institute
of Technology

Wayne J. Smeltz, Associate Professor of Business
Policy and Environment; B.B.A., College of
Insurance; M.B.A., Ph.D., University of Houston

Ira B. Sprotzer, Asseciare Professar of Business
Policy and Enviranment; B.A., State University of
New York, Binghamton; J.I.,, Boston College Law
School; M.B.A., Miami University of Ohio

David Suk, Associate Professor of Finance;
B.A., Sogang University; M.A., Ph.D., Ohio State
University

Alan R. Sumutka, Associate Professor of
Accounting; B.S., Rider College, M.B.A.,
Seton Hall University; C.P.A., New Jersey

Joann P, Suske, Assistant Professor of Gradu-
ate Education; B.S., The College of New Jessey;
Ed.M., Ed.D., Rutgers University

Leonore S. Taga, Associate Professor of
Economics; A.B., University of Michigan; M.A,,
Ph.D., Univessity of California, Berkeley

Timothy R. Wade, Assistant Professor of
Graduate Education; B.A, Rowan University;
M.Ed., M.B.A., Temple University; Ed.D.,
University of Delaware

Carol D. Watson, Professor of Management and
Organizational Behavior; B.A., University of Al
rom; M.A., Stanford Universicy; Ph.D., Columbia
University

Blizabeth Watson, Assistant Professor of
Graduate Education; B.A., New College—Florida;
M.B.A., Fairleigh Dickinsen University; Ed.D.,
Columbiz University

Nancy G, Westburg, Professor of Education;
B.A., Holy Family College; M.5., Chestmu Hill
College; Ph.D., Indiana State Univessicy

Alan R. Wiman, Associate Professor of Martketing;
B.S., Virginia Polytechnic Institute and State Uni-
versity; M.B.A., D.B.A., University of Tennessee

Austin A, Winther, Assistant Professor of
Education; B.A., Tlinois Institute of Technology;
M.S.Ed., Ph.D., Southern Hiinois University at
Carbandale

Donald E. Wygal, Associate Professor of
Accounting; B.A.,, Slippery Rock State Coflege;
M.B.A., Ph.D,, University of Pieesbusgh

Zaher Z. Zantout, Associate Professor of Finance;
B.B.A., M.B.A., American University of Beirug
Ph.D., Drexel University

Mohammad Ahsanullah, Professor of Man-
agement Sciences; B.5.C., Presidency College;
M.S.C., Calcutta University; Ph.D., North Caro-
fina State University

Stephen Arthur Allen, Associate Professor of
Music; D. Phil. {Oxon); Ph.D., Oxford University;
LTCL, ABSM, ALCM (Performance) Cest. Ed.

William J. Amadio, Associate Professor of Com-
puter Information Systems; B.S., Brooklyn College;
M.S., Ph.2,, Polytechnic Institute of New York

Nadia 5. Ansary, Assistant Professor of Psychology;
B.A., Rutgers University; M.A., Ph.D., Columbia
University
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Chsistopher Arneson, Assistant Professor, Voice;
B.A., M.M., Binghamton University; D.M.A.,
Rutgers University

Tohn Baer, Professor of Education; B.A., Yale
University; M.A., Hood College; M.S., Ph.D.,
Rutgers University

Anthony P, Bahri, Professor of Mathematics;
B.5c., University of Sydney; M.Se., D.Phil,, Uni-
vessity of Oxford

Ava Baron, Professor of Sociology; B.A., Brooklya
College, CUNY; M.A,, Ph.D., New York University

Gary E. Bagricklow, Associate Prefessor of
English; B.A., M.A., California State University,
Sacramento; Ph.I}., University of New Mexico

Rebecca Basham, Associzte Professor of English;
B.A., M.A., Southeastern Louisizna University;
M.EA., Univessity of New Orleans

Paul Benchener, Lecturer, Department of Mar-
keting; B.S., California State Universiey, Long
Beach; M.Dir., Southwestern Baptist Theological
Seminary

Jerome T Bentley, Associate Professor of Eco-
nomics; B.A., St. Vincent College; M.A., Ph.D,,
University of Pitesburgh

Kelly A. Bidle, Associate Professor of Biology;
B.S., Rurgers University; Ph.D., Universicy of
Maryland

Edward H, Bonfield, Professor of Marketing;
B.S., MLS., University of Alabama; Ph.D,,
University of Illinois, Urbana-Champaign

Ciprian §. Borcea, Professor of Mathematics;
Ph.D., University of Bucharest

Gary M. Brosvic, Professor of Psychology; B.S.,
John Carrall University; M.A., Ph.D., Amesican
University

Caro! Brown, Associate Dean, College of Liberal
Arts, Education, and Sciences and Associate
Professor of Education; B.A., Muhlenberg College;
M.A., Ph.D., University of Pennsyivania

Pamela A. Brown, Professor of Journalism; B.A.,
Rider College; M. A., Ohio State Universityy
Ph.D., University of Iowa

Kathleen M. Browne, Associate Professor of
Geological, Environmental and Marine Sciences;
B.A., Colgate University; M.A., SUNY at
Binghamton; Ph.D., University of Miami

Sylvia Bulgar, Associate Professor of Education;
B.A., Brooklyn College; M.A., Ed.D., Rutgess
University

Richard W, Burgh, Professor of Philosophy; B.A.,
Rider Coliege; M.A., Ph.D., University of Wisconsin

Bruce Burnham, Associate Professor of Chemis-
try and Biochemistry; B.S., Ph.D., University of
North Carolina ac Chapel Hil

Richard Butsch, Professor of Sociology; B.S.,
M.3., University of Cincinnati; M.S., Th.D,
Rutgers Univessity

Thomas Callahan Jr., Professor of History; B.AL
State University of New York at Albany; MLA.,
Ph.D., University of Cennecticut

Diane K. Campell, Instructor-Librarian; B.A.,
University of North Carolina, Chapel Hills
M.L.LS., Rutgers University

Michaet T. Carlin, Assistant Professor of
Psychology; B.A., Wheeling College; M.S., Ph.D.,
Vanderbilt University

Anne M, Carrell, Associate Professor of Finance;
B.S., Miami University (Ohio); M.S.. Ph.D,,
University of Pennsylvania

Patricia Carroll, Athletics Staff; B.S,,
University of Maryland

Heather K. Casey, Assistant Professor of Teacher
Education; B.A., Ed.M., Ph.D., Rutgers University

Radha Chaganti, Professor of Bassiness Policy and
Environment; B.A., M.A., Osmania Universicy;
M.B.A., Indian Institute of Mangi; Ph.D.,, State
University of New York at Buffalo

Kim Chandlec-Vaccaro, Assistant Professor of
Dance; B.A., R.D.E., Univessity of California,
Santa Barbara; M.A., University of California—
Los Angeles; Ed.D., Temple University

Feng Chen, Associate Prafessor of Chemistry; B.S.,
Hupan Univessity; Ph.ID., Northeastern University

Patrick J. Chmel, Professor of Fheatre; B.S,,
Bemidji Stace University; M.A., Ph.D., University
of Missouri at Columbia

Daria Cohen, Assistant Professor of Foreign
Languages; B.A., Douglass College; M.A, Ph.D,,
Rutgers University

Judy F. Cohen, Associate Professor of Marketing;
B.A. M.A., M.B.A,, University of Chicago; Ph.D.,
Syracuse University

Robert J. Congleton, Assistant Professor H--
Librarian; B.A., Rider University; M.A., University
of Connecticut; M.L.5., Rutgers University

Renald Cook, Professor of Management of
Human Resources; B.S., SUNY ar Oswego,
M.B.A., Ph.D, Syracuse University

Lewis W. Coopersmith, Associate Professor
of Management Sciences; B.A., University of
Pennsylvania; M.S., Ph.D., New York Usniversity

Hope Corman, Professor of Economics; B.A.,
University of Illinois; Ph.D., City Universicy of
New York

Michael G, Curran, Jr., Professor of Education;
B.S., M.A., Rider College; Ed.I)., Temple University

James W. Dailey, Associate Professor of Computer
Information Systems; B.A., Boston College; M.S.,
Ph.D., Case Western Reserve University

Jean C. Darian, Associase Professor of Market-
ing; B.A., M.C.D., University of Liverpool; Ph.D.,
University of Pennsylvania

Barry Davis, Athletics Staff;
B.A., Bridgewater College

Patricia Dawson, Assistant Professor--Librarian;
B.A., Western Michigan University; M.S., M.L.S.,
Rusgers Univetsity

‘Tom Dempsey, Athletics Staff; B.A., Susquehanna
University; M.S., Bloomsburg University

Susan Denba, Professor of Business Policy and
Environment; B.S., Cornelt University; J.D.,,
Villanova Law School

Mercedes Diaz, Assistant Professor of Com-
munication; A.B., Mount Holyoke Coilege; M.].,
Temple Univessity

TJaines M. Dickinson, Professor of Sociology;
B.A,, University of Kent at Canterbury; M.'A.,
American University; Ph.D., University of Toronto

Jic Joyce Ding, Associate Professor of Manage-
‘ment Sciences; B.S., M.S., Xian Jiaotong Univer-
sity; Ph.D., University of Texas

Chrystina A, Dolyniuk, Associate Professor
of Psychology; B.A., University of California,
Los Angeles; M.A,, California Seate University,
Northridge; Ph.I2., University of Calgary

John Donovan, Associate Professor of Manage-
ment and Human Resousces; B.A., Ph.D., Univer-
sity at Albany, State University of New York

Lynn Donovan-Miiligan,, Achletics Seaff; BLA,,
Rider University; M.A., Rider University

Julie Drawbsidge, Professor of Biclogy; B.S.,
University of Maine at Oreno; Ph.D., University
of Texas at Austin

Kathleen Dunne, Associate Professor of Account-
ing; B.A., $tate University of New York at Buffalo;
Ph.D., Temple University

Adriano Duque, Assistant Professor of Foreign
Languages and Liceratures; Licenciatiira, Univer-
sidad de Sevilla; M.A., Ph.D., University of North
Carolina at Chapel Hill

Bosah Ebo, Professor of Comemunication, B.S,,
M.A., University of Wisconsing Ph.D., University
of lowa -

Lauren Eder, Associate Professor of Computer
Informarion Systems; B.5., Boston University;
M.B.A., Ph.D,, Drexel University

Benjamin H. Eichhosn, Associate Professor of
Management Sciences; B.S., Hebrew University;
Ph.D., University of California at Betkeley

Russell J. Fager, Athletics Saff; B.S., Slippery
Rock Staie College; MLA., Rider College

Phyllis Fantauzzo, Assistant Director of the
Center for Reading and Writing and Senior Read-
ing Clinician; B.A., Trenton State College; M.A.,
Rider College, Certified School Psychologist,
Rider Univessity

Joel Feldman, Assistant Professor of Philosophy;
B.A., Hampshire College; Ph.D)., University of
Texas at Austin

Kenneth L. Fields, Associate Professor of Math-
ematics; S.B., Massachusetts Institute of Technel-
ogy; Ph.D., University of California ar Berkeley

Stephen Fletcher, Athletics Staff; B.A., Lafayette
College; M.A., Rider University

Hernan J. Fontanet, Assistant Professor of
Spanish; M.A., Universidad Complucense de
Madrid; MLA., Universidad de Buenos Aires;
Ph.D., Universidad Autonoma de Madrid

Barbara Frane, Associate Professor of Political
Science; MLA., Ph.D., Syracuse University

Lucien Frary, Assistant Professor of History;
B.A., University of St. Thomas, Minnesora; M.A.,
Ph.D., University of Minnesota, Twin Cities

Ralph Gallay, Associare Professor of Marketing;
B.E., McGill University; M.B.A, M.S,, Ph.D,,
New York University

Rider University Graduate Academic Catalog 2008—2009



Zhihong Gao, Assistant Professor of Marketing;
B.A., Peking University; M.A., Wake Forest
University; Ph.D., University of llinois at Urbana-
Champaign {UIUC})

Tracy Garrett, Assistant Professor of Teacher
Education; B.A,, East Stroudsburg University;
M.A., Kean University; Ed.D),, Rutgers University

Suzanne Gespass, Associate Professor of Educa-
tion; B.A., Sarah Lawrence College; M.Ed., Ph.DD,,
University of Arizona

Diane Giannola, Assistant Professor of Education;
B.A., M.S., State University of New York ac Atbany;
Ed.D.,, New York University

Herbert B, Gishlick, Professor of Economics;
A.B., Muhlenberg College; M.A., Ph.D,,
University of Pennsylvania

liene Goldberg, Associate Professor of Business
Policy and Environment, B.A., Pennsyivania State
Univessity; J.D., Temple University

Matthew Boyd Goldie, Assoctate Professor

of English; B.A., Victoria University; M.EA,,
Brooklyn College; Ph.I)., Graduate Center, City
University of New York

Stephanie Golski, Associate Professor of
Psychology; B.A., Western Maryland College;
Ph.D,, The Johns Hopkins University

Lingno Gong, Associate Professor of Management
Sciences; B.S., M.S., Tsinghua University; Ph.D,,
The University of Texas

Rabert C. Goad, Professor of Philosophy; A.B.,
Princeton University; M.A,, Ph.D., University of
Wisconsin

Joseph M. Gowasltie, Professor of History and
American Studies; B.A., 5t. Norbert College;
M.A., Ph.D., Catholic Univetsity of Amerzica

Alexander Grushow, Associate Professor of
Chemistry; B.A., Franklin and Marshali College;
Ph.D>., University of Minnesota

James X, Guimond, Professor of English and
American Studics; B.A., Kalamazoo College;
M.A., Chio Wesleyan University; Ph.D.,
University of Tllinois

William D. Guthrie, Professor of Education;
B.S., M.A., Trenton State College; Ph.D., New
York University

Myra G. Gutin, Professor of Speech; B.A, MA.,
Emerson College; Ph.D., University of Michigan

Cengiz Haksever, Professor of Management
Sciences; B.S., M.S., Middle East Technical
University; M.B.A., Texas A8M University;
Ph.D., University of Texas at Austin

Jeffrey R. Halpern, Assoctate Professor of Sociol-
ogy: B.A., City College of New York; Ph.D.,
University of Pittsburgh

Mary Elizabeth Haywood-Sullivan, Associate
Professor of Accounting; B.5., Coltege of
Charleston; M.P.A., The University of Texas at
Austin; Ph.D., The University of Geotgia

Wendy I, Heatls, Professor of Psychology; B.A.,
Boston Untversicy; M.S., Ph.D., University of
Texas at Atlington

Where Learning Meets Your Life

Sigfredo Hernandez, Associate Professor of
Marketing; B.A., University of Puerto Rico; M.A.,
Boston University; Ph.D., Temple University

Mickey 8. Hess, Assistant Professor of English;
B.A., M.A., Ph.D., University of Louisville

Peter R. Hester, Assistant Professor of Education;
B.S., California Polytechnic State University;
M.A.T., Northern Arizona University; Ph.D.,
University of Colorado at Boulder

John Y. Hillje, Associate Professor of History and
American Studies; B.J., M.A., Ph.D., University
of Texas

William J., Hodge, Athletics Staff; B.S., Brooklyn
College

Kathryn A. Holden, Associate Professor—
Librarian; B.A., William Smich College; M.A.,
Pennsylvania State University; ML.S.L.S,,
University of Kentucky

Syed Afzal Hossain, Assistant Professor of
Management Science; B.Sc., M.S¢., Universicy
of Dhaka; Ph.D., Old Dominien University

John F. Hulsman, Professor of English; B.A., St.
Vincent Callege; Ph.D., Ohio University

Broole Hunter, Associate Professor of History;
B.A., University of Califoraia at Irvine; M.A.,
Ph.D2., University of Delaware

Jonathan M. Husch, Professor of Geologicai and
Environmental Sciences; B.A., Colgate University;
M.A., Ph.D., Princeton University

Laura Hyatt, Associate Professor of Biology; B.A.,
Smith College; Ph.D., University of Pennsylvania

Tamar Jacobson, Assistant Professor of Teacher
Education; B.A., Ed.M., Ph.D., State University of
New York at Buffalo

Barry Janes, Professor of Communication;
B.A., M.A., Rucgers University; Ph.D., New York
University

Paul Jivoff, Associate Professor of Biology; B.A.,
Harewick College; M. 5., Ohio State Universicy;
Ph.D., University of Maryland

Hazel-Anne M. Johnson, Assistant Professor
of Management and Human Resources; B.S.,
University of Florida, Gainesville, FL; M.A,,
Ph.D., University of South Florida, Tampa

Judith Johnston, Professor of English; B.A., Rice
University; Ph.D., Stanford University

Michele Wilson I{amens, Professor of Education;
B.S., M.Ed., Rutgers University; Ed.D., Temple
University

Ludmila Kapschutschenko-Schmite, Professor
of Spanish; B.A., M.A., Temple University; Ph.D.,
University of Pennsylvania

Jenathan D. Kaep, Professor of Biology; B.A.,
Colgate University; Ph.D., Vanderbilt University

Shawn P, Kildea, Instructor of Communication;
B.A., M.A., Rider University

Joe H. Kim, Associate Professor of Marketing;
B.A., Union Chiistian College; M.B.A., Yon-sei
University; Ph.D., Saint Louis Univessity

Sion Kim, AssistantProfessor of Business Policy
and Environment; B.S., Princeton University; J.D.,
Columbia University School of Law

Gerald D. Kiein, Professor of Management
and Human Resources; B.S., Deexel University;
M.B.A., Harvard Graduate School of Business;
Ph.D., Case Western Reserve Univessity

Steven Klein, Associate Professor of Management
Sciences; B.S., Coraell University; M.B.A., New
York University; M.S,, Ph.DD., Rutgers University

Harvey R. Kornberg, Associate Professor of
Political Scicnee; B.B.A. (Public Administration},
City College of New York; M.A,, Ph.D., Brown
University

Eugene J. Kutcher III, Assistant Professor of
Management and Human Resources; B.A.,
Rutgers College; B.S., Rutgers School of Business;
M.A., Montclair Seate University; Ph.D., Virginia
Polytechnic Institute and State University

Robert J. Lackie, Associate Professor—Librarian;
B.S., University of the State of New York;
M.L.LS., University of South Carolina; M.A.,
Rider University

Aanne Law, Professor of Psychology; B.A., MA,,
Ph.D., University of New Hampshite

Christine Lentz, Associate Professor of
Management and Human Resources; B.A., Drexel
University; M.S., Ph.D., Northwestern University

Shetry (Fang) Li, Assistant Professor of Account-
ing; Bachelor of Economics, Tsinghua University;
A.B.D,, The University of Massachusetts

Feng-Ying Liu, Professor of Finance; B.S.,
National Taivwan University; M.B.A., Ph.D,,
Drexel University

Charmen Loh, Associate Professor of Finance;
B.S.LE.,, M.B.A., Ph.D., University of Arkansas

Steven J. Lorenzet, Associate Professor of
Management and Human Resources; B.S., M.A.,
Towson University; Ph.D., University of Albany,
State University of New York, Albany, New York

Phillip L. Lowrey, Assistant Professor of Biology;
B.S., Vanderbilt University; Ph.I)., Northwestern
University

Cynthia A, Lucia, Assistant Professor of English;
B.5., Indiana University of Pennsylvania; M.A,,
Ph.D., New York Universicy

Andrew Markoe, Professor of Mathemartics;
B.S., City College of New York; Ph.D,, Brown
University

Linda §. Materna, Professor of Spanishy;
B.A., Beloit College; M.A., Ph.D., University of
Wisconsin-Madison

Biju Mathew, Associate Professor of Computer
Information Systems, B.A., Nizam College; Ph.D.,
University of Pitrsburgh

Katherine Kearney Maynard, Professor of
English; B.S., State University of New York at
Brockport; M.A., Ph.D., University of Rochester

Charles W, McCall, Associate Professor of
Economics; B.A., Lycoming College; M.A., Ph.D,,
Tempie University

Roderick A. McDonald, Professor of History;
M.A., University of Aberdeen; M.A., M.Phil,
Ph.D., University of Kansas
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Evelyn McDowell, Assistant Professor of
Accounting; B.A, Baldwin-Wallace College;
M.Acc., Ph.D., Case Western Reserve University

E. Graham McKinley, Professor of Journalism;
M.M., Westminster Choir College; Ph.D., Rutgers
University

Sharon 8. McKool, Assistant Professor of Teacher
Education; B.S., M.Ed., Southwest Texas State
University; Ph.D., University of Texas at Austin

Derothy McMullen, Associate Professor of
Accounting; B.S., LaSalle University; M.B.A.,
Ph.D., Drexef University; C.P.A., Pennsyivania

Jonathan Mendilow, Professor of Political Sci-
ence, B.A., M.A., Ph.DD., Hebrew University,
Jerusalem

{Ihan Meric, Professor of Finance; B.A., Ankara
Univetsity; M. 5., Ph.[)., Lehigh University

Jonathan I, Millen, Professor of Speech; B.A.,
University of New Hampshire; M.AL, Ph.D,,
University of Massachusetts

Miriam Mills, Assistant Professor of Theatre;
B.A., M.EA., Rutgers University, Mason Gross
School of Arts

Aaron J. Moere, Assistant Professor of
Communication; B.A., LaSalle University;
M.A., Th.D., Temple University

Mary Morse, Associate Professor of English; B.A.,
St. Olaf College; M. A., University of Minnesota;
Ph.[>., Marquerte University

John Moussourakis, Professor of Management
Sciences; B.A., New York University; M.B.A.,
Tona Coltege; Ph.D., New York University

Harry [ Naar, Professor of Art and Gallery
Director; B.F.A.,, Phitadelphia College of Art;
M.F.A., Indiana University

Stephane Natan, Assistant Professor of French;
B.A., University Jean Moulin Lyon France; M.A,,
University Lumiere Lyon France; Ph.D., Univer-
sity Jean Moulin Lyon France

Vanita Neelakanta, Assistanz Professor of
English; B.A,, M.A,, Jadavpur University—India;
Ph.D., Brandeis Universicy

Cynthia Newman, Associate Professor of
Matketing; B.5.B.A., M.B.A., Rider University;
Ph.D., University of Pennsylvania

Larry Newman, Associate Professor of Marketing;
B.S., Peansylvania State University; M.B.A., Drexel
University; Ph.D., Pennsylvania State Universicy

Carol J. Nicholson, Professor of Philosophy; B.A,,
Earlham Coliege; Ph.D., Bryn Mawr College

Kelly Noonan, Associate Prefessor of Econom-
ics; B.A., State University of New York at Albany;
M.A., Ph.D., State University of New York at
Stony Brook

Lan Ma Nygren, Assistant Professor of Manage-
ment Sciences; M.5., Renmin University of China;
M.A., Ohic State University; Ph.D., Stern Schoal
of Business, New York University

Seiwoong Oh, Professor of English; B.A., Chung-
Ang University, Seoul; M.A., West Texas A&M
University; Ph.Dx, University of North Texas

David G. Oliver, Director of Field Placement and
Chairman of the Department of Teacher Educa-
tion; Schoel of Education; B.A., Juniacta College;
M.A.,, Newark State College (Kean University)

Margaret O'Reilly-Allen, Associate Professor of
Accounting; B.B.A., Temple University; M.B.A.,
Ph.D., Drexel University, C.ILA., New Jessey

Anne Osborne, Professor of History, B.A., New York
University; M. Phif,, Ph.D.,, Columbia University

Gary Pajer, Assistanc Professor of Chemistry/
Physics; B.S., Massachusetes Institute of
Technology; Ph.D., University of Pennsylvania

Obeua 8, Persons, Associate Professor of
Aceounting; B.A., Chulalongkorn University;
M.P.A., Ph.Il., University of Texas at Austin,
C.P.A., Washington Srare

Pearlie M. Peters, Professor of English;
B.S., Grambling State University; Ph.D.,
State University of New York a1 Buffalo

Joel Phillips, Professor, Theory; M.M., Eastman
School of Music, University of Rochester; B.M.,
D.M.A., University of Alabama

David A, Pierfy, Associate Professor of Educa-
tion; B.A., Rider College; M.A., Bd.S,, George
Peabody College at Vanderbilt University; Ed.D.,
University of Georgia

Mary L. Poteau-Tralic, Professor of French;
B.A., Temple University; M.A., Ph.DD., Princeton
University

Tharyle J. Prather, Lecturer in Theatre; B.S.,

Manchester Callege; M.E.A., Mason Gross School, .

Rucgers University

Larry Prober, Associate Professor of Accounting;
B.S., Univessity of Delaware, M.B.A., University
of Massachusetts; M.S., Ph.D., Temple University;
C.P.A., Pennsylvania

J. Drew Procaccino, Associate Professor of
Computer Information Systems; B.S., Rider
University; B.A., Ursinus College; M.B.A,,
Rider Univessity; Ph.D., Drexel University

Marilyn D. Quinn, Associate Professor—
Librarian; B.A,, Clark University; M.A., Brown
Unlversity; M.L.S., Drexel Univessity

Maury R. Randall, Professor of Finance; B.A.,
New York Universicy; M.A., University of Chi-
cago; Ph.D., New York University

Mitcheli Ratner, Associate Professor of Finance;
B.A., Lafayette Cotlege; Ph.D., Drexel University

Jesry E. Rife, Professor of Music; B.S., M.M., Kansas
State University; Ph.D., Michigan State Universirty

Tames E. Riggs, Professor of Biology; B.S.,
Delaware Valley College; M.S., Ph.D., University
of Massachuseits

George Ritchie, Jr., Professor of Physics; B.S,,
Hampden-Sydney College; Ph.D., University of
Pennsyivania

Lynn May Rivas, Assistant Professor of Sociology;
B.A., University of California at Santa Barbara;
M.A., Ph.D., University of California at Berkeley

Deborah Rosenthal, Professor of Art; ALB., Bar-
nard College; M.EA., Prate Institute

"Thomas L. Rtuble, Associace Professor of
Management and Human Resources; B.S, M.B.A,
Ph.DD., University of California at Los Angeles

Frank L. Rusciano, Professor of Political Science;
B.A., Cornell Universicy; M.A,, Ph.D., University
of Chirage

Anne Salvatore, Professor of English; B.A.,
Chesenut Hill College; M.A., College of New
Jewsey; Ph.D., Temple Universicy

Maria Sanchez, Assistant Professor of Account-
ing; B.S., Villanova University; M.B.A., Ph.D.,
Drexel University

Elizabeth Scheiber, Assistant Professer of Tralian;
B.A., Western Kentucky University; MLA,, Ph.D.,
Indiana University

Margaret Schleissnes, Professor of German; B.A.,
Kitkland College; M. A., Ph.D., Princeton University

Joy Schneer, Professor of Management and
Organizational Behavior; B.A,, Baenard College;
M.B.A., Baruch College; Ph.D., Columbia
University, City University of New York

Harold Schreider, Associate Professor of
Management Sciences; A.B., University
of Rochester; M.S., Ph.D., University of Chicago

Charles F, Schwartz, Professor of Mathematics;
B.A., Univessity of Pennsylvania; Ph.D., Rurgers
Univessiey

Reed Schwimmer, Associate Professor of
Gealogical, Environmental and Marine Sciences:
B.S., Rider College; M.A., Bryn Mawr College;
Ph.D., University of Delaware

Elaine A. Scorpio, Assistant Professor of Psychol-
agy; B.A., M.A,, Rhade Island College; Ph.D.,
Syracuse University

Barry B. Seldes, Professor of Political Science and
American Stadies; B.A., M.A., City College of
New York; Ph.I>., Rutgers University

Robbie Clipper Sethi, Professor of English; B.A.,
Indiana University; M.A., Ph.D., University of
California at Berkeley

Prakash C. Sharma, Prefessor of Seciology;
B.S., M.5,, Agra University; M.S., University of
Guelph; Ph.D., University of Georgia

Jia Shen, Assistant Professor of Computer
Information Systems; B.S., Beifing Univessity of
Technelogy; M.S., Ph.ID., New Jersey Institute
of Technology

Nikki Shepardson, Associate Professor of His-
tory; B.A, University of Rochester; M, AL, Ph.D,,
Rutgers Universicy

Thomas §. Simonet, Professor of Journatism;
B.A,, Georgetown University; M.S., Columbia
University; Ph.D., Temple Universicy

Gabriela Wiederkehr Smaley, Assistant
Professor of Geological, Environmental and
Marine Sciences; B.S., Ph.D)., University of
Maryland at College Park

Wayne }. Smeltz, Assoclate Professor of Business
Policy and Envirenment; B.B.A., College of
Insurance; M.B.A., Ph.D., University of Houston

Brian D. Spiegelberg, Assistant Professor of
Chemiszty; B.S,, Denison University; Ph.D., Duke
University
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Ira B, Sprotzer, Associate Professor of Business
Policy and Environment; B.A., State University of
New Yotk at Binghamton; J.ID., Boston College
Law School; M.B.A., Miami University of Ohio

David Suk, Associate Professor of Finance;
B.A., Segang University; MLA., Ph.D., The Ohio
Stace University

John R. Suler, Professor of Psychology; B.A., State
University of New Yotk at Steny Brook; Ph.D,,
State University of New York at Buffalo

John R, Sullivan, Prefessor of English and
American Studies; B.A., Furman University;
M.A., Ph.D., Columbia University

Alan R. Sumutka, As;ociate Professor of
Accounting; B.S., Rider College; M.B.A.,
Seton Hall University; C.P.A., New Jersey

Hongbing Sun, Associate Professor of Geological,
Envirenmental and Marine Sciences; B.S., Nan-
jing University; Ph.D)., Florida State University

Richard O, Swain, Associate Professor of Arg; B.A.,
Oberdin College; Ph.D., Universicy of Michigan

Leonore 8. Taga, Associate Professor of
Economics; A.B., University of Michigan; MA.,
Ph.D., University of California at Berkeley

Axthur Taylor, Lecturer, Department of Computer
Information Systems; B.A., University of South
Elorida; M.1.5., George Mason Universiey

Gary W. Taylor, Athletics Staff; B.S., East
Stroudsburg State College; M.A., Rider College

Alison Thomas-Cottingham, Associate Professor
of Psychology; B.S., University of Maryland ac
College Park; M.A., Ph.D., State University of
New York at Binghamton

June F. Tipton, Lecturer of Music; B.M., Westmin-
ster Choir College; M.A., Trenton State College

Basry E. Truchil, Associate Professor of Sociology;
B.A., M.A,, Ametican Universicy; Ph.D,, State
University of New York at Binghamton

Frederick H. Turrer J,, Professor of Speech;
B.S., Millersville State College; MLA., Ph.D.,
Ternple University

Joanne P, Vesay, Assistant Professor of Educarion;
B.S., West Chester Univetsity; M.S., Pennsylvania
State University; Ph.D., George Mason University

Minmin Wang, Professor of Communication;
B.A,, Xian Foreign Languages University; M.A,
Ph.D., Bowling Green State University

Jean R. Warner, Associate Professor of Education;
B.S., M.A., Rider College; Ph.D., New York
University

Carol Watson, Professor of Management and
Human Resources; B.A., University of Akrony
M.A,, Stanford University; Ph.D., Columbia
University

E. Todd Weber; Associate Professor of Biolagy;
B.S., Stippery Rock University; M.S., Ph.D,,
University of Illinois-Urbana/Champaign

Samuel Weigh, Assistant Professor—Librarian;
B.A., Heng Kong Baptist College; M.S., Columbia
University; M.A.,, Rider College

Arlene Wilner, Professor of English, B.A., Cornell
University; M.A., Ph.D., Columbia University

Where Learning Meets Your Life

Alan R, Wiman, Associate Professor of Marketing;
B.S., Virginia Polytechnic Institute and State Uni-
versity; MLB.A,, D.B.A., University of Tennessee

Robert J. Winter, Associate Professor of Russian;
B.A., University of Minnesota; M.A., Ph.D,,
Columbia University

Donald E. Wygal, Associate Professor of
Accounting; B.A., Slippery Rack State College;
M.B.A,, Ph.D., University of Pitesburgh

Sharon (Qiangian) Yang, Associate Professor~
Librarian; B.A., Beijing Foreign Studies Univer-
sity; M.S., C.A.L., D.L.S., Columbia University

Jonathan Yavelow, Professor of Biology;
B.S., American University; Ph.D., University
of Southern California

Yun Xia, Assistant Professor of Communication;
B.A., MLA,, Sichuan University; Ph.D., Southern
Hlinois University

Zaher Zantout, Associate Professor of Finance;
B.B.A., M.B.A,, American University of Beirut
Ph.D>., Drexel Univessity

John Adamovics, Adjunct Professor of Biology;
B.A., Portland State University; Ph.D., Colorado
Seate University

Edward Adams, Adjunct Assistant Professor of
Finance; B.5.C., Rider College; M.B.A., St. John's
University

Roxanne T, Adinolfi, Adjunct Instructor of
Teacher Education; B.A., Georgian Court Coliege;
M.Ed., Rutgers University

Gaya Agrawal, Adjunct Instrucior of Computer
Information Systems; B.Com., M.Com., LL.B.,
M.B.A. University of Calcueea; M.S. of Library
and Information Science, The Catholic University
of America

Mary Amato, Adjunct Instructor of English; B.S.,
St Peter’s College; M.A., Drew University

Laura Amoriello, Adjunct Assistant Professor,
Piano; B.M., Westminster Choir College, Rider
University; M.M., Pennsylvania State University

Derek Arnold, Adjunct Instructor of Commu-
nication; B.A., LaSalle University; M.A., Purdue
University

Barry D. Ashmen, Adjunce Assistant Professor of
Management; B.S., M.A., Rider College; Ed.D.,
Temple Universicy

Susan J. Ashworth-McManimon, Adjunct
Instructor of Cemmunication; B.A,, Kean College
of New Jersey; M.A., Moneclair State College

Carol L. Atlas, Adjunce Instructor of Spanish and
French; B.A,, Temple University; M.A., University
of New Mexico

Matthew Backes, Adjunct Instructor of History;
B.A., Hamilton College; M.A., M. Phil, Ph.D,,
Columbia Universivy

Thomas Barclay, Adjunct Insiructor of Graduare
Education; B.A., M.Ed., Trenton State College;
M.A,, Rider University

Thomas Barnes, Adjunct Assistant Professor of
Graduate Education; B.A., University of Delaware;
M.A., Ph.D., Northeastern University

Paul Belliveau, Adjunct Instractor of Manage-
ment and Organizational Behavior; B.S.M.E.,
University of Notre Dame; M.B.A., Tuck School
of Business, Dartmouth University

Thomas A, Bretteil, Adjunct Professor of Law
and Justice; B.A., Drew University; M. 8., Lehigh
University; Ph.D,, Villanova Universicy

Tesry Brownschidle, Adjunct Assistant Professor
of Economics; B.S., Cornell University; M.S,, The
Pennsylvania State University; Ph.D., University
of Minnesota

Walter A. Brower, Adjunct Professor of Educa-
tion, B.S., Rider College; £d.M., Ed.D., Temple
Universicy

Nicholas Caprio, Adjunct Assistant Professor;
Department of Accounting; B.S., Trenton State
College; M.Acc., Rider University

Kathleen Capuano, Adjunct Instuctor of
Communication; B.A., Queens College, CUNY;
M.A., West Chester University

Suzanne Carbonaro, Adjunct Instructor of

Communication; B.A., SUNY Platsburgh; M.S.,
Boston University

Laurence Chausson, Adjunce Instruceor of
Foreign Languages, French; M. A., Universite Paris
VI, Ph.D., Universite Paris VI

Tracy Chebra, Adjunct Instructor, Voice; B.M.,
M.M., University of North Carolina, Greenshora

Gwendy Cobun, Adjunct Assistant Professor
of Psychology; B.A., Florida Atlantic University;
M.S,, Psy.D,, Nova Southeastern University

Louis J. Colombo, Adjunct Instructor of Philoso-
phy; B.A., Rider University; M.A., New School for
Social Research

Everard Cowan, Adjunct Assistant Professor of
Economics; B.B.A., Fexas Tech University; Ph.DD,,
University of Texas at Austin

Diane Curry, Adjunct Instsuctor of Graduate
Education, B.A., Wilkes College; M. A. Rider
University

Michele D'Angelo-Long, Adjunct Assistant
Professor of English and Composition Coordinator;
B.A., M.AT, The College of New Jersey

Felcru Debebe, Adjunct Assistant Professor of
Economics; B.5., M.S., New Mexico State Univer
sity; Ph.D., Colorado State University

Doris De¥oung, Adjunct Instructor of English;
B.5., Fordham University; M.A,, Columbia Uni-
versity

Kathleen Dominick, Adjunct Assiscant Professor
of Marketing; B.S., M.B.A., Philadelphia Univer-
sity; 1.B.A., Nova Southeastern University

Donald Duffy, Adjunct Assistant Professor of
Management and Organizational Behavior; B.S.,
M.B.A., University of Michigan

Miriam Eley, Adjunct Assistant Professor, Piano;
B.M., Bayler University; M.M., Indiana University

Walter Efiason, Adjunct Professor of Education
Emeritus; B.A., LaSalte Colfege; M.A., Villanova
University; Ed.D., Temple University
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Richard Fair, Adjuact Instructor of C‘;raduate
Education; B.S.C., Rider College

Gary Falcone, Adjuncc Assistant Professor of
Management and Organizational Behavios; B.A.,
Monmouth College; M.S., Stevens Institute of
Technology; Ed.D., Rutgers Universiry

Roberta Fiske-Rusciano, Adjunct Assistant
Professor of Multiculeural Studies and Women'’s
Studies; B.A., Simmons College; M.A., University
of Chicago; Ph.D., Rutgers University

Michael Friel, Adjunct Instructor of Fine Axes,
‘Theatre; ML A, Viilanova University; M.F.A,,
Tempie University

Catla Gentilli, Adjunct Instructor of Computer
Information Systems; B.A., Rider University;
M.S., University of Phoenix

John Gerace, Adjunct Assistans Professor of
Economics; B.S., State University of New York
Maritime College; M.B.A., St. John's University,
Graduate Faculty of Political and Social Science;
Ph.D., New Schocl for Sacial Reseacch—The
Graduate Faculty of Political and Soclal Science

Caroline Germond, Adjunct Assistant Professor
of Graduate Education; B.A., Livingston College;
M.Ed., Ed.D., Rutgers University

Selma Goldstein, Adjunct Instructor of English;
B.S., Cornell University; M.B.A., Fairleigh Dick-
inson University; ESL Certification, The College
of New Jersey

Jeffrey P. Gossaer, Adjunct Tustructor of
Masnagement Sciences; B.S,, Rider College;
M.B.A., St Joseph’s University

Kelly Griffin, Adjunct Instructar of Journalism;
B.A., Rider University; M, A., Central Michigan
University

Pamela P, Grossman, Adjunct Assistant Professor
of History; B.A., University of Rochester; M.A.,
Rutgers University; M.AT., Simmons College

Midge Guerrera, Adjunct Assistant Professor,
Arts and Sciences; B.A, M.A., Montclair State
University

W. Les Hartman, Adjunct Assistant Professor
of Law and Justice; B.8,, Rider University; J.D.,
University of Baltimore Schoof of Law

Glenn A. Heinrichs, Adjunct Assistant
Professor of Psychology; B.A., M.A,, Ph.D,,
Fuller Theological Seminary School

Nancy Froysland Heerl, Adjunct Assistant Profes-
sor, Voice; B.A., Moorhead State University; MM,
Westminster Choir College, Rider University

Ann 8. Hoffenberg, Adjunce Professor of Biology;
B.S., New York University; M.S., Rutgers University

‘Thomas Holt, Adjunct Assistant Professor of
Finance; B.A., Glassboro State College; M.B.A.,
Monmouth Coliege

Dorothy Hoxber, Adjunct Assistanc Professor of
Graduate Educarion; B.S., ML.A., Ph.D,, Fordham
Universizy

Janet E. Hubbard, Adjunct Instructor of English;
B.A., Boston College; M.A., Trenton State College

Richard J. Inzana, Adjunce Assistant Professor of
Social Wozk; B.A., Rutgers University; M.A., North-
western University; M.SW., Rutgers Universicy

Carol Johnson, Adjunce Assistant Professor of
Computer Information Systems; B.A., M.A,, Rider
University

Thomas E. Kelley, Adjunct Instructor of
English; B.A., Trenton State College; M.A.,
Northern linois University

Robert Kenny, £sq., Adjunct Associate Professor
of Accounting; B.A,, Manhattan College; 1.D.,
Northeastern University School of Law; C.I.A.,
New York State

Arkady K. Kitover, Adjunct Assistant Professor
of Mathematics; M.S., Ph.D., Leningrad State
University

Peter Labriofa, Adjunct Associate Professor of
Marthematics; B.S., Stevens Institute of Technol-
ogy; M.S,, Adelphia University

Mark W. Lamar, Adjunct Assistant Professor
of Business; B.A., Boston University; M.SW.,
M.B.A,, Rutgess University

Brenda G, Landweber, Adjunct Instructor of
English; B.A.; Brandeis University; M. 4., Univer-
sity of Virginia; MLA.T., Harvard University

Fred Lasser, Adjunct Instructor of English; B.A.,
B.R.E., Yeshiva University; M.A., City University
of New York; Ph.D., Rutgers University

Sylvia J. Latorte, Adjunct Instructor of Spanish;
B.S., Saint Peter’s University; M.A., New School
for Social Research

Howard Lax, Adjunct Assistant Professor of
Marketing; B.A., Union College; M.A., Ph.D,,
City University of New York

Jina Lee, Adjunct Instructor of English; B.A,
Rider University; M.A., The College of New Jerscy

Dennis P, Levy, Adjunct Professor of Biol-
ogy; B.S., Mublenberg College; Ph.D., Rutgers
University

Frank R, Levy, Adjunct Instructor of English;
B.A, Long Island Universiey; M.Ed., Temple
University

Maxim J. Losi, Adjunct Assistant Professor of
English; B.A., Princeton University; M.A., Ph.D.,
New York University

Nina Malone, Adjunct Instructor of Journalism;
B.A., M.A., Rider University

Stephanie Mandelbaum, Adjunct Assistant
Professor of Management Sciences; B.S,, Queens
College; M.A.T., Montclair State University;
M.E.A,, Pratt Institute

Douglas Martin, Adjunct Assistant Professor,
Music Theater; American Ballet Theatre School,
New York Cley

Nadine Masty, Adjunct Assistant Professor of
Graduate Education; B.S., Wheaton Calicge;
M.S., Rider College; Ed.D., Rutgers University

James R. Matey, Adjunct Assistant Professor
of Physics; B.S., Carnegie Meilon; M.S,, Ph.D.,
University of Ilinois

Shaikh M. Matin, Adjunct Professor of Physics;
B.S., Karachi Univessity; A.M., Ph.D., Columbia
University

Carol Anne Massi, Adjunct Assistant Professor
of Mathemadies; B.A., Geuysburg College; M.A.,
Trenton State College

Ira Mayo, Adjunct Instructor of Management
Sciences; B.A., Queens College; M.B.A., Adelphi
University

‘Thomas McCabe, Adjunct Assistant Professor of
Accounting; B.S., M.B.A., Rider University

George McClosloy, Adjunct Assiscant Professor of
Graduate Education, Ph.ID., Penn State University

Douglas J. McDaowell, Adjunct Assistant
Professor of Sociology; B.A., Grove City College;
M.A,, Penn State University

Daniel B, McKeown, Adjunct Associate Profes-
sor of Education; B.S., King’s College; M.Ed.,
Rutgers University; J.D., Seton Hall University

Carole Messersmith, Adjunct Associate Professor
of Undergraduate Education; B.S., Glassbore State
Coltege; M.A,, Trenton State College

Laurence L. Murphy, Adjunct Associate Professor
of Philosophy; B.A., University of Oregon; M.A.,
Ph.D., Rutgers University

Evelyn C. Myers, Adjunct Instructor of Manage-
ment Sciences; B.A., M.A., Trenton State Cotlege

Rita Neer, Adjunct Assistant Professor of Manage-
ment and Organizational Behavior; B.S., Rider
University; M.A., Fairleigh Dickinson University

Chee Ng, Adjunct Assaciate Professor, Department
of Finanee; B.E., National University of Singapore;
M.B.A., Northern Arizona University; Ph.D.,
Arizona State University

Beverly Dolgin Offenberg, Adjunct Instructor
of Spanish; B.A., Queens College; M.A., Hunter
College

Gerard F. O’Malley, Adjunct Associare Professor
of Education; B.S., University of Scranton; Ed.M.,
D.Ed., Pennsylvania State University

Philip Orr, Adjunce Assistant Professor of Music;
B.M., M.M., Westminster Chair College of Rider
University '

Stephen Payne, Adjunce Assistant Professor of
Management and Human Resources; B.S,, Ph.D,,
University of Aston in Birmingham, UK.

Peter A. Peroni IT, Adjunct Assistant Professor
of Graduate Education; B.A., LaSalle Universicy;
MAT, M.A., Trenton State College; £4.D,,
Rutgers University

Ronald D. Pesry, Adjunct Instructor of
Managemens and Human Resources; B.S.B.A,
M.B.A., Rider University

Jeffrey R. Post, Adjunce Assistant Professor

of Philosophy; B.A., Rider University; MLA,,
University of Louisviile; Ph.D., Southern Ikinois
University at Carbondale

Marie R. Power-Barnes, Adjunct Instructor of
Journalism; B.A., M.A., Rider University

William Quirle, Adjunce Instructor of English;
B.A., University of Colorado; M.A., University of
Washington

Howard D. Rees, Adjunct Associate Professor of

Computer Information Systems and Mathematics;
B.S., Ohio State University; M.S., Ph.D., Univer-

sity of Michigan

Barbar Ricci, Adiunct Instructor of Mathematics;
B.A., Trenton State College; M.Ed., Georgia State
University
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Charles O. Richardson, Adjunce Professor of His-
tory; B.A., Lafayette College; M.A., University of
Pennsylvaniz; Ph.D., Georgetown University

TJames Rigel, Adjuncr Assistant Professor of Social
Work; A.B. Anderson College; M.S W, Rutpers
University; M. Div., Princeton Theological Seminary

Ruben Rivera, Adjunct Instracror, Department
of Management and Human Resources; B.A.,
Trenton State College

John V. Reche, Adjunct Instructor of English and
Fine Arts; BEd.D,, St. Joseph's University; M.A.,
Villanova University; B.A., LaSalle University;
Fine Ares, Mt. St. Mary's College

Yane Rosenbaum, Adjunct Instructor of English;
B.A., City Coltege of New York; M.A., Ph.D.,
University of Pittsburgh

Erica L Rubine, Adjunct Professor for the
American Studies Program; B.A., Scripps College;
M.A., Ph.D., University of Pennsylvania

Arthur T, Russomano, Adjunct Associate
Professar of Undergraduate Education; B.A,
Kean University; M.A., Seton Hall University;
Ed.D)., Rutgers University

Anita Sands, Adjunct Instruceor of Sociology;
B.A., Rider University; MLA., Temple University

Michael G. Saraceno, Adjunct Instructor of
Management and Human Resources; B.S., Siena
College; M.B.A., State University of New York at
Albany

Robert §. Schimek, Adjunce Assistant Professor
of Accounting; B.8.C., Rider University; M.B.A.,
University of Pennsylvania

Jaime Schmitt, Adjunct Assistant Professor,
Dance; B.A., University of Miami, Fla; Ed.M.,
Ed.D., Temple University

George O, Schaeller IV, Adjunct Associate
Professor of Mathematics; B.A., Mount Unien
College; M.S., Ph.D., Lehigh University

Hagriett Schwartz, Adjunct Assistant Professor
of Communication; B.A., University of Maryland;
M.S., Purdue University

Donald Shaw Jr., Adjunct Instructor of
Accounting; B.A., Rutgers University; M.B.A.,
Monmouth College; M.S., Widener University

Carl B, Shultz, CPA, Adjunct Assistant Professor
of Accounting; B.S., LaSalle Universicy; M.B.A.,
Drexel University

Diane Smallwood, Adjunce Assistant Professor
of Gradaate Education; A.B., Douglass College,
M.A., Glassboro State College; Psy.D., Ruegers
University

Kelly Statmore, Adjunct Insteuctor of Journalismy;
B.A,, Albright College

Mary Lou Steed, Adjunct Associate Professor of
Saciology; Ph.D., Duke University

Jeffrey S. Stoolman, Adjunct Assistant Profes-
sor of Management and Fuman Resources; B.A.,
Tempte University; M.B.A., Rutgers University;
1.D,, University of Dayton Law School

Susan Strom, Adjunct Lectuser of English;
B.A., University of Toronto; M.A., University of
Cincinnati; M.Ed., Temple University

Where Learning Meets Your Life

Helen T, Suilivan, Adjunct Instructar of
Psychology; B.A., Saint Mary's College; M.S.,
Ph.D., Saint Lounis University

Charles W. Sult, Adjunct Instructor of Sociol-
ogy; B.A., Trenton State College; MLA., Rutgers
University

Patrick Summers, Adjunct Instructor of Manage-
ment Science; B.A., M.A., Cambridge University,
England

Mindy Treceno, Adjusnct Assistant Professor of
Business Policy, B.A., New York University; §.D.,
Rutgers University School of Law

Ellen Walsh, Adjunct Assistant Professor of
Economics; B.A., Queens College; M.B.A.,
St. John's University

Kristen Watkins, Adjunct Assistant Professor,
Piano; B.M., Brigham Young University; M.M.,
Westminster Choir College, Rider University

Shawn Barwick Witd, Adjunct Professor of
Biology; B.S., Appalachian State Univessity;
Ph.D., East Carolina Universicy, School of Medi-

cine

Rick Williams, Adjunct Assistant Professor of
Business Policy and Environmeng; B.A,, California
State University, Los Angeles; M.B.A., University
of Phoenix

Fred Wojtowicz, Adjunct Assistant Professor of
Accounting; B.S., Rider University; M.B.A., New
York University

Peter D. Wright, Adjurict Professos, Theory!
Music History; B.S., Juniata College; M.A., Ph.D.,
Eastman Schoo! of Music, University of Rochester

Wei-ling W, Adjunct Instructor of Graduate
Education; B.A., Shanghai Institute of Education;
M.A., Rider College

Peter Yacyl, Adjunct Professor Emericus of
Graduate Education; B.S., Pennsylvania Military
College; Ed.M., University of Delaware; Ed.D.,
Temple University

Paul Zikmund, Adjunct Assistant Professor,
Departmens of Accounting; B.S., University of
Pitsburgh; M.B.A., Univetsity of Connecticut

Peter Aberger, Associate Professor Emeritus of
French; M.A,, Staatsexamen, Dr. phil. University
of Witrzburg, Germany

John D. Allison, Professor Emeritus of Market-
ing; B.5.C., Temple University; M.B.A., Harvard
University; Ph.D., New York Universicy

Sherman M. Ancier, Associate Professor Emeritus
of Accounting; B.S., M.B.A., Rutgers University;
CPA, New Jersey

Marianne E. Battista, Associate Professor
Emerita of Accounting; B.S., M.A,, Rider College;
Ed.D., Temple Universicy; C.P.A., New Jersey

Richard L. Beach, Professor Emeritus of Chem-
istry; B.S., Muhlenberg Cofleges M.S., Lehigh
University; Ph.D., Rutgers University

Carol A. Beane, Assistant Professor—Librarian
Emerita; B.A., Faitleigh Dickinson University;
M.L.S., Rutgers Unlversity

Walter A. Brower, Professor Emeritus of Educa-
tion; B.S., Rider College; Ed.M., Ed.D., Temple
University

1nez G. Calcerano, Professor Emerita of Speech;
A.B., Kalamazoo College; M.A., Miami Univessity
of Okio

James H. Carlson, Professor Emeritus of Biology,
B.S., Fenn College; M.S., Ph.D., Ohio State University

Richard A. Coppola, Aquatic Director Emeritus;
B.A., M.A., Trenton State College

Marion C. Cosenza, Professor Emerita of
Secretarial Studies: B.Ed., B.S., Rider College;
Ed.M., Rutgers University

Charles Gordon Crozier, Professor—Libratian
Emeritus; B.S., Columbiza University; M.S., Drexel
University; M.A., Schoo! for Social Research

Violet K. Devlin, Professor—Librarian Emerita;
B.A., Hunter College; M.S., Drexel University

Laarence Eisenlohr, Professor Emeritus of
English; A.B., Hasvard College; AM., Harvard
University; Ph.D., University of Pennsylvania

Mervin L. Dissinger, Associate Professor
Emeritus of Psychology; B.5., Millersville State
College; M.A., Ph.D., Temple University

Walter J. Eliason, Associate Professor Emeritus of
Educartion; B.A., LaSalle College; M.A., Villanova
University; Ed.D., Temple Universicy 4

Michael L. Epstein, Professor Emeritus of ©
Psychology; B.S., B.A., Ph.D., University of A
Washington

DPhyliis M. Frakt, Associate Professar Emerita of
Political Science; B.A., Douglass College; M.A.,
Ph.D., Rutgers University

Henry J. Frank, Professor Emeritus of Finance;
B.S., Columbia University; M.A., Rutgers
University; Ph.D., Columbia University

Marguerite J. Frank, Professor Emerita of Decision
Sciences and Computers; B.A., University of
Tagonto; M.A., Ph.D., Radcliffe College

Norman T. Gates, Professor Emeritus of English;
B.A., M.A., Ph.D., Universicy of Pennsylvania

Walter H., Gebhart, Lecturer Emeritus of Business
Law; B.S., University of Pennsylvaniz; J.D., Temple
University School of Law; CPA, Pennsylvania

Victor Gerdes, Professor Emeritus of Finance;
B.S., Texas Technological Cellege; M.S., 1.1,
Ph.D., University of Wisconsin

Nydia Rivera Gloeckner, Professor Emerita of
Spanish; B.A., Hunser College; M.AL, Ph.D.,
Pennsylvania State University

Marvin W, Goldstein, Associate Professor Emeri-
tus of Psychology; B.A. M.A., Hofstra University;
Ph.D., New Schoo} for Social Research

TJohn J. Gorman, Assistant Professor Emeritus
of Accounting; B.S., Rider Universicy; M.B. A,
Drexel University; C.PA., New Jersey

Jean M. Gray, Professor Emerita of Finance; B.A.,
Michigan State University; MLA., Ph.D., Univer-
sity of California as Berkeley
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Mary Jo Hall, Associate Professor Emerita of
Geological and Marine Sciences; B.S., Pennsyl-
vania State University; M, Ed., West Chester State
College; Ph.D., Lehigh University

Henty Halpern, Assistant Professor--Librarian
Emeritus; B.A., City College of New York; MLA.,
New York University; M.L.S., Pract Institute

E. Cureton Harris, Professor Emerita of
Economics; B.S., New York University; M.A.,
Columbia University; Ph.D., New York University

Belmont F. Haydel Jr., Associate Professor
Emeritus of Business Policy and Environ-

ment; B.S., Loyola Universicy of Chicago; B.A.,
American Instituze for Foreign Trade; M.S.,
Louisiana State University; Ph.DD., North Texas
Seate University

Jane 8. Hettrick, Professor Emerita of Music;
B.A., Queens College; M.M., D.M.A., University
of Michigan

Katharine T. Hofl, Professor Emerita of English
and American Studies; A.B., Oberlin College;
M.A., Ph.D., Yale University

Richard L. Homan, Professor Emeritus of
Theatre; B.A., University of Notre Bame; M.A.,
Ph,D., University of Minnesota

C. Howard Hopkins, Professor Emeritus of
History and American Studies; B.A., University
of Redlands; B.D., Fh.D., Yale University

Rodney G, Jurist, Professor Emeritus of
Education; B.S., Duquesne University; M.A.,
Rider College; Ed.D., Rutgers University

Gerald J. Kent, Professor Emeritus of Chemisery;
B.S., Upsala College; M.A., Ph.D., Princeton
University

Walter L. Klotz, Professor Emeritus of Secretarial
Studies; B.S., Rider College, Ed.M., Rutgers
University

Michael A, Kole, Associate Professor Emeritus
of Accounting; B.M.E., Rensselaer Polytechnic
Institue; Ph.D., University of Massachusetts

Willard E, Lally, Professor Emeritus of Journal-
ism; B. A, Midland College; A.M., Colorado State
College; A.M., University of Missouri

Patricia L. Leonard, Associate Professor Esmerita
of Business Education; B.S,, Eastern Michigan
University; M.A., Central Michigan University;
Ed.S., Michigan State University; Ph.D., Univer-
sicy of Tennessee

Marifyn Levitt, Professor Emerita of Art; A.B,,
M.A., Syracuse University

Thomas A. Leyden, Professor Emeritus of
Accounting; B.5.C., Duquesne University; M.A.,
University of Mississippi

A, James Lemaster, Professor Emeritus of
Education; B.B.A., North Texas State University;
M.A., Sul Ross State University; Ed.D., North
Texas State Universiey

Lynn W. Livingston, Associate Professor—
Librarian Emerita; B.A., Denison University;
M.A., Stanford University, M, A L.S., University
of Missouri

Kasl O. Mann, Professor Emeritus of Industrial
Relations; B.S., American University; M.A,,
Univetsity of Wisconsin; Ph.D,, Cornell University

"Fhomas C, Mayer, Professor Emeritus of Biology;
B.A,, University of Tennessce; MLA., Johns Hopkins
University; Ph.D., Louisiana State University

William A, McCarroll, Professor Emeritus
of Chemistry; B.A., M.S,, Ph.D., University of
Connecticut

Derrill I. McGuigan, Professor Emeritus of
Psychology; B.A., St. Dustan’s University; B.Ed.,
M.Ed., University of New Brunswick; M.A,, Ph.ID.,
Temple University; Ph.D., University of Grtawa

Alan L. McLeod, Professor Emeritus of English
and Speech; B.A., M.A., Dip.Ed., University of
Sydney; B.Ed., University of Melbourne; Ph.D.,
Pennsylvania State University

Bernard W. Miller, Associate Professor Emeritus
of Educarion; B.S., Newark State College; M.A.,
New York University; Ed.D., Yeshiva University

Joseph E. Nadeau, Professor Emeritus of
Geelogical and Marine Sciences; B.S., University
of Hlinois; M.S., University of Tennessee; Ph.D.,
Washington State University

Leroy Oddis, Associate Professor Emeritus of
Biology; B.A., Syracuse University; M.S., Ph.D,,
Rutgers University

Francis C. Oglesby, Associate Professor Emeritus
of Decision Sciences and Compurers; B.A.,
Dickinson College; M.S., Ph.D., Lehigh University

Chau T. Phan, Professor Emeritus of Political
Science; B.A., Marian College; M.A., University of
Detroit; Ph.D,, University of Denver

Stephen P. Phillips, Associate Professor Emeritus
of Education; B.S,, Ithaca College; M.Ed., Ed.D,,
Rutgers University

Francis A, Pittazo Jr., Athletic Staff Emeritus;
B.A., Brown University; M.Ed., Temple Universiey

Ruth Podesva, Professor-Librarian Emerita; B.S.,
State University of New York

James H. Poivan, Professor Emericus of History;
AB., M.A., Ph.ID,, Rutgers University

Eldon Price, Athletics StaH"E;neritus; B.S, MA,
Pennsylvania State University

Robert Reifly, Professor Emeritus of English;
B.A., St. Mary’s Seminary and University; M.A.,
Ph.D., University of Washington

Charles O. Richardson, Professor Emeritus of
History; B.A., Lafayette College; M.A., University
of Pennsylvania; Ph.D., Georgerown University

Robert Ross, Associate Professor Emeritus of
Business Law; B.S., Rider College; L.L.B., J.D.,
Temple University; C.P.A., New Jersey

Mark E. Sandberg, Associate Professor Emeritus of
Management and Human Resources; B.S., M.B.A.,
Direxel Univeesity; Ph.D., Cornetl University

Elliot M. Schrero, Professor Emeritus of English;
AB, AM, Ph.D,, Univessity of Chicago

Howard Schwartz, Professor Emeritus of Speech;
B.S., M.S., Emerson Coellege; Ph.D., Pardue
University

Stanley J. Schwastz, Associate Professor Emeritus
of Human Resources; B.S., M.S., University of
Pennsylvania; Ed.D., Temple University

Reginald Shagam, Professor Emeritus of Geologt-
cal and Marine Sciences; B.Sc., M.Sc., University
of Cape Town; Ph.D., Princeton University

John E. Sheats, Professor Emericus of Chemistry;
B.S., Duke University; Ph.D., Massachusetts
Institute of Technology

Paul C. Sherr, Professor Emeritus of English;
A.B., Muhlenberg College; M.A., Lehigh Univer
sity; Ph.I}., University of Pennsylvania

Ruth E, Simpkins, Associate Professor Emerita
of Psychology; A.B., Reberts Wesleyan College;
AM., Ph.D., Temple University

Dorothy E. Snow, Professor Emerita of English;
B.A,, Keuka College; M.A., State University of
New York

Robert C. Sorensen, Professor Emeritus of Mar-

- keting; A.B., M.A., Ph.D., University of Chicago

Norman E. Stander, Associate Professor Emericus
of Management and Organizational Behavior;
B.B.A., City College of New York; M.A., Colum-
bia University; Ph.D., Ohio State University

Sandra L. Stein, Professor Emerita of Educa-
tion; B.5., University of Wisconsin; M.S., Ed.D,,
Nerthern IHinois University

Marcia K. Steinberg, Associate Professor Emerita
of Sociology; B.A. Hunter College; M.A., Colum-
bia University; Ph.I}., Ciiy University of New York

Albert Sternberg, Associate Professor Emeritus of
Education; B.A,, M.Ed., Ed.D., Temple University

Guy W. Stroh, Professor Emeritus of Philosophy;
AB, AM., Ph.DD, Princeton University

Marvin B. Talmadge, Professor Emeritus of
Biology; A.B., New York University; Sc.D., Johas
Hopkins Universiey

Sanford Temkin, Associate Professor Emeritus
of Management Sciences; B.S., M.B.A., Temple
University; Ph.D., University of Pennsylvania

BPonald J. Tosh, Associate Professor Emeritus of
Educarion; B.5., Wilkes College; M.A., Seton Halt
University; Ed,D,, Lehigh University

Donald B. Veix, Associate Professor Emeritus of
Education; A.B., M.A., Seton Hall University;
Ed.D., Lehigh University

Lise Vogel, Professor Emeritas of Sociology; A.B.,
Radcliffe College; A.M., Ph.D., Harvard Univer-
sity; M.A., Ph.D,, Brandeis University

James Volpi, Associate Professor Emeritus of Ac-
couanting; B.S., M.B.A., Drexel University; C.P.A.,
New Jersey, Pennsylvania

Dorothy Anne Warner, Associate Professor-Li-
brarian; B.A., University of Arizona; M.A., M.S.,
Pratt Institute

Peter Yacyls, Professor Emeritus of Education;
B.S., Peansylvania Military College; Ed.M., Uni-
versity of Delaware; Ed. 1D, Temple University

Chester F, Zakreski, Professor Emeritus of
Business Education; B.S,, Rider College; Ed.M.,
Rutgers University
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Guide

"This catalog contains curricular offerings of Rider University (Law-
renceville campus) for graduate students. Information about full-time
and part-time undergraduate programs is available in a separate pub-
lication, available in the office of admission, the Continuing Studies
office, and the offices of the deans,

Graduate students should refer to the Procedures and Policies chap-
ter. All policies and procedures, including the University's judiclal
system and social cade, zte described in detail in 'The Source, a student
handbook published by the office of the dean of students, Information
specific to programs offered by business administration and education
and human services is in each program’s chapter, as are course descrip-
tions and acadenic calendars.

Details about graduate programs at Westminster Choir College are in
the Westminster Choir College Academic Catalog.

Students are expected to be familiar with the information in this
catalog. Not reading the catalog does not excuse a student from
responsibility for the rules and other information in the catalog,

Rider may, through its academic governance process, change its aca-
demic policies and its degree requirements at any time. Any major
change will include an implementation schedule that will cake into
account the impact on currencly matriculated students and will clearly
establish rhe applicability of the change on those students, The provi-
sions of the catalog are not to be regarded as an irrevocable contract
between the student and Rider University, Rider reserves the right to
change any provisions or tequirements at any time,

_ Rider Univetsity does not discriminate on the basis of race, color,

religion, national orgin, sex, sexual orlentation, handicap/disability,

age, or Vietnam-era disabled veteran status in employment, or in the
application, admission, participation, access, and treatment of persons
in instructional programs and activities. This pelicy statement covers

all aspects of the employment relationship and admission to, access to,
and treatment of employees and students in Rider University’s programs
and activities. While not federally mandated, this policy also prohibits
discrimination on the basis of sexual erientation in the admission and
treatment of students and employees in Rider University’s programs
and activities and in the hiring, treatment, promotion, evaluation, and
termination of employees. The desighated coordinator for compliance

is the director of human resources and affirmative action in the office of
human resources in room 108 of the Moore Library,

Rider University is designated a teaching university in the state of New
Jersey pursuant to New Jersey Administrative Code 9:1-3.1 et seq.

Directions to Rider {Lawrenceville Campus)

From the New Jersey Turnpike:

Take Exit 7A (I-195 West), Follow I-195 West to the exit for 1295
North toward Princeton, exit 60 B. 1-295 North will become I-95
South. Take Exit 7A (Route 206 South/Trenton). Rider is a quarter
mile on the right,

From Route 1 South:
Take the exit for 1-95 South roward Philadelphia. From 1-95 South, tai
Exit 7A (Route 206 South/Trenton). Rider is a quarter mile on the rig]

From the Garden State Parkway: )
Take Exit 98 (I-195 West). Following [-195 West to the exit for 1-295
North toward Princeton. 1-295 North will become 1-95 South. Take E
7A (Route 206 South/Trenton). Rider is a quarter mile on the right.

From 1-295 North:

1295 Nerth will become 1-95 South, Take Exic 7A {Route 206 Soutl
Trenton), Rider is a quarter mile on the right.

From Philadelphia and South:

Take 1-95 North {not the NJ Turnpike) through Philadelphiz and in
New Jersey. Once in NJ, take Exit 7A (Route 206 South/Trenton).
Rider is a quatter mile on the right.

Public Transportation:

Regular bus service is available from Nes York City's Port Authority
Terminal to Lawrenceville, with a stop at the Rider campus. Schedul
should be checked with Suburban Transit. Greyhound provides bus
service to Trenton from Philadelphia and New York. Amtrak and Ne
Jetsey Transit crains stop at Trenton,
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